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Offer: Computer Consultancy
Ref: TCSL/DT20184535964/Pune
Date: 09/10/2018

Mr. Hrushikesh Dattatray Akhade

Koyana A-08 ,Shrinagari Soc,Behind Amanora Mall,
Hadapsar ,Pune,

Pune-411028,

Maharashtra.

Tel# -

Dear Hrushikesh Dattatray Akhade,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the Engineering & Industrial Services and Internet of Things (EIS & 10T) Unit,
which is subject to change as per the business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥6,270/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of I1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the Initial Learning Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
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provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity

TCS Confidential 4
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You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above in the first attempt in each of your
Standard Xth, Standard Xllth, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
Xllth by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the Initial Learning Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
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unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
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Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory, TCSL may terminate your services by giving
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notice as mentioned herein above.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted.
Please carry the original copies for verification.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and XlIl mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a
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Postgraduate)
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of India
- Passport
- 6 photographs
- Medical Certificate
-An affidavit/notarised undertaking stating:
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

Initial Learning Programme (ILP)

On joining TCSL, you will be given the benefit of formal and on the job training (Initial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.
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23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Hrushikesh Dattatray Akhade
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial Learning Programme.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.
*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card 500 6,000
Personal Allowance 6,270 75,240
GROSS BOUQUET OF BENEFITS 13,000 1,56,000
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Annexure 2

Regional Diffices

Ahmedahad

Lead -Talant &coquisition

Tata Consulancy Services

infocity, Info Tower 1, =™ Elg or,
Alrport Road, Gandhinagar - 382 D02
Tel: 079 - 66711600

Faw: 075 - 66712601

Bangalore

Laad -Talent Acquisition

Tata Consultancy Sendices

YYDEHI RC-1 BLOCK, B2, EPIP, White=Tield,
Bangslore — 560 065

Teal: E0— 67247000

Fax: 08B0 - 28410114

C hennal

bead- Talent Acquisition

Tata Consultancy Services
A15/21-24, Kumaran MNagar,
Sholinganallur, Old Ka habalipuram,
Chennal - 600 119, Tamil Madu, indis
Tal: D44 - 6G6152222,/62 19462195
Fan; 044 - G01625535

Dielhi

Lead-Talent Acqguisition

Tata Consultancy Sendices

3™ Floor, PTI Bullding, 4, Parliament Street,
Mew Delhi - 110 001

Tel: 011 -66506555

Fax: O11 - 23311733

Hypil=rah ad

Lead-Talent Acguisition

Tata Consultancy Services

Deeccan Park, Mo, 1 sofbware Lintts Layout,
Fladhagur, Hyderabad - 300 081

Tel: 040 - BEGT 2000

Fax: 040 - GeaT2 222

Kolkats

Lead-Talent Acguistion

TATA Consultancy Services

0D 1-K-1, Geanfall Park,

IT/ITES SEZ, Plot- IIF / 3. Action Area - 1, New Town,
Kolkata - 700 156, West Bengal,

Tel: 033 - 6653 OO0

Fax : 033 - G653 0003

L B i

Lead -Talent Acquisition

Tata Consultancy Services

N, vishutl ®hand, Gomil Magar,
Lickmowy - 236 010

Tefi 0322 - 6661001

Faw: D522 - GEE1O0L

ik ai

Lesd-Talent Acquisition

Tata Consultaney Sendoes

Yantra Park, Opp. Veltas HRD Trg. Centar,
Suibshash Magar, Pokhran Road No, 7,
Thame( West), 400601

Tel: Q22 -677TE2000/2222

Fax; K2F - 67 TE2 190

Funie

Lead-Talent Adoquisition

Tata Consultsncy Services

Miyati Tiara, Groursd Floor,

SN0 LO3SASLF129, CTS 1995, Nagar Road,
Yerwada, Pune - 411 006

Tek 020—-660B7TTF?T

Fax; 020 - GE0ET107

Thirwwanan th apuram

Lead - Talent Acojuisition

Tata Consultancy Services

Peepul Park, Technepark Campus
Karyavatton p..
Thfruvananrhapuran1-ﬁﬂﬁ S8L
Tel - 0471- 2519400

Fax - 471- 2513433
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Retainer/Consultant and shall
include the following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of
his/her association with TCS or any of the operations and entrusted by TCS to the
Retainer/Consultant.
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2. Retainer/Consultant's Obligations

Retainer/Consultant agrees to treat the Confidential Information as strictly confidential
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she
may then possess or have under his or her control.

3. Intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights",
which the Retainer/Consultant might otherwise have in such intellectual property rights.
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4. Prior knowledge

The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or
she had no knowledge of the Confidential Information of TCS and that such Confidential
Information is of a confidential and secret character and is vital to the continued success
of TCS's business. The Retainer/Consultant further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or
part of such Confidential Information. In order to safeguard the legitimate interests of TCS
in such Confidential Information, it is necessary for TCS to protect such Confidential
Information by holding it secret and confidential.

5. Use of third party material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,
documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be revealed to him or her by TCS or which may in the course of his or her
engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
Information.
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9. Equitable Rights

The Retainer/Consultant acknowledges that any Confidential Information that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
whatever remedies it might have at law.

10.General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by the
Retainer/Consultant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute
a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete

The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to
provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a
professional capacity with Client projects during the course of his / her Retainer /
Consultant-ship with TCS.
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28t March, 2019

Intent to Offer

This Offer / Letter of Intent is valid for 6 weeks from the date of issuance.

Dear Prachi Pradeep Gijare,
Syntellect ID: SAM1901106

Congratulations!

We are pleased to record this intent to offer for the position Associate Consultant (AC1) with Syntel
Private Limited (“"Company”).

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable requirements
under this Intent to offer, we will share a definitive offer letter, which will outline the specific
employment terms and conditions. Please note that, unless you receive a definitive offer letter this
Intent to offer is merely to record the intended offer of employment and it shall not be construed as
an employment with company nor it will be a legally binding offer/contract of employment.

The contents of this Intent to Offer are strictly confidential between you and the Company. Please
treat this Intent to Offer and the contents hereof as personal and confidential.

This Offer of Intent is valid subject to:

a) Your successful completion of the Graduate/Diploma/Post-Graduate program within
the stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum
percentage of 60%; and no standing backlogs.

b) You successfully clearing the medical test if the company so desires and you being found
and remaining medically (both physically and mentally) fit.

¢) You are producing all the relevant documents pertaining to your education, identity,
residence etc. as required by the Company.

Syntel Private Limited, Plot No. B-1 MIDC Talawade Software Technology Park, Pune 411062 Maharashtra, India | Tel: +91 20 66349000

Registered office: Unit 112, SDF IV, SEEPZ, Andheri East, Mumbai 400096. India | CIN No. U72200MH1992PTC066730 | www.atos-syntel.net
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The Company shall conduct a background verification of all records/ references provided by you. Your
employment with the Company will be subject to your background check records being clear,
satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent
from time to time. The Company reserves the right to ask you to furnish additional documentation or
supporting information in this regard, as and when considered necessary. In case

Your background verification process is not completed within the company specified timeline, intimated
to you via email, your selection would be deemed to be canceled.

This Offer of Intent is also contingent upon us working to determine an appropriate start date for your
employment. The training is for a period of one (1) year, or any other period as the Company deems
necessary, from the date of commencement of your service and you will be required to sign a separate
agreement, by way of which you agree to remain in the employment of the Company during such
period of training, and for a period of one year thereafter (hereinafter referred to as "the period").
Such agreement will also form part of your employment terms with the Company.

You will be continuously assessed during your training. If you do not complete the class room/on job
training to our satisfaction, your appointment stands cancelled. That the intent of on-boarding will
automatically expire if the candidate fails to respond to this Letter of Intent in writing/e-mail on or
before the end of 5 days from date of its issuance.

If the above stated terms are acceptable to you, kindly sign and return the acceptance copy (attached)
after affixing your full signature in token of your formal acceptance of the terms and conditions herein.

For the sake of information, an indicative break up of salary and the designation that will apply in
case an offer is made to you is attached herewith as Annexure A. Some of the foundation skills on
which you need to brush up your concept are attached here as part of Annexure B. We take this
opportunity to welcome you into Company family and look forward to a very fruitful association with
you.

Yours Sincerely,
For Syntel Pvt. Ltd,

Adarsh Krishna

Head - Global Recruitment

I have read this Offer of Intent and accept the stipulated terms and conditions
Signature

Syntel Private Limited, Plot No. B-1 MIDC Talawade Software Technology Park, Pune 411062 Maharashtra, India | Tel: +91 20 66349000
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Encl: Annexure

ANNEXURE A

SALARY DISTRIBUTION

Name : Prachi Pradeep Gijare

Designation : Associate Consultant

Band : AC1 _

Pay and Allowances % Monthly Yearly
Basic Pay (A) 40% 9,033 | 108,400
HRA (B) 50% 4,517 54,200

Meal Allowance (CC) 1,500 18,000

Special Allowance (D) 2,830 33,960

City Allowance (EE) 903 10,840

Bonus (F) 2,000 | 24,000

Co.'s Contribution to PF (G) 1,800 21,600

Transport Expenses 1,600 19,200

Medical Reimbursement Expenses 1,250 15,000

Sub-Total -1 (H) 100% 25,433 305,200

Reimbursements and Other Benefits

Leave Travel Assistance _ 400 4,800
Sub-Total - I _ 400 4,800
Total Compensation (r+1r) _ 25,833 310,000

Syntel Private Limited, Plot No. B-1 MIDC Talawade Software Technology Park, Pune 411062 Maharashtra, India | Tel: +91 20 66349000
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ANNEXURE B

We would also like you to brush up your concepts on the below foundation skills — your expertise on

the aforesaid topics could enable you get an opportunity to work on some in-demand skills which are
critical to the organization. You would have an opportunity to be fast tracked into training and get
assigned to projects sooner.

sqL DML, DDL, DQL, TCL, DCL, Sub Query, Joins, Sets, Date &
String Functions, Constraints
HTML5 Form Elements & Attributes, Video, Audio, Events, Doctypes
CSsSs3 Selectors, Box Model, Backgrounds
Java Script Statements, Functions, Events, Array, Date, Conditions
JS JSON JSON basic, JSON vs XML
Core Java OOPS concepts, Access Specifiers & Modifiers, Packages, Exception
Handling, Collections, JDBC
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Offer: Computer Consultancy
Ref: TCSL/DT20184664058/Pune
Date: 09/10/2018

Mr. Arvind Ramchandra Jadhav

Survey N0:62 , Plot N0:36 , House No0:15/3/452Shree Nagar,
Dehuroad,

Pune-412101,

Maharashtra.

Tel# 91-8796248966

Dear Arvind Ramchandra Jadhav,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the Engineering & Industrial Services and Internet of Things (EIS & 10T) Unit,
which is subject to change as per the business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥6,270/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of I1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the Initial Learning Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
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provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
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You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above in the first attempt in each of your
Standard Xth, Standard Xllth, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
Xllth by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the Initial Learning Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
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unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
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Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory, TCSL may terminate your services by giving
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notice as mentioned herein above.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted.
Please carry the original copies for verification.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and XlIl mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a
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Postgraduate)
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of India
- Passport
- 6 photographs
- Medical Certificate
-An affidavit/notarised undertaking stating:
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

Initial Learning Programme (ILP)

On joining TCSL, you will be given the benefit of formal and on the job training (Initial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.
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23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Arvind Ramchandra Jadhav
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial Learning Programme.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.
*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card 500 6,000
Personal Allowance 6,270 75,240
GROSS BOUQUET OF BENEFITS 13,000 1,56,000
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Annexure 2

Regional Diffices

Ahmedahad

Lead -Talant &coquisition

Tata Consulancy Services

infocity, Info Tower 1, =™ Elg or,
Alrport Road, Gandhinagar - 382 D02
Tel: 079 - 66711600

Faw: 075 - 66712601

Bangalore

Laad -Talent Acquisition

Tata Consultancy Sendices

YYDEHI RC-1 BLOCK, B2, EPIP, White=Tield,
Bangslore — 560 065

Teal: E0— 67247000

Fax: 08B0 - 28410114

C hennal

bead- Talent Acquisition

Tata Consultancy Services
A15/21-24, Kumaran MNagar,
Sholinganallur, Old Ka habalipuram,
Chennal - 600 119, Tamil Madu, indis
Tal: D44 - 6G6152222,/62 19462195
Fan; 044 - G01625535

Dielhi

Lead-Talent Acqguisition

Tata Consultancy Sendices

3™ Floor, PTI Bullding, 4, Parliament Street,
Mew Delhi - 110 001

Tel: 011 -66506555

Fax: O11 - 23311733

Hypil=rah ad

Lead-Talent Acguisition

Tata Consultancy Services

Deeccan Park, Mo, 1 sofbware Lintts Layout,
Fladhagur, Hyderabad - 300 081

Tel: 040 - BEGT 2000

Fax: 040 - GeaT2 222

Kolkats

Lead-Talent Acguistion

TATA Consultancy Services

0D 1-K-1, Geanfall Park,

IT/ITES SEZ, Plot- IIF / 3. Action Area - 1, New Town,
Kolkata - 700 156, West Bengal,

Tel: 033 - 6653 OO0

Fax : 033 - G653 0003

L B i

Lead -Talent Acquisition

Tata Consultancy Services

N, vishutl ®hand, Gomil Magar,
Lickmowy - 236 010

Tefi 0322 - 6661001

Faw: D522 - GEE1O0L

ik ai

Lesd-Talent Acquisition

Tata Consultaney Sendoes

Yantra Park, Opp. Veltas HRD Trg. Centar,
Suibshash Magar, Pokhran Road No, 7,
Thame( West), 400601

Tel: Q22 -677TE2000/2222

Fax; K2F - 67 TE2 190

Funie

Lead-Talent Adoquisition

Tata Consultsncy Services

Miyati Tiara, Groursd Floor,

SN0 LO3SASLF129, CTS 1995, Nagar Road,
Yerwada, Pune - 411 006

Tek 020—-660B7TTF?T

Fax; 020 - GE0ET107

Thirwwanan th apuram

Lead - Talent Acojuisition

Tata Consultancy Services

Peepul Park, Technepark Campus
Karyavatton p..
Thfruvananrhapuran1-ﬁﬂﬁ S8L
Tel - 0471- 2519400

Fax - 471- 2513433
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Retainer/Consultant and shall
include the following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of
his/her association with TCS or any of the operations and entrusted by TCS to the
Retainer/Consultant.
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2. Retainer/Consultant's Obligations

Retainer/Consultant agrees to treat the Confidential Information as strictly confidential
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she
may then possess or have under his or her control.

3. Intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights",
which the Retainer/Consultant might otherwise have in such intellectual property rights.
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4. Prior knowledge

The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or
she had no knowledge of the Confidential Information of TCS and that such Confidential
Information is of a confidential and secret character and is vital to the continued success
of TCS's business. The Retainer/Consultant further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or
part of such Confidential Information. In order to safeguard the legitimate interests of TCS
in such Confidential Information, it is necessary for TCS to protect such Confidential
Information by holding it secret and confidential.

5. Use of third party material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,
documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be revealed to him or her by TCS or which may in the course of his or her
engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
Information.
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9. Equitable Rights

The Retainer/Consultant acknowledges that any Confidential Information that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
whatever remedies it might have at law.

10.General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by the
Retainer/Consultant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute
a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete

The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to
provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a
professional capacity with Client projects during the course of his / her Retainer /
Consultant-ship with TCS.
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Offer: Computer Consultancy
Ref: TCSL/DT20184678246/Pune
Date: 09/10/2018

Ms. Vaidehi Rajendra Dhawale

A-13,Plot No. Rh-57, Gaurinandan Society, Sambhaji Nagar,
Siddhivinayak Temple,

Chinchwad-411019,

Maharashtra.

Tel# 91-7218034077

Dear Vaidehi Rajendra Dhawale,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the Engineering & Industrial Services and Internet of Things (EIS & 10T) Unit,
which is subject to change as per the business requirements of TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option '‘Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥6,270/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of I1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the Initial Learning Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
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provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
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You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above in the first attempt in each of your
Standard Xth, Standard Xllth, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
Xllth by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the Initial Learning Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
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unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
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Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14.Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory, TCSL may terminate your services by giving
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notice as mentioned herein above.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted.
Please carry the original copies for verification.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and XlIl mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a
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Postgraduate)
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of India
- Passport
- 6 photographs
- Medical Certificate
-An affidavit/notarised undertaking stating:
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

Initial Learning Programme (ILP)

On joining TCSL, you will be given the benefit of formal and on the job training (Initial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.
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23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan Click here or use a QR code scanner from your mobile

Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Vaidehi Rajendra Dhawale
Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial Learning Programme.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.
*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card 500 6,000
Personal Allowance 6,270 75,240
GROSS BOUQUET OF BENEFITS 13,000 1,56,000
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Annexure 2

Regional Diffices

Ahmedahad

Lead -Talant &coquisition

Tata Consulancy Services

infocity, Info Tower 1, =™ Elg or,
Alrport Road, Gandhinagar - 382 D02
Tel: 079 - 66711600

Faw: 075 - 66712601

Bangalore

Laad -Talent Acquisition

Tata Consultancy Sendices

YYDEHI RC-1 BLOCK, B2, EPIP, White=Tield,
Bangslore — 560 065

Teal: E0— 67247000

Fax: 08B0 - 28410114

C hennal

bead- Talent Acquisition

Tata Consultancy Services
A15/21-24, Kumaran MNagar,
Sholinganallur, Old Ka habalipuram,
Chennal - 600 119, Tamil Madu, indis
Tal: D44 - 6G6152222,/62 19462195
Fan; 044 - G01625535

Dielhi

Lead-Talent Acqguisition

Tata Consultancy Sendices

3™ Floor, PTI Bullding, 4, Parliament Street,
Mew Delhi - 110 001

Tel: 011 -66506555

Fax: O11 - 23311733

Hypil=rah ad

Lead-Talent Acguisition

Tata Consultancy Services

Deeccan Park, Mo, 1 sofbware Lintts Layout,
Fladhagur, Hyderabad - 300 081

Tel: 040 - BEGT 2000

Fax: 040 - GeaT2 222

Kolkats

Lead-Talent Acguistion

TATA Consultancy Services

0D 1-K-1, Geanfall Park,

IT/ITES SEZ, Plot- IIF / 3. Action Area - 1, New Town,
Kolkata - 700 156, West Bengal,

Tel: 033 - 6653 OO0

Fax : 033 - G653 0003

L B i

Lead -Talent Acquisition

Tata Consultancy Services

N, vishutl ®hand, Gomil Magar,
Lickmowy - 236 010

Tefi 0322 - 6661001

Faw: D522 - GEE1O0L

ik ai

Lesd-Talent Acquisition

Tata Consultaney Sendoes

Yantra Park, Opp. Veltas HRD Trg. Centar,
Suibshash Magar, Pokhran Road No, 7,
Thame( West), 400601

Tel: Q22 -677TE2000/2222

Fax; K2F - 67 TE2 190

Funie

Lead-Talent Adoquisition

Tata Consultsncy Services

Miyati Tiara, Groursd Floor,

SN0 LO3SASLF129, CTS 1995, Nagar Road,
Yerwada, Pune - 411 006

Tek 020—-660B7TTF?T

Fax; 020 - GE0ET107

Thirwwanan th apuram

Lead - Talent Acojuisition

Tata Consultancy Services

Peepul Park, Technepark Campus
Karyavatton p..
Thfruvananrhapuran1-ﬁﬂﬁ S8L
Tel - 0471- 2519400

Fax - 471- 2513433
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Retainer/Consultant and shall
include the following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of
his/her association with TCS or any of the operations and entrusted by TCS to the
Retainer/Consultant.
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2. Retainer/Consultant's Obligations

Retainer/Consultant agrees to treat the Confidential Information as strictly confidential
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she
may then possess or have under his or her control.

3. Intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights",
which the Retainer/Consultant might otherwise have in such intellectual property rights.
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4. Prior knowledge

The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or
she had no knowledge of the Confidential Information of TCS and that such Confidential
Information is of a confidential and secret character and is vital to the continued success
of TCS's business. The Retainer/Consultant further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or
part of such Confidential Information. In order to safeguard the legitimate interests of TCS
in such Confidential Information, it is necessary for TCS to protect such Confidential
Information by holding it secret and confidential.

5. Use of third party material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,
documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any
other purpose, any of the Confidential Information including intellectual properties of TCS
that is or may be revealed to him or her by TCS or which may in the course of his or her
engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential
Information.
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9. Equitable Rights

The Retainer/Consultant acknowledges that any Confidential Information that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
whatever remedies it might have at law.

10.General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by the
Retainer/Consultant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute
a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete

The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to
provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a
professional capacity with Client projects during the course of his / her Retainer /
Consultant-ship with TCS.
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OFFER LETTER
Ref No: Nityam/HR/OFFER/004/18-19 Date: 26" Feb; 2019
MR. SHREYAS V. VISPUTE
C/301,Mahalaxmi Ashish,
Khambalpada, Thakurli(E).
wyas vis ilLc

Contact No.: 7738604886
Dear Shreyas,

This has reference to the discussion you had with us. In this connection, we are pleased to
offer you the position of “PHP Developer” on terms and conditions, which have been
mutually discussed and agreed upon.

Your monthly stipend will be Rs. 10000/ - (Rs. Ten Thousand Only).

You are requested to bring with you the following documents at the time of joining your
duties;

1. Two passport size photographs.

2. Copies of educational /professional qualifications and experience certificates.

3. Relieving letter from the present employer (If applicable).

4. Salary Proof with the present employer (If applicable).

5. Certificates in support of date of birth & residence proof.

6. Copy of Passport / Pan Card.

You are require to join us on or before 18™ March; 2019, failing which this offer will be
treated as cancelled,

You are requested to sign the duplicate copy of this offer and confirm your acceptance.
We are happy to welcome you to Nityam family.

With best
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Sub: Letter of Appointment for Internship

Date: 01-08-2021
Dear Ms. Komal Mahale,

Thank you for the keen interest you have shown in our organization. In response to your application,

we are pleased to inform you that you are being selected for the Internship post of Web Developer in

our orgamzation. You will be reporting to vour project manager for day to day assignments and tasks.
You are required to join on 1~ Aug' 21 and line offer stands withdrawn thereafier;

unless the date is extended and communicated to you in writing.

-

: Probationary Period
As per our company policy, you will be on Probation for a period of 90 days from the dote of vour
Joining the m'g‘an tzation. The probationary period is liable to be extended ot the sole discretion of the
management. You will not be decmed to have been confirmed unless you are informed in writing to

that effect. In probation period your services can be terminated due to non-performance.

You need to mandatory serve us for &6 month from the date of Joining.

Afier that, based on your performance and review, your services will be confirmed in the
organization. Total duration of Internship would be 9 months, You need to serve 7 months during
internship, You will be offered a permanent asseciate position and Internship Certificate upon
successful. completion of your Internship based on your performance during internship period,
-
Salary
You will be offered a fixed Rs 3000 as a stipend after %0 days of probation period.

The annual mcrement if granted to other employees will not be ¢laimed as a maner of right. Tt will be
based on your performance of duty during the past year in terms of efficiency, regularly, punctuality and
discipline. Tt can also be withheld if the performance is found unsatisfactory or accelerated in case of
exceptionally good performance.

Leave Duning your Probation period you are entitled 1o take | leave per month. In case of an emergency for
any extra leaves, management will make the final decision, In case you take a long holiday of more than 7
consecutive days using the internship period. Your intemship period will increase with the same number of
days.




Uprisor Svstem Pyt Ltd, 00s dth-floor City Vista Nepr Kharai bypass, Kharadi, Pune, 41TO14,
WWww.uprisosystem.com

Working Hours

At Uprisor, we work six days a week, Monday through Saturday. However as per project requirement
27 and 4' Saturday will be off. The Company will have its normal business hours from 0930 hres 1o
1830 hrs with o Lunch Break of 60 minutes,

MNotice Period

You will be required to serve one month of notice in case you decide to leave our services and the same
is subject to the company*s discretion. Leaving a company without prior intimation ot mutually agreed
notice period will be termed as violation of this agreement.

Experience letters will be provided only afier successful completion of notice period,

=
Confidentiality
You agree at all times during the term of your employment and thereafier to hold company infonmation,
data in strictest confidence, and not to use or attempt to use the same, except for the benefit of
Company, and not to disclose or divulge Confidential Information to any person or entity without
written authorization of the company, Any breach of this provision shall be treated as a gross violation
of the terms herein and your services are liable to be terminated without noftice.

You will be bound by the Service Rules, Standing Orders, Settlements and Office Orders enforced by the
management from time to time in relation to conduct, discipline, Medical leave and holidays or any other
matters relating to service conditions which will be deemed as Service Rules, Standing Orders,
Settlements, Office Orders etc. and will form part of these terms of employment.

F
Jdn termination of your employment, You will return to the management all the papers

and documents relating to our business which are at that time in your possession and you will not retain
any copy or extract there from.

Other terms and Conditions

The management reserves the right to merge, bifurcate or medify the above salary structure at any
time at s sole discretion.

You shall have to submit an authentie proof of your age before joining.

If at any time during your employment, you are found guilty of misconduct or any willful breach or
continuous negligence of the terms of this appointment letter or rules or dereliction of duties and/or
instruction given to you from time to time, the management may without any notice or payment in licu
of any notice out an end and erminate your employment with the company/firm/ organization. You will
be deemed to have brought about sucha  situation by your misconduct compelling the managemer
put an end to your service and you shall, therefore, continue to be liable for all losses and dama
the management,




U prisor System Pvt, Lid, 001, 4th-floor. City-Vista, Near Khara@ bypass, Kharadi Pune, 41TO14.
WWW,UPTISOTSYSTEm .Com

You will not resort to or in any way above any form of strike or coercion or physical duress in
connection with any matter pertaining to your service or the service of any other employes,

You will not indulge actively or causes any act likely 1o affect the disciphine that 15
expected from every emplovee of this company or associate with any such activities which may tantamount
to act subversive of discipline.

Your appointment 15 being made on the basis of information given by you in your application for
employment, in case any information s& given by you is found incorrect or concealed at any time, your
services will be liable to be terminated without any notice or salary in licu thereof.

At the time of joining, you will be handed over Company's Personnel policy giving details of office
Jumings, leave rules, holidays etc.

Wishing you a long association and bright career with us.

You are requested to read and give vour consent by signing the appointment letter. This is to inform
you that this letter will be null and void in case you do not report on the date and time specified
herein.

¥

Hard Copy of offer letter will be provided on joining date.

Your

HR Manager
. prisor System Pyt. Ltd
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4" aug 21

Shrikrishna Vishnu Lavate
Pune,

Maharashtra

India.

Dear Shrikrishna |

We are pleasad o inform you that based on your application and subsequent discussions you had
with us, it has been decwded to provide you an opporiunity to undergo on the job practical traming at
our Conneqt Business Solutions Limited Offices | Centre for & period of 12 Months from Date of
Joining. You shall report Lo the training on or before 4* Aug 21 failing which it will be desmed that the
opportunity given to you i withdrawn automatically,

You shall undergo the training striclly in accordance with the scheme of training of the company. H
faund mal satisfactory, the fraining pericd may be extended for a furlher period of one manth or the
apportunily given lo you will be discentinued al the discretion of the Management.

Duning the period of training you will be placed in diferent work locations of the company and your
first placement for training will be al Pune. You will undergo on the job training under the supervision
of designated supervisors, infarmed 1o you at the start of training.

During the pericd of Iraining you will be reguired lo parlicipate in the sssessment process
implemented by the company from lime o time to assess your leaming on the job and skill levels.

During the course of evaluation, if it is found that your leaming is not uwp to the mark as per the
expectations of the management, the opporunity given for Iraining will be discontinued and you shall
have no claim what s0 evar on the company.

This offer of training 5 subject to venfication of the paricudars submitted by you and in case any
parficulars submitted by you are found fo be false or incorrect, your training will be terminated witholt
natice and you are required to pay equivalent to the One month Stipend Amcunt in leu of nolics.

The company works in shifts and hence the on the job training will lake place in all the shifts. In view
of the same you are required fo attend fo your training in shifis as advised by the officials of tha
company from lime o lime.

If you undergo fraining regularly on all the working days of the company you would be eligibla for the
Leaves as per the company policy.

You shall follow the same working days, working hours and holidays of the company.  You shall ba
regular o your training.  If you fall to atlend the iraining continuously for a period of B working days, it
will be treated thal you have discontinued the [raining and hence the company reserves is nght to
claim compensation from vou.

You may discontinue the training by giving thify days’ notice In writing to the company and simitary,
the company may discontinue your Eraining by giving thirty days' nofice. Any deviation w.r.t the notica
pariod |5 solaly at the discration of the company,

At any time, i your conduct. behavior, leaming on the job elc., sre nat in conformity with the rules,
regulations and expectations of the company, your fraining will be discantinued without any notice &
r—:"""r

payment in lieu thereaf.
FEnS T LSRR LT T LNITEE. PR CETE 1B R SOWIE, TN TV, CHREEN FINT bl PET e W HARAH SEITT " LAy SAN 1A, TIEL oW a1 BT
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You shall be entifled fo a monthly slipend as per the below menticned grid

Amoun
anpun-m :‘Rn:j
Per Mo

lA. BASIC STIPEND 11949.00

. PERFORMAMNCE INGENTIVE: This will be payable on a monthly basis. The payout shall vary
ram 0% to 150% based on your PMI Bating, There would be ne payout during the fraining period,
datails of ihe policy will be communicaled lo you saparalely.

[PERFORMANGE PAY (5% of the Basic Stipend) _ = 597.00
|c. GROSS STIPND (A + B) 12546.00|

You will be covered under insurance as per the company policy which can change fime o time as
per the management discretion.

During the period of training you will be paid Stipend of Rs. 12548.00 per month. Tax Deduclions will
be as applicable,

You are eligible for Performance Incentive: This will be pavabla on a monthly basis. The payvout shall
vary from % to 150% based on your PMI Rating. There would be no payout during the fraining
penod. The delalls of the policy will be communicaled to you separately.

oOn successiul completron of Iraining, at the discretion of the Management, you may be offered an
Appranfice - Customer Care posilion as & Probationer, You are requived 1o work for @ minimum
period of ona year with the company, If you leave the services without completing the mandatory
pernod or if you faill to lake up ihe employment as probationer, you ane liable to pay the cost of tratning
micurred by the company tegether with the stipand paid to you,

In all matiers not menfioned herein above, you shall be govemned by the rules, regulations or praciices
of the company pertaining to frainees from time 1o lime.

Kindly pote that vou will not be enfifled io any other banefits or perguisites.

This letier of training is sent 10 you in duplicate and we request vou to kindly sign the duplicate copy of
this letler as a token of accepiance of the terms and retum it to us at the eardiest

With Best Regarda.

For Conneqt Business Solutions Limited.

Tony Jacob Josaph
Associate Vice President = Human Resources.

I hereby read and fully understood the terms of my training letter. | hereby accept the terms of my
training.

Signalure;
MNama; Shrikrishma Vishnu Lavale

Date: 3™ Aug 21

CORNEST PLERER S0 LGS LINITED. 00, OF-CE N-BATL O0A TPOR Ty, CHms i FOTT LESE. BECULIFE ", w7 ENARS [ 500570, TELARSUW, D, TIL =1% 40080 X750
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12" Oct 21

Akshata Millnd Hirulkar
Pune,

Maharashira

India.

Dear Akshata,

We are pleased fo inform you that based on your applicafion and subsequent discussions you had
with us, it has been decided to provide you an oppoerdunity to underge on the job practeal training at
ouf Conneqt Business Solutions Limited Offices | Centre for 3 pericd of 12 Months from Date of
Joining, You shall repor to the training on or bafore 12" Oct 21 failkng which it will Be deemed thal
the opportenity given 1o you i withdrawn aulomatically.

¥ou shall undergo the training striclly in accordance with the scheme ol training of the company, I
fourd not satisfactory, the training paricd may be extended for a further period of one month o tha
apporiunily given lo you will be disconfinued al the discretion of the Managemenl

Dwring the period of training you will be placed in different work locations of the company and your
first placement for training will be at Pune. You will undergo on the job iraining under the supervision
of designated supervisors, informed (o you at the stan of fraining.

Dur'mgrlha paricd of freining yvou will be reguired 1o paricipate in the sssessment process
implemented by the company from time o time 10 assess your learming on the job and skill lavels,

During the course of evaluation, If & is found thal your learning is not up to the mark as pear the
expectalions of the management, the opportunity given for training will be discontinued and you shall
heve no claim what 50 ever on the company,

This offer of training is subject to verification of the particulars submitted by you and in case any
particulars submitted by vou are found to be false or ingorrect, vour braining will be ferminated without
notice and you are reguired to pay equivalént to the One month Stipand Amount in liew of notice.

The company works in shifts and hence the on the job training will take place in all the shifls, In view
of the same you ars required lo altend io your training in shifts as advised by the officials of the
company from lima to bme.

If you undergo training regulady on alt the waorking days of the company you would ba efigible for the
Leaves as par the company policy.

You shall follow the same working days, working hours and holidays of the company,  You shall be
regular to your training.  If vou fail to attend the training continuously for a pariod of B warking days, it
will be treated that you have discontinued the training and hance tha company reserves s rght to
daim compensation from you.

You may discontinue the training by giving thifly days’ nolice in wribng 1o the company and simikary,
the company may dscontinue your training by giving thirly days' nalice, Any deviation w.r.t the notice
period Is solely at the discretion of the company.

Al any tme, IF your conduct, behaviors, leaming on the job etc., are nol in conformity with the rules,

regulations and expectations of the company, your tralndng will be discontinued without any notice &

payment in liew therecf, \
LY



You shall be entitled 1o a monihly stipand as per ihe below mantionad grd.

. Amount|

ornent (Rs.)
= Per Month
(A, BASIC STIPEND 14286.00

e —

lB. PERFORMANCE INCENTIVE: This will ba payable on a monthly basis. The payout shall vary
from 0% to 150% based on your PMI Rating. There would be no payout during the training period,
The details of the policy will be communicated to you separately.

Company Confideniial

———

IPERFORMANGE PAY (5% of the Basic Stipand) 714.00
|C. GROSS STIPND (A + B) 15000.00

You will bé covered under insurance as per the company policy which can change iime fo time as
per the management discretion,

During the pericd of training you will be paid Slpend of Re. 15000.00 per monlh. Tax Deductions will
be as applicable.

You are aligible for Performance Incantive: This will be payable on a monthly basis. Tha payoul shall

vary from 0% 1o 150% based on your PME Rating. Thers would be no payout during the training
period. The details of the policy will be communicated to you separately

On successiul completion of fraining, al the discrelion of the Managemenl, you may be offered an
Apprentice - Customer Care position as & Probaboner. You are required to work lor a mirkmum
pericd of one yaar with the company, If you leave the services withoul completing the mandalory
period or if you fail o lake up the employment as probabioner, you are liable 1o pay the cosi of traming
incurred by the company together with the stipend paid to you.

In all matters not mentionad harein above, you shall be governed by the rules. regulations or practices
of the company pertaining (o rainses from ime 1o tme.

Kindly note that you will not be entitied ta any other benefits or perquisiles.

This letler of training is sant ta you In dupkcate and we reguest you 1o kindly sign the duplicate copy of
this letier as a token of acceptance of the terms and returm it 1o us al the sarias],

With Best Regards.

For Connegt Business Saelutions Limited.

Tony Jacob Joseph
Associate Vice President — Human Resourcas.

| hereby read and fully undersiood the terms of my training letter, | hereby accept the terms of my
fraining.

Signatura:

MNamea: Akshata Milind Hirulkar b
juk
Date: 12" Qet 21 W
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Phi+31 020 25670062
Fax: +371020 Z5660119
amall: faciliy@uds.in
Wielsita: weaw wds.in

DO MORE...

L e D11

SArVionE

Mr. Pankaj Ganpat Salunke

APPOINTMENT LETTE

Dear Mr. Pankaj Ganpat Salunke

With reference to your application and subsequent interview, we are pleased to advice you that
you have been selected as “BMS Operator™ on contract ai “ASCENDAS IT PARK (PUNE)
PVT LTD-PUNE."

Date of Appointment: IInd June 2021

You will be paid a Gross Salary with Bonus amount of Rs. 16,500 /- {Sixteen Thousand Five
Hundred Rupees only) per month. We will be deducting statutory contributions such as PF &
ESI ete. You shall abade by the term & conditions & the rules of the company client
ASCENDAS IT PARK (PUNE) PYT LTD-PUNE as in force from time to time,

- Your faithlully

For UPDATER SERVICES (F) LTI,

UPDRATER SEAVICES () LTD., Akshay Sankol, Comarcial Complas, First Floor, Hanuman MAgas,
Senapall Bapat Road, Pune - 411 018

Hoad Oifice : Mo, 23004, UDE Sale, OFf. Did Mehababkouram Hoad | Thoraipekemm, Channal - B0 OBT. Ph o +87 44 249063334 Fax - «07 44 24967013
CIN-UT4140THZ00IPTCOS1955




Ph: 491 020 25670062
Fax. 01020 256680118
ol faciblbyieds.in
Wabgite: www uds.in

Annexture
SALARY DETAILS Amount [Rs)
Basic 13000
DA o
Huumlmm Allowance 3500
= Special Allowance . - _I:I-
Bonus 1000
Gross Salary [With Bonus) 16500
PF 1440
ESIC 124
PT - 200
Met Salary 14736
Mote - Quarterly Leave Wages — Rs 1142/-
For UPDATER SERVICES (P) LTD.
-

UPDATER SERVICES (P} LTD,, Akshury Sancd Comaroisl Compies, Firgl Floar, Sanurman Biffjear
Sanapall Bapal Road, Pune - 411 016

Hiad Office | Mo 23024, UDS Sales, OF O Mahabodguram Homd, Thomaipakkem, Channe - 500 087 Fh - «07 44 240083734 Pax =87 44 24581612
CEN-UT4 140 THIDOAPTCOS1955
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16" Jun 2021

Simran Thearl
Pumna,
Maharashtra,
India.

Diear Simran,

We are pleased to inform you that based on your application and subsequent discussions you had
with us, it has been decided to provide you an ocpporiunity to undergo on the job practical training at
our Connegt Business Solutions Limited Offices / Cenlre for a perod af 12 Months from Dale of
Joining. Yeou shall repori 1o the training on or before 16™ Jun 2021 failing which it will be deemed that
the opportunity given 1o you is withdrawn aulomatically,

¥ou shall undergo the training strictly in accordance with the scheme of training of the company. If
found not satisfactory, 1he fraining period may be exended for a furthar pariod of cne month or the
opportunity given to you will be discontinued a1 the discretion of the Maragement,

During the period of training vou will be placed in different work locations of the company and your
first placement for training will be at Pune. You will undergo on the job fraining under the supervision
of designated supervisors, informed to you at the start of training,

During the penod of training you will be required to paricipale in the assessment process
implemented by the company from bme o ime io assess your learning on the job and skill levels,

During the course of evaluation, If it 5 found that your leaming 15 not up 1o the mark as per ke
expeciations of the management, the cpporunity given for raining will be discontinued and you shall
have ne claim whal so ever on the company.

This offer of fraining i3 subject to verficalion of the parliculars submitted by you and In case any
particulars submitted by you are found fo be false or incorrect, your fraining will be terminaied without
natice and you are required 1o pay equivalent io tha One month Stipand Amount in lisu of natice.

The company works in shifts and hence the on the job training will teke place in &ll the shifts. In view
of the same you are réquired o attend 1o your training in shifls as advised by the officials of the
company from tma 1o time,

If you underga training regulary on all the working days of the company yeu would be eligible far the
Leaves as per the company poficy.

You shall follow the same working days, working hours and holidays of the company.  You shall be
reguiar to your training.  If you fail to attend the training continuously for a pericd of & working days, i
will be reated that you have disconfinued the Iraining and hence the company reserves ils right to
claim compensalion from wou,

You may disconlinee the training by giving thirly days" nolice in writing to the company and simdarly,
the company may discontinue your raining by ghing thisty days’ nolice. Any deviabion worl the natice
pericd s solely at the discretion of the company,

Al any e, If your conduct, behavior, lsaming on the job elc., are nol In conformity with the ndes,
regulations and expectations of the company, your training will be disconlinued withoul any nodice 2

payment in lieu thereof, ?ﬂ.‘.FH
J,.f""
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You shall be entitied to a monthly stipend as per the balow mentioned grid.

Amount

mpanent (Rs.)

. Per Month

|A. BASIC STIPEND 14286.00

PERFORMANCE INCENTIVE: This will be payable on a monthly basis. The payoul shall vary
om 0% 1o 200% based on your PMI| Rating. There would be no payout during the training period.
details of the policy will be communicated o you separately.

IPERFORMANCE PAY (5% of the Basic Stipend) | 714.00
|c. GROSS STIPND (A + B) 15000.00

¥You will be covered under insurance as per the company palicy which can change time o time as
pier the managemen! discration.

During tha penod of training you will be paid Stipend of Rs. 15000.00 per month, Tax Deductions will
be as applicable.

You are efigible for Performance Incentiva: This will be payable on a monthly basis. The payout shall
vary from 0% io 200% based on your PMI Raling. There would be no payoul during the training
period. The details of tha policy will be communicated to you separately.

On successful completion of training, al the discretion of the Management., you may be offered an
Apprentice - Customer Care position a3 8 Probationer You are required to work for @ minimum
period of ane year with the company. If you [eave the services without completing the mandatory
period or ! you fall to take up the employment as probationer, you are lable to pay the cosl of training
incurred by the company together with the stipend paid 1o you,

in all mattars not mentioned herein shove, you shall be governed by the rules, regulations or practices
al the company pertaining to frainees from tme 1o time.

Kindly nate that you will not be entiled to any other benefits or perquisites.

This lettar of training ks senl 1o you in duplicate and we requesl you to kindly sign the duplicate copy of
this lelter as a token of acceptance of the terms and return it 1o us at the earliest

With Bast Regards.

For Conneqgt Business Solutions Limited.

Tony Jacob Joseph
Associate Vice President = Human Resources.

| hereby read and fully undersiood the terms of my training letter. | hereby accepi the lerms of my
training.

Signature:

|
Name: Simran Tiwari '}I}Jﬁi.
Date: 16™ Jun 21 L
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FIDEL SOFTECH PVT. LTD.

Personal and Confidential

Employment Offer Letter

Date: 29™ September 2021

Dear Eu'rnt:t Chikkmat,

Congratulations upon your selection and choosing Fidel Softech Pyt Ltd, as your carear choice!

We welcome you to the Fidell We are pleased to offer you the position of "System Administrator’ with

ws at our Pune pffice, The work Life at Fidel Softech is all about exciting new challenges and innovations
The New Assignment’, The Office’, The Culture’ and 'Colleagues’, awalt you. We invite you to be a part
of Fidel| Softech to make it even better place, The following are the Terms and Conditions of the offer,

This offer curn appaintment letter has following terms and conditions applicable to you, with effect from

29" September 2021

Your all-

inclusive compensation will be INR 2,52,000 per annum [Twe Lakh Fifty Tweo Thousand

Per Annum}, The salary breakup is attached as Annexure B, The offer cum appointment latter is
valid, subject W you clearing pre-employment medical checkup and background verification

process,
Day and Date of - Monday, October 4%, 2021
Reporting Time - 10:00 AM

Diress Code - Business formals

Venue - Fidel Softech Pvt Ltd, Kalyani Magar

Documents to be brought at the date of joining (Original documents to be brought for verification
purpose only)

All Educational Certificates in griginal and 1 copy each,

Appointment letter, Relieving letter, experience certificate and salary certificate from last
employer in ariginal and 1 copy each

Provident fund number (if applicable)

Aadhar card in original and 1copy

PaM Card Original and a copy

Contact details of previous emplover — Address, phone, name and emall ID of the contact
perscn

2 passport size phorographs of zelf

Pre-employment medical checkup report

Salary bank account details — a canceled cheque

Company will initiate a background verification process and reserves the right to revoke/terminate
the offer IF.a candidate does not clear the background verification check.

Fidel Softech, Pvi Lt | Marisoft IT Pack 3 | 2™ Floor, West Wing, Pune =411 014 |

Phore Mo: +31-20- 4900 7803




1.F FIDEL SOFTECH PVT. LTD.

Annex A : Compensation Plan
Component Name | Frequency "“"‘;:';::‘:’H ﬁmﬂ:x: :'er
.
it M 63,000 5,250
HRA
H 50,400 4,200
- Edu Allowance ¥ - —
5
bl i 12,000 1,000
p 1Al
i M lm2m0  sew
PF
i 2160000 | 1,800
o
Fﬂti.llt"' |"". E.?.IE 21?
Group Insurance A 2932 i
Grand Total
252,000 21,000

. You will be entitied for following benefits as per company policies.

2} Medical Insurance of 3 Lacs

bi  Annual Privileged leaves - 15 days

cl  Annual Casual leaves - & days

di Annual paid holidays — 10 days

el All Leaves are governed as per the company policy,

Incentives will be based on individual & group target achievements. (This ciguse is for enly those who
15 gelting incentive as part of compensation)

Fidel Sottech, Pvt. Lid | Marisofi IT Park 3 | 2* Floor, West Wing, Punc <411 014 |
Plicae Mo: #0120 4000 TREK




Vishwakarma Global Education Services Private Limited

28 Dec 2021

To.

Siddhant Panachal,

Re: Offer Letter — Junior Software Engineer
Dear Siddhant Panachal,

This letter is te place on record details of vour employment Junior Sofware Engineer wikth us and to
confirm yaur joining package and other detalls in retrospect, We welcome you to jain Vishwakarma
Global Education Services Pt Ltd, with vour work ethics and passions, and the vision of the
management, we will together build a great arganization,

Your date of joining will be Jan 03 2022

We are happy to inform you that vou have qualified for the post of "Junior Software Engineer”. We
are pleased to offer you the position at a starting salary of Rs 15,000/- (Per month gross basis),

1, Remuneration:

1.1 The Management however may split this consolidated salary at its sole discretion as and when it
becomes necessary to do 50 as consequence of any statutony provisions of the state or Central Act
applicable to you,

1.2 Your performance will be reviewed at regular interval by the management

1.3 The salary increment and career development is based on your performance. You do not have
any automatic of vested right for increments to your salary or promotions. All increments and
promaotions to you are at the discretion of the company and depend on your performance, conduct,
sultability and the requirement of the management, As per Policy of the Organization, (IF Applicable]

1.4 In the matter of provident funds, Junior Software Engineer pension scheme, Bonus! Ex- Gratia,
Gratuity, Group Accident Provisions, Profession Tax, ES| iF any, which are in force from time to time,
You shall be entitled to Gratuity at the rate of one-manth salary (Basic +DA] for every one-year
service, Gratuity will be payable on separation of service only at the rate of last drawn monthly
salary by you during service perlod. Gratuity s payable only as per the Payment of Gratuity Act.

1.5 For separation of employment after successful completion of the probation period, 1 month
natice period will be applicable by either party (VGESPL or the Employee|

1.6 If Employee leaves organization within 3 months from date of joining of VGESPL then he/she
needs to reimburse all paid salary amount to VGESPL.

Vishwakarma Global Education Services Private Limited
Register office: 283, Budhwar Peth, Near - City Post office, Pune 411 002 Maharashtra, India
Tel No: 91 - 20 - 2452 - 5555
CIN: U74140PN1232PTCD2ETR3



Vishwakarma Global Education Services Private Limited

ANNEXURE -1

!.r.Mn: Particulars Amount [INR])
1 Basic | 15,000/-
2 HRA !

|
Special Allowance |

Flexible Benefits Plan (FBP) |
Employer Provident Fund Contribution |

| wm| | sk

Gross CTC Salary | 15,000/-
Deductions |
! Prafessional Tax | As per law
8 . ES | As per law |
E Income Tax | As per law
|

I

Total Deductions for the Month |

|
10 Provident Fund | AL peﬁé:&'
I

Motes:
1. 5r.no.4 bills o claim non-taxable In cases where applicable under (FBP)
2. 5r.no.4d The Software Engineer can clalm exemption for Vacation in respect of any two (2)
journeys ina block period of 4 yvears.

| agree and accept

Siddhant Panachal, Date: Dec 28 2021

Vishwakarma Global Education Services Private Limited
Register office: 283, Budhwar Peth, Mear — City Post office, Pune 411 002 Maharashtra, India
Tel Ma: 91 - 20 - 2452 - 5555
CIM: U74140PN1982FTCO28763
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DataSciencelab

Be Data Smart

Address : Flat Ne-9, Kohinoor Corner, Jagan-Niwas Co-Op Hsg, Soc, 5.No 40/, Bhau Patil Rd, Bopadi,
411020

Dated 11 Nov 2019

Pre Employement Offer Letter

Dear Mr. Aaditya Aagashe

With effect from 11" Nov 2018 we are happy to offer you the position of “Software
Developer” with DataSciencelab, Pune on the foliowing terms & conditions:

Your jgining staris at 15June 2020,

You might be placed at any project as and when required by the management,
Either party can nullify this contract by giving & notice of 30 days.

Your duties and assignments for this position will be those described 1o YOU In your
arientation

Your remuneration will ba INR 3 Lakh per annum.

We wish you all the best and long jourmey with us.

Best ragards,

PREETI SUSHEEL PAMDHLU
Foundar & Directar
Datasciencelab

i.Pandhuf@da | elab.in

+31 9730074380




:‘,".

DataSciencelab

BeData Smart

Address : Flat No-3, Kohinoor Corner, Jagan-Niwas Co-0p Hsg. Soc, 5.Mo 40/, Bhau Patil Rd, Bapedi,
411020

Dated - 21 Sap 2019

INTERNSHIP OFFER LETTER

Dear Mr. Aditya Agashe,

With effect from 217 Sepl 2019 we are happy o offer you the position of “Trainee —Associate
Consultant” with DataSciencelab, Pune on the following terms & conditions:

= Your internship period will be for one month starting from the date of your joining i.e. 23™
Sep 2019 and end date would be 22™ Oct 2018, However, this perlod can be cut short or
extanded based on the individual's performance and at the discretion of the managemant.

« You might be placed al any project as and when reguired by the management.

s Either party can nullify this contract by gving a notice of 10 days.

* Your duties and assignments for this position will be those described to you in your

orientation,

We wish you all the best and leng joumay wilh us.

Best regards,

PREETI SUSHEEL PANDHU
Faunder & Director
DataSciencelab

Preeti PandhuiEdatasciencelab,in
+91 9730074380




Ph: =91 020 25670082
Fax: +31020 25680113
cmialll facilfyfuds.in
Wnbeta: www. Lids. fn

Mr. Pankaj Ganpat Salunke

APPOINTMENT LETTER

Dear Mr. Pankaj Ganpat Salunke

With reference 1o your application and subsequent inlerview, we are pleased to advice you that
you have been selected as “BMS Operator” on contract at “ASCENDAS IT PARK [PUNE)
PYT LTD-PUNE."

Date of Appeintment: 22nd June 2021

You will be paid a Gross Salary with Bonus amount of Rs.16,500 /- {Sixteen Thousand Five
Hundred Rupees only) per month, We will be deducting statutory contributions such ag PF &
E5] etc. You shall abide by the term & conditions & the rules of the company client
ASCENDAS IT PARK (PUNE) PVT LTD-PUNE s in force from time 1o time.

i~ Your faithfully

For UPDATER SERVICES (P) LTD,

UPDATER SEAVICES (P) LTD., Aksnay Sankud, Gomercsal Complex, First Filoos, Harurman Magsr,
Sanapall Baps Road. Pune - 411 (116

Hapd Cffies Mo 2000 UDS Salai. O Oid Mansbassuram Hoad Thormipaiaen, Cheanai - 800 097, Ph - «01 44 26803534 Fax ' +81 44 TAAETGTT
CRN-UTS 140 THRODAPT COS 1955
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Hasd Offics - Mo. 2704, DS Seisl, OF 06 WMemabalipusen Rosid . Thotspakcam. Channe - 800 067, PR

P +81 020 25670060
Fan: #81020 25660113

emiall faciity fiuds.in
Vebsile! werw.uds.in

Annexiurne

SALARY DETAILS Amount (As)

Basic 12000
0oA L]
House Rent Allowance 3500
Special Allowance o
Bnan 1000
Gross Salary {With Bonus) 16500
FF 1440
ESIC 124
FT 200
Met Salary 14735

Mote - Quarterly Leave Wages = Rs 1143/-

For UPDATER SERVICES (F) LTI

UPDATER SERVICES (P} LTD ., Akshay Sankul, Comercal Complax, First Floor, Handman Magar,

Senapatl Bapai Road, Puns - 411 016

CIN-UTS140THIIPTCOS1 955

21 dd BEIE0A Pas +00 4 4G 161D
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== wwliipiete Java Classcs

3" August, 2022

To,
Rohit Napaware,

Contact number: +31 B78gs 38535

Eman:%

Subject: Empioyment Lettar

Dear Rehp,

Complets java Classes (CIC) (“The Com
! pa is pleasad to off y
Mentar syplectto the following Ay") s pleased to offer you the pasition of Programming

(2} *Wifﬂ rF'EIlli‘Ed to join the Com pany on ar before 67 August 2022, |f you accept this offer
and fail tq join the c":'“'_'F'aﬂ'l'_ By the date mentioned above or any other date approved by the
Eﬂmﬁih'a' H'twrillng_, this 'D'Hl?r shall automatically stand cancelled.

(2} Your 1l!'||-|FE will start from 6" August 2020, and will be for upcaming Twe Years from the date
(3} This affgr is being made in good faith on the basis of the information and documents provided
by you dupjng the recruitment process. The Company reserves the nght to conduct backp ceed
checks dirgetly or indirectly, to verify such information and dacuments, If any discrepances are
found |n sych information or documents or if the resulls of such background check are found 1o be
‘unsatisfaggary, as detérmined by the Company, in its sole discretion, the Company may

withdraw/gancel this offer,
{4] Yoy wii] instially be based at our office at Karvenagar, Pune,
{5) The fpmpamr follows an employee appraisal anly once In a yaar.

(&) Use of gamputer facilitics/Mobile device for personal reazons 5 strictly prohibited. You must
return all the equipment’s while leaving the job.

[7) Yapr Annual CTC will be 2,4 LPA after the completion of Probation Period of 3months from the DO

- And ﬂlﬂiri,'g the Probation Pered the CTC will be 20 LPA

Rexd Office: DMice No 1{Ground floar), Above Rupam Sweets, Vikas Mitra Mandal Chow Road. Neas Kanvenaget

Srop, Pune-5d

R

iME: Rrarnad with AKER Erarmna



e

U Lot bar lava Glimnan

Vil Are RQUESted Lo renot ot the follmwing address Ly 09,10 AR 0 e date of jalning
1MM Bbeve, Please meet b, sneha k. to complete te joaning ook,

Addrags:

Oifie No §{@round Poor),

Abava Rupam Sweel,

wikae W Mandal Chawk Road,
Near Edrvifadar Step, Pune-52

YHEAV

We undepgtend that you may hade aueeries chirlng your jalslng perbol, Wi wauld eocowrage you (o
l‘l:ll'llm 'l“l- smﬁ E. fo 1l 4 A Wmmwmxllﬁl“"?aﬂ"|-'|||-|n'“~||-'l|

We wlonme you 1o Consg e Liva Classes (CICH and loakiig foovwd 1o your valued oantribal o
taking the Company to ke higielits, We are sure thal v webuiy enviranment will ba
condyciveto helping you ;row prbTesstonally as well os persumally.

With warm regards,
For CJ,

Mrs, Spehg K.
HR Head,
CIC, Pune,

| haye read and understood the terins of this Employment letter and all Annexury |

.1 accept this employment letter and my tentative date of joining Is
pt

Name: Date:

Slgnapure:

Regd Office: Oi¥ice Mo 1[Ground oor), Above Ru ua:ﬁ Swoets, Vikas Mitra sl Cowk Road, Near karwenagar

Slop, Pune-532
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Great Star Union Dai-ichi
i Life Insurance
e i PN By (0 e i

10™ March 2032

To
Akshay Raut

B-201, Maont Vert Belair
Bhugaon

Pune - 412115

Dear Akshay,

Offer Letter; Software Development Engineer

—

Wihth reference to your interview with us, we are pleased to offer you the position of Software

Development Engineer in Corporate Office. You will be on prebation for @ period of & months. Your

confirmation in the service of the Company will be subject 1o vour successfully completing vour

provbation,

1. Your Cost to Company has been enclosed in Annesure A,

Z. Your initial posting will be in Digital- Technology & Innovation, Corporate Office. However, the
company reserves the right to utilize your services at any other place within or outside the
country,

3, This is a provisional offer. Your formal appeintment and the issuance of the final Letter of

Appointrent s subject to the following conditions:

8. Actual production of Releving letter or acceptance of resignation letter from your current

employer,

b. Actual production of documents and certificates regarding educational gualifications, work

experience, remuneration, identity and references, personal data sheat.

Please refer to the Annexure B for the list of docwments.

4, (1) Joining in the company i5 subject to generation of employee code, Submitting joining documents
does not make you eligible as the employee of the company., Company upan receiving your jairing
documents will validate, past which the decision of hiring with the company is taken, The candidate
will b2 deamed to have not joined the company unless hisfher employee code is generated and
communicated by the company.

4, (i) Candidate who has worked with Star Union Daiichi Life insurance Co. Ltd. [SUD Life} sarlier will
be considered as rehiring instance. Please note that rehiring is subject to fulflling certaln specific
criveria and approval of the Competent Authority, It is advised to bring it to the notice of the company
in writing if you have worked with SUD Life earlier before acceptance of this offer. Any non-compiance
to this effect will be conskdered as a case of non-disclosure of material facts influencing the decision
with respect to hiring of the candidate. All such cases will be considered as vielation of code of conduct
of the compary and his/her continuation in the company will Be solely at the discretion of the
EoMmpany.

Star Unien Dai-ichi Life Insurance Company Limited

F!ngi-'itmﬁd Cffica 11 Fhaoe, Wishnteonoop 1T Porc Pol Mo 34, 35 & 38 Setine 204 e IR, vashi, Mow Mumbeal - 400 703
Tl Fres Mo 1B00 366 2233 {530 an to B30 pro = Won ta Sat) | Tel: &22-T186 G200 | Fax 022-7188 280
Ermail custormercarsg@sudiilein | Website: v sudlifein | IRODA Regn. Mo, 2 | SR USE00MH200TPLCTL47]
TRDOST o ] L RO (10T P lve Swiiere




Caimrniatan Shees) stur Uniun DUi-ichi
Life Insurance
ﬂ ﬁm_;_- o Da-igki Life

5. Your offer and appointment is made basis the information furnished and representation made by
you from time to time. The company and third party appointed by the company shall be entitled to
conduct background wverification and reference checks from all requisite sources to ascertain and
establish the facts furnished by you. During verification, there may be certain documents/facts/procts
required bo be produced from your side. In case, you are not abla to FH"Ed'llEE the same within
stipulated time frame, the company reserves the right to put your salary on hold for such time till you
submit the said documents,

In case of negative background verification, the company reserves the right to terminate your services

- and take such further action a5 deemed necessary in the interest of the company.

&, In Such cases where You possess insurande agency code of another insurance company(ies), you are
reguired to ensure that your code |5 deactivated and vou submit the NOC from the concerned
insurance company(ies] within 30 days of your jofning SUD Life faillng which SUD Life reserves the
right to keep your salary on hold and take such action a5 deemed necessary which may alsg include
termination of your services from SLID Life.

!, In case of your resignation or termination from the services of SUD Life Insurance Co, Lid for any
reasons whatsoever, the admisstbllity or otherwise of payment of incentive/performance bonus and
the guantum of such incentive/ performance bonus to be paid shall be-at the sole discretlon of the
Management and no corfrespondence shall e entertained in this regard.

Please acknowladge the receipt of this offer by returning this duplicate copy within 2 days from the
date of this letter, duly signed and stating vour date of [eining which should not be later than 17
February J0232.

Yours faithiully

Dinesh Bojwani
Head — Human Resources

— e —  —

|, Akshay Raut have read the above terms and condinons and hereby accept the offer,

Expected Date of JOININE: ....cviem reereers SEEMEEUPES L.oivennns

Tremchss 1asp R RESC] LeWCR 100 [TOHTT ML BT el




Comiimmeat=on SHeet Stur uninn Dui-ichi
Life Insurance

H I tfil-l:-ll-- o Dai-achi Lidw

AL

MEDICAL FITMESS DECLARATION

In pursuance of the offer of employment made 1o me by 5UD Life Insurance, |, Akshay Raut dedlare
that;

1} 1 am medically fit to accept the offer of employment extended to me and fully understand thatin
the event of my belng found medically unfit to discharge the responsibilities assigned to me, the
company shall have the right to terminate my senvices farthwith

&} bsuffer / have suffered from [mention if amd;

i required | agrée 1o undergo the medical examination as declded by the company o satisly itself of
my medical fitness. The company’s decision in this regard shall be final and binding. This is, however
without prejudice o the right of the company to terminate my services im future in case Lam found
medically unfit 10 discharge the responsibilities assigned to me

{Signature of the candidate)

[rate: Flace:

Please refer to Annexure B for details of documents to be submitted prior to joining

TR Wi el [Ednte fram LT maErg




Star Union Dai-ichi
Life Ins.irance

H == 7 I U CO

10T March 3521

Akshay Raut
B-501, Mont v

5 ert Belalr
Pune - 412115

Dear Akshay,
Offer Letter: Software Development Engineer

NCR 0 your interview with us, we are pleased 1o affer you the position of Software

Devetapm
i mm;“"“'ﬂ'-l'”“f in Corporate Office. You will be on pronation for a period of 6 months. oo
on in the service o7 the Company will be subject to ycur successfully completing .- -

probation.
1. YourCost to Company has been enclosed in Annexure A.

2. Your Initial posting will be in Digital- Technalogy & Innovatien, Cerporate Office. However, the
company reserves the right to utifize your services at any other place w 1= = oo oumside the

country.
3. This Is a provisional offer. Your formal appoiniment and the [ssuance of the final Letter of
Appointment is subject to the following conditions:
a. Actual praduction of Relieving letter or acceptance of resignation letter from your currant '

amployer.
b Actual production of documents and certificates regarding educational qualifications, wiork
expericnce, remuneration, identity and references, personal data sheet.

Please refer to the Anrexure B for the st of documents,
ration of employee code. Submitiing joining documeants

4. (i) Joining in the company is subject 1& gene
does not make you eligible as the employec of the company. Company PO TOCCIVIAG VEUr joining
ssion of hiring with the company is taken, The candidate

documnents will validate, post which the dec
will be deemed to have not joined the company unless his/her employer code is generated anc
k Star Uniion Dai ichi Life Insurance Co, Ltd. (SUD Lifel exrler will

communicated by the company.
4. {if) Candidate who has worked wit

be considered as rehiring f* stance.
criteria and approval of the Competent

Plaase note thai rehinrg i3 subject 1o fulfilling ceris
Authority, Itis advized 1o Bring it tql'hl notice of Toe o oany
fa sariier belore acceptancaof this offer. Any non-co nouance

in writing if you have worked with SUD Li ‘ |

to this effect will be considersd 25 a case of nan-disclosure of material fects infieencing the dadison
siich cases will be considered as violation of code of condutt

f the ‘

rt ring of the candidate. All
‘Hﬂ-ﬁlﬁl@mm ['hE o comuab WL RR R w1 giscretion o




) star Union Dai=ichi
&) Life Insurance

F o) orrls (eers Josin e

sravsned and representation made by
d by the company shall be entitled to
requisie sources 1o SCertain and

5. Your offer and appointment i5 made basis the informaton !
you from time to time. The company and $hord pariy appointe
condust background verification and reference chacks from all
establish the facts fumished by you. During verification, there may be certain dncumenl'lﬂarﬂfﬂfﬂﬂfl
required to be produced from your side. In case, you are not able to profuce the same within
stiputated time frame, the company reserves the right 1o put your salary on hald for such time till you
submit the 1aid documents,

In case of negative background verificatian, the company reserves the right 10 (erminale yoUT SEVICES
and take such further action as deemed necessary in the interest of the company

6. In such cases where you passess insurance agency cote of anather insurance company(ies), you are
required 1o ensure thae vour code is desctivated and you submt the NOC from the concerned
insurance eempany[iv wirue 30 days of your jeining SUD 11fs Taking which 5UD Life reservas the
right to keep your 1aldy on hold and take such action #i desened necrssary which may aiso or
termination of your services from SU0 Life,

=

7. In case of your resignation ar termination fram the services of SUD Life insurance Co. Lid for any
reasons whatsoever, thie admissibility er athenvise of payment of meentive/performance bonus and
the quantum of such incentive/ performance bonus to be paid shall be at the sole discration of the
Management and no correspondence shal! b entertained in thas regard.

Please acknuwledge the receipt of this offer by returning this duplicate copy within 2 days from the
date of this letrer, duly signed and stating your date of jaiming which sheuld not be later than 1"
Febouary 3022

Yours faithfully,

(b

Dinesh Bajwani
Head = Human Resouroes

|, Akshay Raut have read the above terms and conditions and heseby accept the offer.

Expected Date of Jainng: ..o Signature

Wik oimy | ore b b Ry B ARG e

ME Srannad with AKEM Sranna
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DCIG44 f ELTP-CAMPUS | 2022 27-May-2022

Subjoct: Letter of Intant
Dear Rustuja,
This refers to tha compus Interview thal you had atiended.

We are pleased o infarm that i ; j
¥ou have been shordisted v a posilion of Assoclale Software Engineer at
Band U and Sub Band U1 in our Organizatian pravhisd.

& Yoo “2ing medically fit, having complntod your qualifying academic course wih 2 minimur grade of

First Glass or equivalent grade o5 spectod ot the $ma of your selactn maesting tho sel aligibility

, GuEia, Including minimum of First Case'80% o equivalent grade in all olhe courses compbeled by
you pier fo your qualifiying academic course

@ Yeou complate the sei of learning courses and cam course completian cerfficate for each cocrse
mantienad In Anmvexure « & and

On sucoesshul complalion of he above, Ihe Comgany mity, 81 L5 sl discretion, offér you an employmant
opportunity with the follawing condibons:

&  Youwll be under probation for a perlod of & (5is) months from the date of joining,

& During probation period, you will be eliginle for Annual Salany package of INR 260,000 (indlan
Rupees Two Hundred and Sixly Thousand Only), Please refer fo Annesure » B for breakup af your
itlerdded Annual Salary packags.

& Post probation, you will be elighle for an Annual Selary package of INR 325000 (Indian Rupees
Threa Hundred and Twenty-five Thousand Only). Please refor 1a Annexure - C for Sreakup of your

inlendad Annual Salary package.

f In mddition you will alse be entilad for @ cne-time satilement Allowance nat exceeting INR 15,000, (
Indian Rupess Fifteen Thousand Only) f ehgitle, az per Toch Mahindra pelicy

& Aline me of joining, you are required to sgn @ serace bond with Tech Mahindra. As per this bend,
you will be reqguired to serve Tech Mahindra for o period of ot least 2 years from ihe oale ol your
joineng, fafing which, you will need to pay @ sum of Indisn Rupees 100,000/ (Incian Rupees One

Hurdred Theusand Only) as lizudaieg damages 19 Tech Mahindra.

8 You are required to mandalorly possess a vaid Passport and Income Tax PAN Card at the time o
|wining ihe Company.

857551

1I'I.":-:;l"l
-:.1..-".
s

[k "ﬂ

Pﬂ-ﬂﬂ 1afs ' ‘-'—‘__..--":-'-

i

L-‘.'. Sranmnad wiikh AKFEM Rranna

£



Teeh Makhbibea st
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Mianlbenpiir, byileradiandg SEHINA, kil

Trecl Tek: 48141 3003 5302
Mahindra el BT, Aot i -

v lec limahingdrn.com
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W roquest o o eanlion ko us yar eeeplaien of W foamns and editione apociad haroin by signing and
retuming o eopy of this Lobiar to Gamipus Joinisg §esn on CompusjelolneBteshmahindracoen

lﬂ_ﬁ Lotler of Intet ahall conse 1o be vl o 25-Mov-2022 o 5500 of ONar of Apposdivant, whichever ks
or.

Wi hoslk Bontind to you hoving f roveirding coraer with us.

ELIT] H Fll]ﬂ:mhll
Far Toch Mahindra Limitad,

-

T

=

Kelshna Rai asw amy

Head « Rosource Managomont Group

Page 2 of § fﬂ:*
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Toch Mabindrs Limlied
Infocity. Mitach Ci L‘ﬂ ity
Madhapur, Hyderabad S00081, ndia.

Toi: +91 40 3083 G163

I E:h Fax: #8140 2311 7011
Registarad QOfficn
a n ra Gateway Building. Apalle Bunder
Murrdtsas A0 G0, Imddo

vewrw bnchreahindrs, com
CIN LA MM 1 B8ERLCDATITD

2060644 [ ELTP-CAMPUS [ 2022 IT-May-2022

Subject: Letter of Intent
Dear Rutuja,
This rafers to tha campus interdew that you had aftended,

We are pleasod 10 nlorm that you have been shorllisled fof 8 posilion of Associate Soffware Engineer il
Band U and Sub Band U1 in our Organizstion provided;

A You being medically fit, having completed your qualitying academia course with & minimum grade of
First Class or equivalent grade =5 specified at the time of your selection, meeling the set elighlity
crilera, including minimum of First ClassS0% or equivalent grade i all obher courses complaied by
wiil prior ko your Qualiying academic courss

8  You complete the sel of leaming courses Bnd eam course completon cartdficate for esch course
menficned in Annexura - & and

On suscessiul completon of the above, he Company may, at ds sole discrelion, offer you 2n employment
oppariunily with S followsng conditions

f You wil be under probation for a period of B (31} months freen the dals of jainng

48 During probation percd, you will be elbgble for Anneal Salery packege of INR 260,000 (Indian
¢ Rupees Two Hundred and Sixty Thousand Only). Please reler fo Annexure < B for breakup of your
intendad Annual Salary package.

8 Pozt probation, you will be sligibla for an Anmueal Salery package of INR 325,000 (Indian Rupees
Threo Hundrad and Twanty-fiva Thousand Only). Plesse rofar o Annexure - C for braakup of your
intesrdad Annual Salary packepe,

8 In sddition, you will aleo be enttled for 2 one-lime settlement Allcwance not excesding INR 15,000, |
Indian Rupses Fiftaan Thousand Only) if aligitle, as per Tech Mahindra paolicy.

8 AL the fime of joinng, you ane requirsd 1o sign & service bond with Tech Mahindra, As per fhis band,
you will be required (o sarve Tech Mabmdra for & period of al loast 2 years from the date of your
feining, failing wihch, you will meed 1o gay & sum of indian Rupees 100,000 (Indlan Rupees One
Hundred Thousand Only) as ligutated damages fo Tach Mahindrs,

4 ¥ou ede regisred 10 mandsiorly pocsess & valld Passporl and Incoms Tax PAN Card 81 the Ums of
jining the Company.




Twch Mahindra Limibod
Pt iy, Hibwzky City Lagauk,
Wadhapur, Hyderabad 5060081, india.

Tel: +91 40 J063 6363
Ec Fax; +91 €0 2311 7011
Registarod CHfice
E n ra ﬁ“n?"i'-lﬁ:.l' BuiBding. Apalln Bunder

Mlurnlaad $00 0%, India.
weanad tachenadundra. com

CIN Led2iiMH 2B6PLCO413T0

We reguest you 1 confirm ta us your scoepiance of the tarms and conditions specifiad herem by sighing and
returnng a copy of this Letter to Campus Joming Team on Compusicining@techmahindra.com

This Lattar of Intond shall cesse to be vald on 25-Mew-2022 or l2sue of Offer of Appoirimant, whichever is
earliar,

W look forward to vou having 3 rewarding canser wih us,

Yaurs sincarahy,
For Tech Mahindra Limited,

"3' Jranhet
Krishna Ramaswanmy

Hoad.- Resource Management Group

Page2 of 3 ____________,-
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Mahindra

Annexure A
Leaming and Certification

Tech Mehindra Limidad
Infacity, Hitech City Laymut,
Madhapur, Hydarabao S00081, ndin

Tal: 81 40 3067 6363
Fak: +31 40 2311 7011

Regisiarad Offica

Gatewny Bullding, Apolis Bundar
Muinbal 400 01, India,

viav tachmahindra.com

CIM Le4200MH 1988 PLCoA12T0

Selects 1o leam the below Udemy courses in sefl-leiming mode and &arn the course complation cerificate lor

28Ch Cousse

To start legming courses use tmifh.udemmy.com lirk,

Detailad laaming instructons will be communicatad separatsly,

Category Udemy Course Name Course Duration (in Hrs)
Pregrarmimiing S
Foundztions Programming 101 4
Data Structures & | Date Structunes A-Z : Dala Stroctures + Algorithms,
ardhrms Baoolcamp N .9
Complels Web Design Course: HTML, CS5,
Web Programming | Javascript and [Susry 20.5
s
Fundemenisis _ Leam Lirx in § Days and Level Up Your Caraar 8.5
Shedl Scripting Bash Shel Scrpting: Crash Course For Beginners 5.5
S for Beginnerd: Learn S0L using MySCL and
SOl Dalabasa Dasign . | B
The Python Bible Evenylteng You Neod to Program in |
| Dasics Python 3
Clawt Camputing | & Practical Infroduction to Cloud Computng 2.5
' Agile Furdsmentals: Irduding Serum and Easban -
Agle & Scrum 2021 — 4.5
Certified Taster ISTOB Foundation Level (CTFL) -
Softwers Tesling | Updaied 5021 65
Tha Art of Communications 7 Becoma & basier
Communisation Communicato -
Wrile Beller Emails: Taclics for Smanter Team
Ermail Writng Communasation 1,36
Baisinass
Eliguafios Businass Ebiquetts 101: Social Skills for Succass 4.7
PEEE 3 n!"S -‘-_____'..-—'-"_--_

=y =




Tech Mahindrm Limiled
Infocity, Hitoch EHE Laynut,
Madhiapur. Hydarabad S00067. biddn

Tel: +01 40 M0&EY £383
ech oetbri el i
Regisizred Gffkcs
a " ra Qatewsay Bullding, Apolls Bendor
MlLirretans 300 O, Indea.

wearw tochraahindra.com
CEN LBA2F0MH 158PLCO41 370

Annexure C
Total Cost to Company (TCC)] (Per Annum) JzE000
_Camponants of Total Cost to Company : - . AT
| Basic (§40% of Total Fixed Pay) 112304
HRA (E70% of Basic Parh TAETY
BonusStEsory Bomnus LBOC]
Emplayer's contributian W Providant Fund (i@12% of Basic Pay) 13487
Flexible Componants of TFP * 28428
Total Flxed Pay (Por Annum] ROBES
Tolal Varakés Pay (TWF) (Par Annum) () 31221
Total.....[A) 212208
Additional Benafits....(B) 12784
Grabuily 5407
irsurance Pramiums (lowerds GTLI, GMIP ard Q_E-"‘-l} TIET
Total Coat ta Company [Fﬂ.lu‘muﬂ ﬂ&j + (B} A25000
* Undar ihe Flexibie Benelis Flan, you are sigitle 1o chocss a combination of fhe Campenants as manticnad
balow, subjact fo the individus! maximum imits @& mentioned egainst each of them, balenca ¥ any shall be paid as
bsiable mmaund under Additional Parsanal Fay.
LTA 12,000
_I.laﬁm [Max INR. 2200 per month | A, 400

Bonus | Statutery Bonus, if applicable, shall ba paid in 12 equal meathly installmants in advance along with your
ragiler salary

[*} Maximum amount based on 100% perormance; TVP shall be payable as paf Varable Pay Program applicabia
for tha Financial Yaar

Additional Bengfits : In addition 10 Me above, you will slsa be eligizle for the bolow-menlioned berefis -

i] Gratisity : &5 por Payment ol Gratulty Act

iy Insuranca

a) Group Term Life Insurance (GTLI Coverage: ¥ou would be elgibie to be coverad under tha Group Tenm Lifa

Insurance Cover, providing Life Insurance Covernge to the associates by paying @ lump sum benefit of INR 20
lakhs to the beneficiary on tha uniomunate deadh of He assocate

b) Group Medicsl Coverage Plan (GMIP): You would atsp ha snrofes under tha axisting Medical Insurance
scheme of the company with a cover al INR 3 fakhs (oaling cover) appiicabie o Jalf , Spouse, 2 chikdren & 2
parenls. Cost of coversge of parents (il opled for) will be bome by you. If enrcliment of panants & nol opted for, the
applicable cover (for self only OR sell +apouze~up to- 2 childmen] will be INR 2 lakhs,

e} Group Personal Accident Insuranse (GPAI) coverage: Yo would ba gnrollad wndes [he Company’s GRA
sohama with a cover of uplo INR 5 lakhs payable in case of pamanant disabiament arising cut of any unfarunais
evant of Bn accident,




Oajaj Allianz General Insurance Company Limited

PRIVATE AND CONFIDENTIAL
AETTER OF INTENT
Q5-ful-2022
Vidhi Jain
Fune

Subject: OMer for the designation of Executive Trainee
Crarar Vidht,

In reference to Your ["You*, "Your"] application and subsequent intervicw You had with us, we are
pleassd to extend Yeu an offer for the posltion of Executive Trainoe al Traince- TR with Bafaj Alltanz
Genaral insurance Company Umited ("BAGIC" or "the Compary” or "we”), You will be based at MARVEL
and your date of joining will be 07-kal-2022. The current location is subject to change depeniing upon
the werk assignment from time to time,

BAGIC, today, is one of the best private knsurers in L industry, At the core, we sincerely bo - .2 in doing
good to people by covering their risks. The Cempany has continuously baen expanding its operations and
recebved significant recognitions for is lcadership. people practices, technology and customer
orientation, Gelded by our Emplover Value Proposition - ‘Live Ambition, Breathe Care’, we believe in
facikating a culture where every employee can realize thelr true potential. amd we do so with care af the
center of ol our activities, whetler [t's towkeds our employees or cur cusfomers and partiers, We
emplioy and nurture diverse talent and would be keen to have you on board as a part of our collective.

The compensation detalls are provided in the "Annexures A" 1o this Offer Letter. You wili recene an
‘Appolntment Letler' upen joining with detailed terms of your employment

We look farward (0 having You on board o condribute and be a part of our succass slory.

For Bajaj Allfanz General Insurance Company Limited,

Authoriped Signatony

Regd. & Head Office; Bajaj Allant Houss, Alipor sl Yerwada, Pune 411 006, Tel (+9]1 70) 6E0ZE666 Fax
H“l Eﬂl BEOIE6SET E-mai: EU!!W‘IE‘.’TE.’Q@'j_ﬂJ;.“l ameco.in Websile: wm.bmﬂglhﬂrﬂjnm TN Mo
1 HERAN MR Y RN S Y RS
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Bajaj Allianz General Insutanca Company Limited

ANNEXURE = & COMPEMEATION EMNTIILESSEMT SHEET

Name : Vidhi Jain Designaton | Executive Trainee

Date of Jeining : 07-Jul-2022 Geade & Band - Traines- TR
Location ; MARVEL
Eia. Companents Per month (Rs) : Per anmam (R
- 15ke [ ELaTL Y 1,720,000 ,
2. fouse Renl Allowance o 4[HJ|J 41,000
3. Htatubory Bonus 1,833 46,000
B.  Personal Pay 13,219 1,586,631
5. |\Total- & 31,053 372,601
6. Provident fund {Company Contribtion) 1,800 11.600
[ Gratuity as por Act 48 5,749
8 Total Retirals Pay - B 2,281 27,369
7. "Tetal Fised Pay - A+B 313313 o, (0, Ce
A RULES for Personal pay package: Fach amployes i free Lo exergise hiv/her cholce of apporfionment of Person

Benehl package subject to the toiwl mit ghven above and Individial Bmits a5 menbianed agalnst gach, The
above selection shall be taxable f non-tauabie as provides by the Income Tax Act and the rules made thereunder
and amended fram time fo tme,

You will be covered under growp term life and periensl acoident palicy. The premium lor ihis sum assured shal!
be paid by the Company directly to the Insurance Company, Thisis noll a pard of the Fixed Pay,

Croup Medidaim Cover: You will be eligible b participate in Company's Group MediKl@im &5 per presailing
Folcy gesign

Gratulty amaunt would be payable st per the norms specfied under the Gratuity Act.
Mext galary revision will be done as per Comparry norms

*All future ex-gratia Variable pay/ Perfacmance pay would Include prospective/ retrospeotively increased o
additional statutory payments llable to be paid by the Company because of changes in statues. Ao, the
Company resérves the right to adist/ recover such increased/ acditional statutory payments from the Tolal
Feead, Further the Company will not bo Fable to pay any amount cver and abewe Total Fired which ingludes o
statutary payments applicable. Cornpamy reserves ight o change your salaey sbructune 3k 2Ry time by treating
this 35 required notice, I any, unide: any Lany & without any separateTurthos notioef Inlfimption, This is bagis the
fact that the Total Fived 15 fclusive of all labifity) comgenistion cbhgat'vas of e Company [whether towards
statutory payments at well as towrard s Baske pay and other components of pay)as mentloned in this snnexure.

G. Apart from the Total Faed Pay mentioned in the stove Campenmabion Entitlcir: 0 Sheet, you will alo be

elighle for performance based Incentive o per the Company’s Internal palisy and conng, from time Lo tme.
Pigase note that the payment of performance based mceniive bs golcty Company's discretion. Further the

Regd. & Head OMice: Bajs] AManz House, Alrpert Road, Yerwada, Puoe 111 808, Tel (+#91 20) SEQ2GELE Fas
(+91 200 $B02G66T E-mad: customercare@balajaliant. oo ln Websile: wvnw. bajajatliang com CIN Mo
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Bajaj Allianz General Insurance Company Limited
ameunt of perfarmance based incentivie will be pald bo you only if you are actively serving on the rolis of the
Company and not serving any notice period as on the date of disbursal /payeut of such performance based

incentive,

H. The hiring is subject tu complotion of hiring fermalities

The exact sums of all the amounts mentioned In the Annexure A above may mismalch up lo an am e
10/, tor the purpose of rounding off the tolal amount.

For Baja] Allianz General Insurance Company Umited,

Authior zed Slgnatory

BA
BA
g
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Baaj Allanz Genaral Insurance Comp:iny Limited

PRIVATE AND CONFIDENTLAL

0d-pul-2022

Gauri Chavan
Puna

Subject: Offer for the designation of Exseutive Trainee

Dear Eallrﬂ,

in reference to Your [*You", “vour”] application and subseguent interview You had with v, wo aro
pieased to extend You an offer tor the position of Executive Traince 3t Tralnees TR with Baja] ARlam:
General Insurance Company Limited ("BAGIC® or "the Cormpany” or “wo®l. You will be based ab MARYEL
and your date of joining will be 07-Jul-2022, The current lecation i subject ta change depending upon
tha wark assignment from time 1o time.

BAGIC, today. is one of the best private insurers in the Industry, At the sare, we sincerely belicve in daing
goad to people by covering thelr rishs. The Comaany has continuously been expanding i's oparations and
recetved significant recognitions for s leadershin, people practices, technolrey and customer
orientation. Guided by owr Employes Value Proposition - ‘Live Ambifion, Breathe Cara', we balleve in
tacilitating a culture where every empioyes can realize their true potential, and we do so with care at the
center of all otr activibes, whether il's towards our employees or our customers and partners. We
employ and nurture diverse talent and would be keen to have you on board as a part of our collective.

The compensation detalls aro provided in the Annexurg- &% B Ui Clfer Letter. You will receive an
"Apacintment Letter’ upon joming with detaided teoms of your employment

W loak lorward 1o havirg You on board 1o conlribute and be a part of our success story,

For Bajaj Allianz General Insurance Company Limited,

: GGG Fan
Read. & Head OfMce: Bajn Alllanz House, Aot load, Terwada, Pune 411 006, Ted {+91 20} 660265
= T s e M v ilang. oo, Wiebsite: www.bajojalliana.com CIN NO.
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@ajaj Allianz Ganeral Insurance Compiny Limited

ANNEYURE - 8 COMPENSATION EHTITLEMENT SHEET

wame : Gaurl Chavan peslgnation : Excoubive Trance
Date of jolning : 07-Jul-2022 Grade & Dand - Trainpe- TR
Location : MARVEL

5 Ho. Components Per month (K} per annum (R3]

;:_ Basic 1&.&:3-:-_ 1,20,000
pouse Rent Allowance 4,000 - A, 000
Etntutory Bonus 3,833 B 6,000
Parsei | iy 13,219 _ 1.58,631

: [lat:l o 31,053 372,631

F, Provident fund {Campany Contribution) 1.800 £L400

7. [Gratuity as per Act 481 5.76¢

g. Frotal Retirals Pay - 8 2,261 27,367

5| Total Fixed Pay - AtE T 4,00,000

A RULES for Personal pay packaze: Each empleves iy Iree 1o exerzise hisfher choice of appostionment of Personal
Berefit package subject to the fotal limit given ahove and individusl Bmits 35 mentioned against each, The
ahov selesHon shall Be taxable [/ nan-tavable oo poveded by the Income Tax Act and e fules made theraunder
and amendad from Gme to time,

B. You will be covered wder group term e and oersons actident polley, Thit premeun for this sum assured shall
be paid by the Company dizectly to the Insurance Company, This is not o part of the Ficed Pay,

C. Group Mediclaim Cover: You wil be eligible to paeticipate in Company's Group Medizlalm a3 per prevailing
palicy cesign.

0, Grabgity amaint woold be payablas 51 per the noems apecsfied under the Gratully AfL

E  Meat salary revision will be done as per Lompany ranms,

*Afl tuture ex-gratia Varable pay/ Perfermance pay would indude prospective’ mefrospectively Increased o
additional statutory payments liable (o be pald by the Company because of changes [n statues. Also, the
Company reserves the right to adjust! recover such increased) additional statutory payments from the Total
Fm.-d: Further the Company will nat be llable ta pay ary mount aver and ahove Totad Fleed which inciudes sl
stabutary payments applicable Compamy réserves right to chanpe your salary strocture at ary tima by treating
this a5 required notice, if any. nder any Law & without any separate/furiber natiee! InHmabion. This is batis the
fact Eat the Total Fheed Is inclusive of all Estility/ compensation obligations of {he Comypany [whether towards
stzhutory payments by well og towards 3352 fay and other companents of pay] as mordonod in this Annexire.

~hpart frarm B Total Feed Pay menhared n the ﬂhﬂw.mn Ertithemur i sovent you will alio Be
wigible for periormance based Incentive a2 ver the Company's Intema: pallcy and rorms, from Hme to =

Mease note that the payment ol periormanss Dased Incentive Iy solely t.;nwﬁf, diseretion, Further the
I'1._

Page. & Maad Offce: Daje] Allianz Mouse. Arsort Ring Yerws iy 1. !
($0120) 86026667 E-mad: customercare@baiaisitun.co 1 wobss .

b COG. Tel {491 20) 66026666 Fax

fMcIE warw Bajajalligne com TIN Ha:
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Baja] Allianz Genetal Insufdnge Coimpui, o ten
smount of pertormanee hyed BroenBem wil be pand t0 o only if you see ackbely serrs bl
Company st Bol serving amy fetioe perkid s onn the dayle of dsubuirsad fpaent ol & by el renard e Frated
i e

(i The biring by sibieet o comgletto of Bring formalities

il
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i The cxact suims of all the amoust s prenfaned In he Anresre A b R T paw

Hat, for the purpose cf souneding off the fotal smngnt
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faj) Al Goenoral Insuranea Cooa aw Linitad

PRIVATZAND CONFIDENTIAL
LETTER OF INTENT

b=l

Guiaan pedualkh
Pune

subject: Otter for the deslgnotion of Executive Tralnee

ear Gunjan,

in relerence to Your ["You", "Your®] application and subsequent interview You had with us we e
pleased to extend You an efier for the position of Executive Tralnee at Tralnee- TR with Bafa) Alllanz
General Insurance Company Limited (*DAGIC" or “the Company® or “we*). You will be based at MARVEL

aned yourr ilaie of jolning will be 07-Jul-2022. The current location I sublect to change depending upon
(e work assipnment from tme bo time,

RAGIC, 1inkiy, b5 one of the best privale kv, ons 10 the industry, AL the care, we sincerely belleve in doing
paod ta peaghe by covering thelr rlsks. Thi ©umpany has continugusty been cxpurdag s operations and
recelved slgrlficant recognitions for [ty leadesship, people gractices, technclogy and customer
arlentation. Guided by our Employee Value Propesition - ‘Uive Ambition, Breathe Care’, we beligve in
tacilitating a culture where every employee can realize their true potential, and we de so with care at the
center of all our activities, whether it's towards eur employees or our customert and partners. We
employ and nurture diverse talent and would be kean 1o hove you on board as a part of our colicehve,

Tha compensation detalls are provided in the 'Annecure- A' to this Offer Letter, You will ecove an
‘Appointment Letter’ upan jolndng witl detailed terms of your emplayment

We look torward to having You on baard to conbribute and be a part of owr success stary,

For Bajaj Alllanz General Insurance Company Limlted,

Faithnrued Signatary

ll:ﬂ'll'il.'lihﬂul: Dfice: lﬂliu”liﬂt House, Arport Road, Yerwada, Fuis 411 DOG. Tel (+91 20) S607C606 Fax
CRGEST E-mall {mlmﬂlupl. e : ¥
HER T B R oo Wyl wevew biajajadllgnz.com CTH No

e crannad wiith AKER Sranna
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(1141 ANz Goneral i o1 cingany Limitod

ARHERURE - A COMPENSATION | 1111LEMIMT SHELT

pame I'iil;::l:ﬂ ' I'; :' I|u sidh Fresbration @ [ recuthe Tralmee
f:;‘t::n ; r-.-'l.n.lli'dll ¢ Cerale & Dand © Tralnees TR

& o, kompanents |
|

1 B Per manth {is) _I:_nfnnnum [Re)
. Basic = TR 120000 |
7 biouse Rent Allowance Iy apoon
5, futory Bonus _ YA : ﬂ.ﬁ.DD".-J !
4,  pereonal Pay - waw | abem
. [Total= A 31_|;|_5;_ — 1,772,601
revident fund {Company Contribution) : l_miu s i 41,600
Gratulty o5 per Act | W | 5 74
Total Retlrals Pay =B ] 2 | 27,360
‘Total Fixed Pay = A4@ —= 33311 400000 |

RULES for Personal pay patkage: Cach cwplopoe i froe 1o esercise Hisdhien Jiice of apportionmment of Porsosl
Benafit package subject to the Lotal lmit piven absve and irelfdidual limits a5 mentioned agalnst each. The

ghove selaction shall be Eaxable / nen-tasable as prosided by thieincome Tox Act and the sules macle thesoundor
and amended fram Hme to Hme.

B. You wil be covered under group term life and personal acrident palicy. The premium Tor this i msaresd shall
be pald by the Comgpany directly to the bnsurance Company. Thisis not & part of the Fixed Pay.

C Geoup Mediclalm Cover: You will be eligible fo particlpale in Company's Group Medidladm s per prevailing
jetsticy deslgn.

0, Gratuity armount wiould be payable as per the normd speciied under the Gratulty Act.

E. Mext salary reviskon will be done as per Campany narms,

F. *All fulure ex-gratia varlable pay/ Performance yoy would Inglede prospectivel relronpetlively increascd pr
additonal statutory payments llable to be palkd Uiy 1k Company because of changi-y o satuas, Aldo, the
Comparly reserves the right to adjust! recover swch wicrcased/ additional statulory payinurils froem Whe Total
Flwed, Further the Company will not be Bable to pay any amount aver and abeve Tadal Faectd which intlucles A1
statutory payments applicable. Company reserves right to ehange your salary struclure 38 any time by trcating
this 25 required notice, [f ary, under any Law & wilthaut any scparateSuethor netice! Intdmatlon, This iy bass e
faet that {he Total Flxed |5 nclusive of all Habitity! eompenzation alhiabons ol the Commpany [whether Wwwands
statutory payments as well a5 bawards Basic pay and cthes companeats o pay) as mentioned In this Aoncwe

G- Apart from the Tolal Fised Pay mantioned In the abeve Compensation Entitlemant Sheol, you will also be
., elighbie for performance bagad Incentive as per the Company's Internal paficy and e, fromy time to time.
Please pote that the payinent of poffonmance Insed Incentive s salely Coamquny'- Vocrotion, Further the

Regd. & Haad Ofice: Bajal Alluis Howse, Arpart Road, Yeewada, Punn 417 006, Tol (#91 201 GE0200G66 Fax

(491 20)  BEOREEET E-mail: LtusrercarefFbalajalllanz.co.n Wele i v, hpnjalfang. cam CIN Mo
LA RDRFTAAE & B8
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Bayaj Alanz General Insurance Company Limilod

i ol periorm : i i . ;
i .I:E maf :EE i Incentive will be paid 13 you anly il you ane actively serwing on the rolls of the
ALY ryin :
e ; & any natice period as on tie date of disbursal fnapouit of weth performante based
inpentive,

H The hiring s subject bo completion of hiring farmafises,

The exact sums of 2k the amounts mentioned in the Anneruie A above may mismalch up 19 an amound of INR
10/~ for the purpase of rounding off the total amaunt.

For Bajaj Alfianz Ganaral Insurance Company Limited,

Autherized Signatery

Ragd, & Hasd Dfice: Baja) allians |louse, Alrport Rosd, Yeowai, [ 441 Q08 e mnﬁiu;?ﬁw -
{+91 10]  GOOGEET E-mad; custivneecorebslalalllamt.coan Wibiily el o )
LA A RN ERTE TR
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Mavigate your rext
HRD/IT/1003313159/22-23 June 30, 2022

Mr. Devendra Pitaliva
Chinchwad Station

Pimpri Chinchwadl, Pune

Pimpri chinchwad, pune-411033

Indin
Ph: +2§-9503362310

Dear Devendru,
Welcome to Infosys!

Today, the corporate landseape is dynamic and the world abead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
cin flourish and where you are empowered 1o move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand siill, we will inspire vou to build what's next and we
will navigate further, together, Our journey of learnability, values and trusted refationships with our clients
continue to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish vou suceess in your career with us,

Warm regards,

= RICHARD LOBO
EVF and Head Human Resources - Infosys Limited

Signature Mo| Verified
mﬁ e
Fan: Cignaisonns

Lesasch

INFOSYS LIMITED

CIM: LESTI0KA 198 PLCDIAN 1S
44, Infosys Avenuae

Elesironics City, Hosur Rosd
Bongnkone 561 1K), Irsdia

T 91 B0 2852 024

F 9l B0 2B52 (1342
pskusidinfiays. com

e oy s com

Covipany Confidential - This communication i confldential between vou aid Infoxys Limited
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Navigate your next
HRIVI0O331315922-23 Junc 30, 2022

Mr, Devendra Fitaliya
Chinchwad Station

Punpt Chunchwad, Pune

Pimpri chinchwad, pune-41 1033
India

Ph: +91-9503362310
Dear Drevendra,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systemy Engineer .

Here are the terms and conditions of our offer:

Delinition
The following terms shall have the following meanings for the purpose of this Offer of Employment
[ "Offer Letter” hereinafier).

"Affiliates” mcans any entity that controls, is controlled by, or is under common control with the Company.
"Company" refers 1o Infosys Limited.

“"Control” means possessing, directly or indirectly, the pewer 1o direct or cause the direction of the
management, policies or operations of an entity, whether through ownership of voting securities, by contract

or otherwise.

*Training" shall mean and include all the trmming that shall be imparted to you on joining the Company.

Joining
Your scheduled date of joining the employment of the Company will be 15-Sep-2022.

 Location

Your location for employment is MYSORE, India .

You may be asked 1o relocate to any of our units, departments or the offices of our Affiliates and'or the
offices of our customers, depending on business requirements. In sech an event, your remuneration and
other benefits shall be determined in sccordance with the relevamt Policies of the Company in that work
location.

Please be advised that vou, by accepting this Offer Leétter, hereby give your irevocable consent to the
above.

Compary Confidental - Ty commumication ix comfidenttal berasen vou amd Tafoivs Livited
Page | of 10
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Mavigate your next
ANNEXURE -1
i (Compensation daring the Mrst by menths fron the Date of Toinlng)
COMPENSATION DETAILS
{All figwres in INR per manth)

NAME __| M. Devendin Fitallyn

ROLE Systems Engineer
ROLE DESIGNATION Syvtems Engineer Trainee

L MONTHLY COMPONENTS N -

HASIC SALARY 15,004
AASKET OF ALLOWANCES 4478

BONUS / EX-GRATIA [95% of the eligrble ansount [20%. of Basic Salary) being paid ol oo a

s onihily basis) B 2,850

MONTHLY GROSS SALARY 22,318

2 ANNUAL COMPONENT

BONUS | EX-GRATIA - (Balance $% will be paud out m the end of the financial year after adjusting

The advance (9395) paid out on a monthly basis) o &

A HETIRAL BENEI'?H'E

PROVIDENT FUND - 12% of Basic Sulary ' 1,800

CRATUITY - 4 81% of Basic Salary* ' 712
- FIXED GROSS SALARY (1+243) 25,000
.g TOTAL GROSS SALARY 25,410

," OTHER BENEFITS ]
| e
| Scheme Elgilily Amoant In INH | Interesi Monthly Instalments | ﬁihmﬁ.!ﬁ.
; X e !
! | SALARY LOAN _

{subsject to submbssion of 12000 ) - |
Trainee Agreement) | (without security) el 12 Nl

All the sbove benefits are as per Company's policies, which ane subject 1o change from time 1o time. The disbursement of any loa / Joan |

pllvwance i subject to the fulfilment of all critens defived for the same be the satsfaction of the Comipany as per ihe melevans loan /7 loun

allowance policy at that time

*The gratuity amount set ool above is an B-n:-lmi‘mr.lil.m. Yoour eligibitiny und the final pay out of uny Grataity amoumts will be

deterrmived m strjct accosdance with the provisions of the Payment of Gratuity Act

Compury Confidential - Thiv commumiconion i confidential between von g lfoses Limited
Page 9af 10
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Mavigate your next

: i}

(Compensation Lﬂﬂﬁﬁfﬁﬁghl}uu of six months}

(AU fgues i INRX et ssmet |
| MAME - - __. _.'_dr_.ﬂw:wm!u_ Pitaliya |
(ROLE | Systems Engincer — - ———
| ROLE DESEGNATION | Systems Engloeer Tralnie
I_MﬂHTHL'E COMPONENTS
“"‘ﬁ‘.L_*'f!'.‘:{'tE"E_ - = S— 18,000,
| HASKET OF ALLOWANCES - 4474
| RONUS / EX-GRATIA (95% of the eligible amoant fI[I‘-:- of Basic Su.hry] being paid out oo a [
il basis) 1530
FMONTHLY GROSS SALARY 22,324
LANNUALCOMPONENT — - ,
RCNUS IE‘.E-GE:MTM -{Balance 3% will ke pocd out in theend of ihe finonea] year aftor adjusting [
the ndvanee (95%) pad mut on o monthly basis) 30|
3 RETIRAL BENEFITS . B
FM}WDEET!’ FLINEY = | 2% of Hasic Salary L 50
GRATUITY - 4.81% of Bazie Salony® TZ'.EE
FIXED GROSS SALARY (1+2+3) o mEm

Al an kndbcative | At Endicatiye AL Indicative
4, INCENTIVE COMPONENTS | Payout of 5% Paveut of 10% Payout of 10%%
ﬂ._ﬂ_[_h1_ﬂt_i-l:£_:§l_ﬁ)_ﬂ.f1_ﬂﬂ?ﬂ LINKED INCENTIVE (TP I 1,250 | 1500 500
TOT AL GROSS SALARY (Inchislve of the incentive Component ot indicative payour 5% of FGS) 26,250
TOTAL GROSS SALARY (Inclusive of the lncentive Component al indicative payout 10% of FGS) | 27,500
- TOTAL GROSS SALARY llhdhht' hflllt hlwulh't Cumysiaent af lndi-:nlh-r payoul 20% of FGS) .!-'IMHHI :
OTHER BENEFITS
| |
Scheme Eligitde Amount In INKR | Interest Menthly [nstalments ?::E::E";ima!:rﬂ!
SALARY LOAN
(subject to submisshon af 12000 . a2
Truinee Agreement) {without securily) Mil Il il

| aliovance policy at that time

All the above benefite are iz per Campany's palicies, which arz -'Lmju-:: o chanpe frons time 1o me. Th-: dﬂummmr af any loon | hln.
uliowancs is subject w the folfilment of all criteria defined for the same to the satisfuction of the Company as per the relevant Joan / laan

determined in strct acoeedance with the provisions of the Payment of Grassiey Act

*The gratuaty amourst set outl above 15 an spprosmmaten. Y our chgrmhey and the fimal pay owtl of any Girataety amounts will be

Compuny Covfidential - This commumication is confidential beiween you erad fnforys Lanited
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TATA

offer: Computer Consultancy
pate: 26/11/2021

w1:. Devendra Narendra Pitaliya
Neminath BhavanChinchwad Station,
Lokmanya Hospilal,
pune-411033,
jaharashira.

__ Tel#-

Dear Devendra Narendra Pitaliya,

gub: Letter of Offer

Thank you for exploring carcor opporiunities with TATA Censullancy Services Limited (TCSL,
you have successfully completed our initial selection process and we are pleased lo make you

an offer.

This offer is based on your prefile and porfarmance in the selection process. You have been
selected for the position of Assistant Sysiem Engineer-Tralnee in Grade ¥ You will be a
part of the application development and maintenance projects across any of 1h business units of

TCSL.

Your gross salary including all benefits will be 23,36,877/- per annum, a5 per the terms and
conditions sel out herein. Over and above this, you will also be eligible for Learning Incentives

“ [Readiness Incentive and/or Compelency Incentive) basis your perfarmance in TCS Xplore
Pragram which gives you an additional earning potential ¢! uplo Rs.60,000 during the first
year. Annexure-1 provides the break-up of the compansation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Gifer letier’, If not
accepted within 7 Days, it will be construcd that you are not interested in this employment and

this offer will be sutomatically withdrawn,

After you accepl this offer, you will be given a joining lelter indicating the details of your joining
date and initial place of posling. The Joining letter will be issued o you only upon successiul
completion of your academic course, you meeling the TCS efigibility crileria & you compleling the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential
TCSL/IDT2021808THGE TATA CONSLETANCY SERVICES

Tars Canvdranoy Yarvaes Limdted
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elrawal of Offer
)f you fail to nccopt the offer from T

CBL witni
mmmatnd in this employment and 1 inin 7 o

his offer wi &

pos| acceplance of TCSL Offar latier jj you fail

A 10 join on the cote grovided in the TESL Joinirs
jottar, the offer will stand automatically terminated at the dis :r-.-lmnpr:.r TCSL. )

8ys, It will be construed thal you are nat
€ aulomatizally withdrawn.

we look forward 10 having you In cur global team

Yours Sincaraly,

For TATA Consultancy Services Limited

“;..l B [
N
. _r‘_ﬁr ( :
bt
/
Girish V. Nandimath Clgk bere or use @ 08 code soansee fram yzormoz o |
Global Head Talent Acquisition & AIP fo velidalz Ihe ot letier ‘

Encl; Annexure 1: Benefils and Gross Salary
Annexure 2: List of TCS Xpiore Cenlres
Annexure 3; Confidentiality and IP Terms

TCS Coenfidential L
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January 24, 2022

Ciear Saksh Chawdhan,

Walooma fo Wipro Umited (Company/Wipra) and corgratulations on your appolntment as Project Enginesr. The terms of
your emgloyment with the Company s listed below. Please ba informed that the terms may be medified pursuant to
changas in the Company policy updaied lrom tine to Gme,

1. Appolntment Details:

(r)

. Tha date of apoosintmient is afactive from thadate of joining, uiess oinersse communicated in wriling by the
Campany.

b ¥ou will be on probation for a paried of 12 monifs from the date af your appainiment. On completion of the
prabation perod, your appaintmeant shall ke confirmed at the discreticn of the Company based on your perfarmancs
and other crilara as applicable o your band and stresm. Unbess confirmation = commasnscated in writing, your
probaticn perod shall b= deemed 1o have been axlandad.

& The ratirement age i 58 years.

& You may be fransfermed o any ofber localion, departmant, function, establishrmant, or branch of the Company o
subsidiary, sssnciate or affliiate company ,in such capacity as the Company may from Ll (0 lirme deleamnine. In
such a casa, you will ba govermed by the terms and conditions of service applicable to the new assignment
inchuding compensation, working hours, holidays, leave, peaple policies, elc.

e, We provide support fo our global custemers through varioes Company lecations in India fo &6 cusiomer
requirements by oparating 24x7. You would be aperating fram any of these locations and In any of the shifts.
including night shift, as may be decided by the Company, keeping in mind the business neads and deliverables to
CLSi0mErs,

I. This offer of appointment ks subject to your successiul completion of all cumcular requirements as laid down by the
Universityfinstitufion for award of the degree/diploma and the requiremeants, including eggregaie, specified by tha
Company for your reho, @nd any oiher criteria specified by the Company in terms of your educalional quaiiicalions
anfbefore the date of appoinimanil.

?)

g. Theeopy of thee letter duly slaned by you, has o ba mandatorily submitied on the date of jsining,
2. Compensation:
ou will be eligible for:

a. Compansation and banefs in accordance wih Annesure |1l - Salary Offer Shest

b. Varable Pay - The dedails af his componant ara kstad in Annaxure VI The Vanabée Pay program may be changed
or modified In par or full thereof from fime to Bme, al the sole discretion of the Company.

& Other compengation and benefits in accordance with Company policy as modified and inimated to you from time 1o
tima.

d, Your salary will be reviewed periodically as per Company policy.

&, Changes in your compensation arg al e Company's discrelion and will be subject 1o and on the bazs of your
sffaclive performance and the perdormance results of the Company during your period of employment and olher

mnp s wipno ors comAgrms Froduls = Forrs&adcdioneshos Formyvewshird foem=Elbe_Cfler_letiar_iamplabe_20228user=21204 000 0t 8200 112
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<ske of information, an Indicative break up of salary and the designaticn that will apply in

af '“.:t'gﬂer }s made to you is attached herewith as Annexure A. Some of the foundation skills on
st ! you need 10 brush up Your concept are attached here as part of Andexure B. We take this
-.'u'-"_""r.mkmw ro welcome you Into Company family and laok forward to 4 very fruitful association with
"

| sars Sincerely,

car syntel PVL. Ltd,

{have read this Offer of Intent and accept the stipulated terms and conditions

gignature
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oy 304 Allowance i Monthly . Yeary |
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TecHealerz Solutions Private Limited L0

August 29th 2021

To,

Abhijit Ramesh Mankar

Ph.: BE55972425

Email: abhijitmankar88Egmal.com

Sub: Job Offer — Software Engineor

Erear Abhijit,

With reference to your application and subsequent interviews with our Technical team, we are
pleased to offer you a full time position with our Organisation as Software Engineer.

This i a Work from Home position untll the COVID-19 situation eomes under control and will
ot require any travel during this time. Your joining date would be Monday, Avgust 30th 2021,

¥ou are required Lo submit the scanned copies of the following documents:
1. Aadhar card, PAN card and Passport

. Educational qualification certificate{s}-10th, 17th and College Markshests

3. Recenf passport size photograph and latest Selfie photograph taken from your phone
4, Relieving ietter and 3 months Salary slips from your previous employer

5. Two professional reference letters {other than relatives)

6. Experence Certificate(s) of all your previous companies

Please note that this offer of employment is subject to verification of your documents,

Kindly sign this documant and send us the scanned copy acknowledging your acceptance of the
above terms and conditions of the job offer latest by Sunday, August 29th 2021. You will be
issued formal latter of appointment on your date of joining.

We look forward to welcoming vou on board.
With best wishes,

For TecHealerz Sofutions Private Limited

i Digitally signed by
Jitendra  jiendra kumarTilak

1 o 1, Date: 2021,08.29 Lorsianbsi—
Kumar Tila 13:15:32 +05'30' -

Managing Director Accepted By: ..-'H-.-J'u}'r'-l'. K Manknr

Date: Eﬂf'péﬂlllnﬂ

Address- €2-1229, C2 BLOCK, PALAM VIHAR GURUGRAM Gurgaon HR
122017 IN



TecHealerz Solutions Private Limited

.&HNEHUHETU' THE OFFER
Mame: Abhijit Ramesh Mankar

Designation: Software Engineer

Location: Gurugram, Haryana

Date of Joining: Menday, August 30th 2021
Dear Abhijit,

The break up of the Annual Salary is as below:

Details i~ | Monthly ' - | Annually -
Basic and Allowances
Basic Salary 14,283 1,735,000
House Rent Allowance 7,292 87,500
Special Allowance 4,861 58,333
Other Allowance 2,431 29,167
Gross Base Salary 29,167 3,50,000
PF @12% of Basic (Company's Contribution) 1,750 21,000
Performance Bonus (Paid Every Quarter) 15,000
Gratuity (Payable as per Gratuity Act) - B, 413
1,750 64,413

; T A e e
et e N R Rl L
o e

H Digitally sigred
Jitendra St
Kumar Kumar Tilzk
Date: 2021.06.29 . -
Tilak 13:15:48 +05'30° k.
l""iﬂﬂiﬂlﬂﬂ Director Accepted By: blaif it - B I ke
Date: Z2%/og fzozs

Address- C2-1229, C2 BLOCK, PALAM VIHAR GURUGRAM Gurgaon HR
122017 IN
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Jun 10, 2021

To,

Ajinkya Jitendra Kamble

§/0: Jitendra Kamble

Waterlily 8 13, Sukhwani Campus, Opp. 5.T. Stand, Valibhnagar
Pimpri, Pune, Maharashtra - 411018

Position offered: Project Trainee
Hi Afinkya,

Congratulations! We are glad to invite you to be a part of an elite corps; Bitwisers are recognized as one of
the industry’s most competent technology professionals. Our culture fosters the concept of “team” where
Bitwisers collaborate passionately, innovatively and confidently 1o turm the whys into why not and the how
into waw, Our clients choose us time and again, because ocur commitmeant goes beyond the immediate, This
makes working at Bitwise not just any “job”™ but a true calling.

Welcome to Bitwise!

£o what's in it for you?

»  Experience a truly dynamic work environment and an opportunity for you to make a difference

* Broaden your horizon, skitls and profile working with some of the best minds in the industry

* Take your ideas and passion to the next level with an opportunity to impact markets, technology
and the future

o (50 OO 1S & S TAD01. 2003 Covivhasl Cavpany
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Compensation Details

Your annual CTC will be ¥3,00,000/- (Three Lakh Only) P.A.TDS will be deducted as applicable,
The breakup of your satary will be as follows:

Annual in ¥ Monthly in T
Basic 138000 115040
HRA 55200 4600
Transpart Allowance 27600 2300
Special Allowance &000 500
Medical Allowance 27600 2300
(Gross 254400 21200
Bonus 24000 ]
Company contribution to PF 21600 1800
[ 5 3,00,000 23000

*Bonus will be paid proportionately during 2022 Diwali.
Your employmant will be effective from Jun 14, 2021,

You will be on probation till Dec 13, 2021 and based on your performance and the company's requirement

& on completion of your graduation degree vou will be converted to a permanent emploves. However this
offer is contingent upon completion of a successful referencel background check.

We look forward to your confirmation of acceptance at the earfiest. That's how eager we are for you to join
usl

For BITWISE SOLUTIONS PVT. LTD.
Sincerely,

x_ﬁ_

Rupali Veerkar
VP - HR

iy (T OO0 4 i 201 ST, 205 Carrbnd Caripars



Bajaj Autp Limited,
Akwrtds. Pume &17 B30, Indha.

Tl «71 20 27472887
Fax «¥1 20 Z7473378
Bajajauts,com

BA 1A

HR/DTEs 2022 Batch

13, Jul 2022
Offered Date : 13, jul 2022

582R675PCPC Pune-Pimpri Chinchwad Polytechnic College-Pimpri-Chinchwad/Mechanical

Rohan Ramesh Kalshetty
rohankatshotty 07 Ggmaail.com
Mobkile Mo, BST5103268

Cear Rohan Ramesh Kalshethy,

With reference to your application and the subsequent assessment you had with us, we are pleased to
mrm.uwnmrmmmﬂummw conditions:

1. You will be designated as Diploma Tralnee Engineer.

2. You are being informed clearly that this opportunity of Jab Trainee 15 being given to you considering
unforeseen pandemic of COVID 19 and with an intention to help the students who are appearing for
final examination of Diploma/Degrae in Ehgln&ﬂhp As the final examinations could not take place due
to Lockdown declared by the Governments, the Company under social obligation is offering this
Training pre results of your examinations,

3. You will undergo training under the Apprentices Act, 1961 for a period of one year from the date of
joining f contract. You will sign a contract of Apprenticeship for this purpose & you will be governed by
the Contract of Apprenticeship during the period of your training.

4, During the period of training, you will be paid a consolidated stipend of Rs. 13,500/-per month.

5. You are further being informed that this appointment on [ob Training is being given to you subject to
your passing final examination. If you fail in your final examination, then this appointment will be
terminated automatically, and you will stand relleved from this training automatically within B days
from the declaration of résults of vour final examination, Iri any case if the final examination doesn't
take place within 12 manths from date of this appointrment, then this Training will aubomatically come
to an end and you will stand refieved.

6 You are further being Informed that this s a time gap arrangement made by the Company due to
COVID 19 situation. If you succeed in your coming final examination, then you will be canverted in to
Apprentice under Apprentices Act subject to fulfiling the conditions thereof and approval of apprentice
Advisor, For any reason, even after passing of your examination, if you are motl found fo be
eligicle/suitable candidate or not approved by the Advisor, then the Company shall hawve right to
terminate this appointment without any nolice or pay m lled thefeal and without providing any reason
b you,

7. After passing of your examination referred to above, If vou refuse to get converted In to Apprentice
under the AT, then this appaintment will to come an end automatically.

E Tha period of training will be up to the rasults of the final examination of the yvear 2020
Diploma/Degree in Enginesring for which you are appearing Il you fall in your examination, your
training will be conduded automatically and you will stand relieved within 8 days of your resuits.
Thersfgre, this offer is subject to your cbtaining a diploma from a Palytechnic/ Institute without fallure
in gy termy semester and your medical fithess to be certified by the Medical Officer of the Company,

g You will devole your full e and energy for the successiul completion of training, and you will maks
wie of @il the training facilities provided o you.

10 Dwring the period of Apprenticeihip Training, the company reserves the rght to terminste yeur
raming without any notice or compensation thereof, if it has sufficient reason to believe thet you &
il haved SUMMiCient inlerest A pour trasning oF you commit any act which S CoRbrany SN
of the cizusess of this appoentment keiter or terms of apprenticeship contract

o == e ——e————— = bl
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TATA

Ref | EV/HR/AT 168 Date : 05072022

Ta,
Shubham Shankar Kumbhar
1068, Behingd nirmaia Mata church Sakai Nagar,Vasal Thans Mumbai 401202

Dear Shutham,

With reference (o your application and subsequent mterview you had with us, we are pleased to offer you Industrial
Education B Trainifg opporunity o oof ORQamzation as “Associats Traimes” wel. 05.07.2027 on following terms and
conditions:;

Your enrolment for trainng/education chall be for the Basic course ie for & period of One year starting from 05.07.2022 to
04,07 2023 and shall automabtically come o an end on completion of one yaar,

Depending on youl interest and availability of training facility at that time as well as based on your Training performance during
the Basic level Training, you may be offered Ind year Training e for Intermediate Level, However there i nefther an obligation
o your part noc on company's part o impart further trasnng.

You are being enroifed 85 Traineg in accordance with Standing Order applcable to the establishment. Durng this period, you
will b paid stipend 35 per Annewure | aftached along waith this letter, You will aob be entitied to any other Allowances |
Imcesntsve, ate. duning the period of training.

Your traiming is Eable to be terminated, without amy nobose or compensation in bey of notice and without 3ssigning sy ME3s00
thareaf,

During the training period, in case you wish o resign from your trasneeship, you are liable to give 15 days' notice, failing which
an amount of 15 days stipend shall be recovered towands notice pay. In addition, deductions towards issue of a8 Personal
Protectrve Equipment, Uniform at the market rate and transport & canteen shall be recoverad for the month.

You will be evaluated parodically during your training/educabon perod. If you are failing in any of these svaluations on the
criteria decided by the management e.g. keaming ability, sttendance, behavior on shop floor with other colleagues and supenons
eir, your training will be discontinged.

You will be entitied to 15 days lsave por year during your training period, proportionately swery manth

Your Initial place of traimingfeducation will be 8t our Training Centre located &t Hinjewadi, The Management misy however,
transter vou for training i any other Canter incl department | und of the company oF BNy 3ssoCiated companies curmently in
exigtencs, of which may be set up i future st any place in India for on-the-training. Ths training / education is being offered
o best effort basis,

Shubham Shankar Mumbhar

TAYA AUTOCOMP SYSTEMS LIMITED

CIN: A1 00MMN 19050 TSRO0

Block F2, plot no A-34, Embassy indusirial Park, Chakan industrial Aras Phasa-tl, Chakan Tal Khed Pune 410501
Aegisizrad Office: TACD Houss Plat Mo 20/8 Damie Parh Off Law Collegs Road Pune 211 004 Maharashira India
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The terms and coenditiens applicable to such other place / establishment will apply to you conseguent upon your
transfer for training, In the syant of you not joining at the place of ramning, within 4 days of the date mentioned n the
transfer order, you shall be deemed o have relinguished and left your trainéng on your own accord,

It you remain, absent for any reason whatsoever, fram your traiming reguirement for @ contineous perjod of 4 (Four)
days or mare without prior sanction, then in such an event, the Company shall consider that you do not intend to
continue your training and that you have put an and to your training penod at your own free will and accord.

I:rurl.-rrg thig !:I'ﬂll'll'l'ln.l'Eﬂ-I.lH‘tll.‘.H'l FI:I'HHI vou will be gnverne:l D’g‘ the rules and n:gulatmns. of the company ﬁm‘jlltﬂblt 4]
you from time to time and you will not engage yoursell in any trade, profession, or vocation directly or indirectly and
whether for gainful purpose or otherwise,

You will, at all times maintain secrecy about mformation of any kind which bave come to your knowledge during the
coursa of your trainingleducation including the business affairs, mvantions, manufacturing technigues, processes of
the company, its Collaborators, Subsidianies, Associates, Customers and Suppleers,

You shall nok give out any one by word of mouth or otherwise particulars or details of our manufachurmg process,
rechnical know-how, Security arrangements, administrative and [ or organizational matters of confidential and secret
nature, which may be your personal privilege 1o know by virtue ol being Traines

You zhall be required to obsarve the tmirngs and follow the rules and requistions and the code of discipline as
applicabée. You will receive on the job training in any shift &5 and when réguired by the Management.

It is your duty to keep the Compary informed in writing with due acknowledgement, mmedately of any change in your
réesidential address or SoCa stalus, otherwise e said information available m the records of the Company shall be treated as
the true and correct inforrmation and all communications of whatsoever nature, that are sent o you by Registered Post AD to
mmmﬂuwmumEHJnawmmanm, wmmwmmﬂﬂﬁrnw resson of
whatsoeyer nature and the same shall be binding on you.

¥iou will b2 responsdble for machinery, toals and cther lbems / materials entrested to you from time to Bme, Tt will be your
responsibility to keep all such machinery, tools and / or any other eguipment’s expressly entrusted to your custody in good,
clean and working condition while you leave the training / education being provided by the cormpany.

You shall be lable for a Medical check-up by a registered medical practftioner of company’s choice at any time, pror or dunng
the continuance of your appointrment at the company. The Management may terminate your training/education ¥ you are not
found medicalty fit as per the medical standerds prescribed by the company, withoul any notice oF compensation. In this
regard decisian of the Medical Practithioner appointed by the company shall be final and binding an you,

Shubiham Shankar Eumbhar
TATA AUTOCOMP SYSTEMS LIMITED
CiM: U3 100FN1995PLCTSAS0S
',/r Block F2, plol no A-T9, Embassy industrial Park, Chakan Industrial Ares Phase-f), Chakan Tal.khed Pune 310501

J

Registerad Office: TADOD Howse Plat Mo 20/8 Dami= Path OFF Law Coll=ge Road Pune 411 004 Makarashirs India




/W

TATA

In all matters not specifically provided herein, you will be governed by all rules / reguiations and orders: of the
company that are framed / modified and made applicable to your category of employees from time to time,

A0 communicabions betwean s hall be preferably m Englesh, 1Y you refuse t9 réceive and scknowledge any communication
whin trigd o be served in parson, such relutal amounts o valg service and shall ba binding upon you. Any communicabion
mesant for you, affi<ing on the notice board of the Company also shall be desmed &5 valid senvice upon you,

This training offer letter is Bsued o you on the understanding that all the information given &y you In your applicateon for

traéning and/or documents f certificates s cormect, true and complete. At any point of time, if it is found that the information

given by you Is false or incormect or suppressed, this offer of training shall be treated as null and void and you shall ceasa b

be traines of the Company with immediate effect. Please sign and return the duplicate copy of this training letter in token of
~ your having read, understood and accepied the terms and conditions mentioned herain.

Yours sincerely,
For Tata AutoComp Systems Limited — EV Divigion

Senior Manager - HR

ARAREEEEEELEEE RS A AR R AR EEE RN

R R AR S A SRR AR R R A A R A A R A R R R R E R

The tarms and conditions are ewplained o0 me in English [/ Hindi/Marathi and [ fully understood. The sama are
accegted by me and will remain Binding en ma.

Shubham Shankar Kumbhar

TATA AUTOCOMP SYSTEMS LIMITED

CING U34100PN1995PLCISAD9

Block F2. plot ne A-19, Embassy Industrial Park, Chakan Indusina Area Phase-il, Chakan Tal Khed Pune 410501
Registerad Office: TACO House Plat Mo 20/8 Damie Path Off Law College Rosd Pune 411 004 Makarashtra Ingla
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FORCE

FORC/HR/ 03.09.2022

To,
Mr. Mayuresh Mahadeo Shinde
A/P- Raje Shivaji Nagar, Sector 16, Chinchwad East,

Distt- Pune, Maharashira
411019,

Sub: Engagement as Trainee Technician
Cear Mr, Mayuresh
With reference to your application and the subseguent intérview you had with us,

we are pieased to offer you an opportunity of training at our plant at Chakan, Pune
works on the following terms and conditions.

1. Training Period
You will be on training for 1 year from the date of joining.
2. Stipend
You will be paid stipend of Rs. 13,000/- p.m. during the training period.

3. Placement & Transfer

You will be liable to be placed in any department and also liable to be
transferred to any other department / plant as reguired.

4. Working Hours

You will abide by whatever shift or duty hours that may be fixed in your case
fram time to time.

‘ During the period of training, you will be eligible for ieave as applicable.
5. Termination

During the period of Training of 1 year, the Company reserves its right o
terminate your training at any time without notice in case your progress |s
not satisfactory. In case Company observes any irregularity in attendance or
your non participation in training process, Company shall be entitled to
terminate the training without any notice.

Contd...2

FORCE MOTORS LIMITED
CIN : L3 2P IassFLCoiIT2

R, D - H@Ml_ﬂ.m 411 05, INDR&.  Tal : [+#1) 30 ITATHIAT
Wisil us 2l - www ImeEmolors_com
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FORCE

6. General

y You will abide by the Rules B Regulations applicable to you which are in
force for the time being, or may be framed from time to time.

i) You will not divulge to any unauthorized personfs any of this Company's
trade secrets or affairs explained to you or observed by you during your
association as Trainee.

ity Before joining our organization, you will be required to undergo a medical
examination with the Company's Doctor for medical fitness.

7. Other

The Company is not under obligation to offer you an opportunity to work -on
reguiar employment on completion of training. Neither you are under
obligation to accept any such offer, in case offered.

However, a satisfactory completion of training will enable you to have
increased opportunities on employment market.

You are reguested to communicate your acceptance of above terms and conditions
and report immediately to our Chakan, Pune works for joining. You are also
requested to bring at the time of joining, 5 photographs and copies of certificates in
support of your educational qualifications, date of birth, etc.

Thanking you,

Yours faithiully,

For FORCE MOTORS LIMITED

RAHUL DAGA
AUTHORISED SIGNATORY

FORCE MOTORS LIMITED
CIN L34 2P 1S S8PLCOTE 72

Ragd, Office ; Road, A, PUNE - 411 035, INDLA  Ted - [«01] 20 27476381
Wisit un Al waww IoeDamoions. com




TATA
Ref. No, 2022-23 Date: = 1* February 2023
Te,
Umesh Kakasaheb Tane,
Shivarkar Chowi, Mr. Sane Chowk,
Pune, Maharashirs - 4110632,
LETTER OF ENGAGEMENT

Wa are pieased to offer you an appointment as Technical Fixed Term [FB) in Tata Motors Limited,
Pune for a fixed term on the fallowing terms and conditions with effect from 5" February 2023,

L

2.

8

TERM OF ENGAGEMENT

it is categorically brought to your notice that your engagement willl be for a fixed term and
will come to an end after completion of one year Le. on 8™ February 2024 from the date
of commencement of your engagement i.e. on 5™ February 2023 and no further notice in
this connection will be required to be given by the Company. Your relationship with the
Company will come to an end at the expiry of the term of the said engagement 2. on 8%

February 2024,

it may please be nobed that you are being engaged in PVBU at Pune. The work on the said
Project is likely to continue for & maximum period of one year and hence, you are being
engaged for a specific purpose and for a specific perod. It may also be noted that in case
the above project comes 1o an end before completion of the period of one year then your
engagement with the Company will automatically end. Simitarly, duee to any circumstances
In case the work on the above Project gets extended beyond a period of ane year, and
your skills are reguired by the Company then your engagement will be extended for such
further period by way of Bsuing an extension letter to that effect.

SALARY

You shail be paid emoluments as shown in Annexure ‘A’ to this letter of engagement.
Besides this amount, you will not be efigible for any other payment or benefits,

a. You will be subject to the rules of the establishment as applicable from time to time and

thie prevailing laws applicabile to vou.

[ o ik
\.!-'._H_._I__._

Authorized Slgnatony [TRiL] Signature of Candidate

TATA MOTORS LIMITED

Eeisrtand 15 10 Pappiraion BAsster Dot Hatatme Do Bt 00 00
Tel G0 20 bibGh T800 Far 99 22 BE86 1SAS wvve lalarmbors oown (T8N L PRS0 51 52 UC 004 520
Rrgainesed OfFfice Tamduy Mouse 24 Foml Mmdy Mol Mormbael 00 000



fume  Umesh Kokasaheb Tome

Pimpri, Pune 411018

Per Sl Ma 1P
Fembin. Q0529496 Tatils Linls 1100013 Pay Pl 1 March 2023
wi i £ 39456 Besk Neme  State Bank of India  Pan : BYUPTORSAE
Tl Erest 17159831 Bank Branck  Chinchwad Staticn Br  Asier | 351258615495
CCheer TOOLS - PLANNTNG BaakasCMe 35538553535 L1A% 1 101905262984
Larr Techrical FT Emp. fewmp Fix Term LT 1 GFS0.00
Parmenin Orfurtizns
Basic 6,314.52 |Ee PF contribution 1.122.00
Flexi Pay 3. 032.84 | Fe BESI contribution 94,00
HRA Allowances 3.157.46 |Profassion Tax 200,00
Cantesn Coupons (Pimpri) 50.00
| Totnl Puyowrman 12, 504 . 52 | Tesl Dt 1, 466,00
| Projection Ter Canscist yrar et Fay 11,038.62
Gross Salary 22,052,47 [Cwmlmsy
Aggr.Cedn-P,Tax & Std Ded  22,052.00 |Ee PF contribution 1,978.00
Hamp Npimiwi
Wﬁwm—m—m R o= i
St M | 31,00 29,00 2:00 | Yr.Opminghut| 0,00 0.00 0.00
| 0.00 Arslad e 0.0 0.04
Thwing Malinre 0. o0 o.a0 | a.oq

Pl complete UAN E-Nomination on EPFD by 30.04.23

* Thin i an siecirmeieallr groemicd selommed pmd vhoudd SO be rebied apen ssicm B bosipeed & oertilied By o rocspeien) perses Do he sespan y




f ManpowerGroup Sarvices India Privals Lid,
,” Suite Mo, A, 1A, 15t Flaar, Gobind Maasion,

H - Block, Conmaught Cireus;
How Bealnl - 110001

BTG T g LY ] Tr LEOD - 415 - A

Date. DX fkpr/f 2023

Kame Vishal Dipak Phakatkar
Adress Rak=newnd| Rajgurunagnn Tk Bsil-Puno 4106505
100602822

Employvee 103

Subject: FIXED TERM CONTRACT

Dear Wishal ipah Phakathar

With refarence to your appointment with ManpowarGroup Services Tndia Pyl Ltd., we have pleasurs

if affering vou the pesition of Englheer i our arganization on a Fiwed Term Contract basis. The detail
of the alter s as follow

Start date of Acsignment: OF fApr /2021

Erd date of Assignment: 06 Apr/ 2024
Gross Salegry per manth:; 274964

any SEatutory dues e PF, ES[, Bonus gic, if applicatyle, will be Faid / Deducted as per lax.
Al tawps woll be deducted as apphcablie by law

The terms and conditians af the controct and detadls of your salary break op are specified |n Sarvice
Caortract attsched here 1o

Kindly send the accapted copy of the sama and your PAN aumber to ManpowerGroup, 1n case the

signed aocoptance s not received by ManpowarGroup within 7 days of the offer dabe. ManpowanSroup
resnrves the right to withdraw the offer,

For ManpowerGroup Services India Private Limited ﬂﬂl‘lltl.lri
it
'*:. A
Accepted By
Dipankar Das Wistal [kpak
Head staffing Operations Phinkatkar
Fldioywrrpap Serp am (el Beyapy L AfaEins D=le TiiSanng Fage | R R

ThA e Sl s Rt byl b Hied espTatey




—
’ ManpowerGroup Sorvices Tndia Private Ltd,
I’I Suutw No. 4,14, 15t Flogr, Gobind Mansion
H - Block, Connaeght Carcua

Mew Dath - | 1008
Manpowear Tr 1800 - 419 - 4001

The rptice penpd for termination shall be i accordance with the following scnegule
Duration of Assignment Noticos Pariod

I waeks or l8gs 1 days
> J weeks to 1 month 1 meek
1 month to & monthz 2 wmesks
> & months 1 manth

{a) Information / detad/s provided by Temporary Staff oo ManpowerSroup and in his/her resume
which is laken as correct especially the informagion paraining Lo age, educational
guaiificatrons, expenence mantal status and previous emplaymen.

(b} IF relisving letter of previous employer s not provided / submitted | the offer and acceptance
s sulzject to producticn of relleving fetter within the time grantod by ManpoworSroup.

18, In the evenl of bny discovery (information made knowp to or aeailable. with ManpowasSroup with
reference 1o any fraud , mis-statament incorract particulars or misinformation or sopprassion of
any detall / material Fact on any account leading to the mistaken offer of fized term contract of
sérvice having been made [ acled upon by ManpowerGroup the Contract of Temporary Service
shall stand automatically terminated with | withoul any reference / notice to Temporary St with
retrospective effect from the date of offer and making Temporary Staff liable to make good all
InSses (EXpRALEs, damages caused to Manpopwerhbroup apart from Temporary exmpansaling the
actual loss suflered by them on account of such act/s,

16. In the event of Temporsry Stalf not producing the relieving letter fram hig ) her préviaus
emplayer[if applicable] witkin the stipulated time ordue o any indiudgence granted by
ManpowerGroug the Contract of Temporary Service shall gtand automatically terminatag with
wibDut any reference ¢ notice o Tamparary Stafl with retrospective effect from the date af offer
and making Temparary Staff Gabie to maxe good ol losses, exponses, damages caused Lo

ManpowirGroup apart firom Temporary Staff compensating the actual loss suffered by them an
actgunt of suech sctls.

17 This Agreement shall be governed by and construed 0 accor@Rnce with the lews of India and the
relevant Stote Govt and all dispuytes shall be sebject to New Delhi Courts lurisdistion

1 CONFIRM THAT I HAVE CAREFULLY READ THROUGH AND UNDERSTOOD ALL THE ABOVE TERMS AND
ﬂmrm DITIONS OF ENGAGEMENT HEREIN AND I UNDERTAKE TO ABIDE BY THE SAID TERMS AND
NS,

For ManpowerGroup Services India Private Limited Signature
b i!
A*
Acteplad By
Dipankar Das
Hiad Staffing Operations Weuhis Depoa Phakabe i
P S Gy et i Wil ke Ll Aanooaie CiEr  1BIROIELE P

Ty bithipr o bnll wgm] # ol wijies §§ evlhissml nigraiey
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TATA Puo:5HE2LIRE

Data . 02 Sep 2020

HRD EE!TEMMPM‘T P01 MAPSS200207

:.:.HEE...MH DANESH My jx;
APARTMENT INDRAYANI NAGAR HAVELL 411033

Dear e /' Ms MUK

Further 1a y

been ﬂeietl:; EIENIM and medical tast ¥ou had with us for a lemporaly post, we ane pleased to ipfarm you ihat you 'I'Ia'u:."r
T Bppaintment ag a Temparary SRTABLE bt against a temporary yacancy o

Srganisation ang n
=il
cHer you tem Porary appainimant on the following terms and conditions :

1 Your L
dul|e:pﬁ1‘;ﬁrzﬂm Will be: purely on g lermparary basis for @ period of seven months from the date of your ]mﬂ‘::_;
frearest l::.l;:,.-,...,.,'l'a’rIEI Sutemalically terminated st the expiry of the above menlioned lemparary period adjusted l|::|r
Work to ba as;gni';h:;da}' of the ex Firy dale or even earfier al the discretion of the manag prmint i 'II‘I';I'::I":!FEEZ?

YU comes to an end wthoul Fssigning :
nolice of compensation in ey therast before the above mentioned period,

2) )

Your I-Eu'nl:u:-r-inr]qr employmary is also ligble o be 1ermirabed fartkwith, if at any lime during the pendd ol {he lemporary

ampl .
Playment your attendence, perfarmance, conduct and | or general behaviour is found by us 1o be unsatisfactory
~q4.36500= PE month as folicws

3
, HRA RS, ssgoy oo™

Consolidated g )
: :d Wages (Basic + DA) Rs, =11.650.00 FersonaiAliowarce RS, v 570,00+
edlth I‘:'Jlﬂ'ﬁlﬂl'll:ﬂ' = 1400 Uinifarm Ma|r'.1¢nar,r_g,n||.:|-.l.-an|;.e s T The aboya remunerainon is fined lof
Y
the lenure of your appaintment with us

4) The Campany may consider, depending on availabift
and back subject 1o the niles and regulations in force
Your Salary would be deposited Ewery month In your bank acecunt only You ane therefore required to cpen a bank

¥, praviding transpart facility to you for your travel to the Works

5)
account elther with ICICI or HOFC er any other bank having core banking facility

6) Please note that this temporary appoiniment will in no way confar on you any right for claiming permanent ot
lemporary employment in the Company in future

7l You will be governed by all the applicable rules and regulations in force in the Company including Standing Orders.

8) — Al the time of joining duties, you will have 1o bang with you the certified true copies of all the Cedificates and
Testimonials (including Clearance / Release Certificate from your previcus employer, if any) fer cur records logether

with their ariginals for venfication and two recent stamp size photographs

E)] Your appointment shall be liable to be terminated without any notice in case afylime in future, W15 revealed Ihat you
have given-iliegal gratificalion to any persl:nn_in the employment of the Compary of otherwisa for secunng this
appointment. The decigion of the Company in this regard shall be final

f the offer of temporary appointment on the above lerms and conditions is acceplable o you, please sign the altached copy

e o us.
if this letter as a token of your acceptance and return the sam |
ed to join [atest b 02-Sep-2020 Onjoining, please repant 1o1he Recrutment Department, of Car Plant

o e 4 fhe due dale, the offer of appointment made (o YoJ will automatically stand withdrawn

at 8 30 a.m. On your failure to join an

fours faithfully,
“or Tata Motors Limited

M 38jao
Abrushek Thigale
Relatons)
Senior Manager (ETployee TATA MOTORS LIMITED
[———— T 1T - TH T LR M AT et |
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Corporate Office:
#5556, 3™ Fioor, Awis Padegal, 9" Cross

ar 1 Phase, Bengaiury - /
i, D g e durg gWurkex

Dear Derhen Gafuwad,

It is my pleasure to offer you a position at our Client Location in the role of Senior
Associate - (tansvata, ¥hopat]. Your date of joining is 10" September 2020.

You will on the payroll of Workex Solutions and Services Private Limited.

Yaur last working day wil be 25th EI'PTI'WWF.M |:.r you are abve o onboard 25 merchanis in [he given period of Lime
then we o consider {o exfend pour fenure 8 308h September, 2020,

A. SALARY DETAILS:

CTC per Annum X 360000
CTC per Month 230000
Gross Salary per Month ¥ 28050
Net in Hand per Month 26250
: Monthly Performance Bonus As per Incentive Structure

Kindly accept the offer and revert with the confirmation. Please feel free to reach out to me in
case you have any gquestions.

Best regards,
Shubham Kishore
Workex

House Mo, 405, Anand MNagar, Rewarl, Haryana - 123401
CIN NO,; UT4995HR2D17PTCO67 282, E-mail- support@workes.xyvz Phone Number; #51 BD 5065 5611
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#555, 3 Floor, Axis Padegal, 9" Cross
Road, J P Nagar 1™ Phase, Bengalury -
CEDOTE

Dear parshan Gallwsd,

w Workex

it is my pleasure to offer you a position at our Client Location in the role of Senlor
Associate — [Lonaals, Khasell). Your date of joining is 10™ September 2020,

You will on the payroll of Workex Solutions and Services Private Limited.

Yaur last warking day will be 25th Septévmber, 2020, if you ane abile to onboand 25 merchaats in the gnven periad of thme
then we con conslaer to estend your fenure il 30th September, 2020,

A. SALARY DETAILS:
CTC per Annum X 360000
CTC per Maonth ¥ 30000
Gross Salary per Month ¥ 18050
Met in Hand per Manth ¥ 26250
Monthly Perfarmance Bonus As per Incentive Structure

Kindly accapt the offer and revert with the confirmation. Please feel free 1o reach out to me In

case you have any questions.

Best regards,
Shubham Kishore
Waorkex

House Mo, 405, Anand Magar, Rewan, Hargana - 123401

CIN NO.; U74599HR201 TPTCOGT 2832, E-mall- support@workex.xyz Phone Number: +91 80 5085 5611
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FEY "ML -E IMiTEL

Date 25 May 2021

Sohall Jamil Shaikh
Buiiding Mo 13 Mehta Park, DO Ambedkar Ro

Ad,Cpp Shivall Vidyalay, dehuroad, Kival
Puna (D-412101

Suby; Employment Letier
‘Dear Sohall,

WWith refarance It-:; yaur application and subsequent interactions we are pleased to offer you an Emplayment as CCE in the
Oparations with CONMEQT Business Solutions Limited (The Company) with effect fram 25 May 2021 on the following lerms
and condilions.

You will be paid an Annual Gross Salary of INR. 163860.00 In addition to the above, you will be covered under PF, ESI,
Bonus, Gratuity ete., If applicable as per law, Based on the present applicability your annual CTC wWould ba Rs 'I-E‘-'iﬂﬂl] Q
This may undergo change in view of the changes In the laws. Detailed break-up of the monthly and annual CTC is annexed
o this letler ag annaxure A

Pleasa note that the information pertaining 1o remuneration and benefits payable o you is CONFIDENTIAL and should nol
be shared with anyone other than the authorized représentative(s) of the Company,

The sbove mentioned offer shall be valid if you jon us on 25 May 2021, Should you have any further queries, please feel free
te contact our Recruitment Team.

You will initially be posted a1 our Pune - Devi IT Office. The Company may transler yvour services to any of the exisling olfice
(s} departmants) / division{s) | Section{s) / establishmentis) of the Cempany Induding any of its subsidiarias / halding /
assockale company or that may coma into existence in the future in Ind!a or abroad. Your transfer shall be govemed by the
Company's Transfar Policy and Regulations, as may be in force from fima o ime.

Fou will b working on flexible timings as may be decided by the Company
Your joining shall be subject to submisskon of copies of testimonials {orginals 1o be presented):

1, Academic qualification cerificates (Matriculation onwards) Including proof of date of birth and professional
proficiency certificates, where applicable

2. Experience certificate(s), Relieving letter! Clearance cerificale, from your previous employer(s), as applicable.
{Ralieving lether is a must)

3, Pad Card and Aadhar Card

4. Cancalled Chedqie

@?f

e Bl R LR L LIATTE ety "ot R v S Sae lase iy
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LONNEAT

Hire TSN o N T HES L TED

You will be on probalien for a perod of six monihs from the date of your joining the Company, post which you will be
deamed confirmed unlegs you receive an extansion of probation in wriling, During Probalion period your nobice period would
for 15 da Elmur notice by either side ) ) )

o & etion of n perod; your employment with the Company can be ferminated upoen 30 Bays prior nolice by
elther side. However, the Company reserves the right 1o, at ils saole discretion; substitute the 30 days priar notice by paying
you salary for 30 days in lieu thereof. Though if not certified during the training peried the company has the complete rights
to lerménale the employment without any prior notice. Your termination’ resignation latier,(by whataver name called) will be
accepted by the Company only on your satisfying the 30 days notice pericd as stated in this Clause. Further, till such time as
the Company Booepls your separation & relieves you of the responsibilities, you will be deemed 1o De an emplaoyes of the
Company and the ferms and condiions of vour amploymant shall condinue to bind vou,

in the svent of saparation, for any reason whatsoever, within a period of 12 months from your date of joining, all expenses
imcurred by company or reimbursed to you upon joining! in connection with your jeining shall ba recoverad from yau. The
company also reservas the right to recover the raining expenses incurmed.

*® This overrides &ll verbal commitmenis made. Please sign and return the duplicate copy of this letler in tokan of your
gccepiance of the terms describad in this letier.

Leoking forward to a mutually beneficial association.
Welcome once again and wishing you the besl time abead™

For COMNEQT Business Solutions Limited.

@&""

Toeny Jacob Josaph

| accapt the tarmse of this |after
Assistant Vice President - Human Resource

Gt BLAmEES B OR IRATED ey Tom oerens S ervom biney

R TCE 1], GLAGPGL [T PPN PR LA DTN | vl AT SELIL, I TL ] i Oy
O8 UBGIETNF CHA 0 el COWSLAT T
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SIS GUEE S0 0T MY LTS

Harme ' Sohail Jamil Shaikh

Grada 1QA

Dresignation CCE

ou will be E’l'H.IilHd to the folfowing remuneration effective your date of joining.

o e st (el Ewd Ao (54Y Ene

A Flusd Pay
Basic Salary BEG0.00 66360 .0
Hiouse Renl Alkresns 3%18.00 J5RE.00
Qb Allcracance 434400 A2152.00
Acvanog Slatutory Bonus BENZ G4

dE-1.[H:I|

IJ-.I:I-'.'I|

Enmmh“|htﬂtllhll:l:lﬂI-I'I'WHEWE.THI%E.!nﬂrmyrmmﬂ'.ﬁlu15:]1hundm Frl
: T payoul man 0y Y] m\hlum:&hdln)m_mL—_n . [

G W W I LT ) ity Tuls Desrbnn P Sbermmm Lis iy
RO G ) (R TV F i P A Y| mDE AR SO0 el | 1R s de AT
OO D L il A ol T T

PERFORMANGCE INCENTIVE @ Mesting Expaciationd 100%) 0.0
€. MONTHLY OROSS (A=8) 1365500 THESE0. 00
O BENEFTS
PROVIBENT FLIND - Company Contribafin (A5 per e PF Act; 12% of salary componants spacthed
by PF authorities and i will ba paid 1o FF Depariment lowards Compary’s Providert Fund 1185.00 TA220.00
Coratibution As par the e, you wil con inbain iha same amoanl &5 enpdyes conlrbulion)
GRATUITY (84 par lhes Grabully Ack: This amount will go iowards ihe grasully fund end will be paid io 2800 42,00
o o cermpdalian of 5 years wilth the company} g 0
Eﬁ-wmlﬁl per e ESIAct, company shall coniribute 3,25% of your monthiy

for ES|, This ameuwrd b dirsctly Inkes 15 your monthly gross and may herce vaey, As per the 444 00 5325.00
act, 0, 76% of your monthly gro s will be recaversd ieeerds vou.
Irmairance {You will be covensd under insurance as per the company palicy ard can charge os per
ifé managemant disootion) 230.00 3000 00
E. TOTAL COST TO COMPANY (i + D) 15800,00 158600.00
F, Emglioyes Confribution
PROVIDENT FLND - Employise Comliibalon (A per iha PF Act 12% of salary componenis spocisd
by PF awharities and it vl be pald o PF Deparmmant owaeas Campanys Provide F und 118500 1422000
Cantnbudicn. As per the ot you will conlrdnile the same simnadit &8 employees contibution )
ESI -Employse Confribution (As par the ES| Act. employess shal contibube 0.78% of woar monthdy
WEE’HThmmlﬂﬂwmlmmmmmlﬂfimmmhnmum s perihe 10Z.00 1229.00

5 ! G nl}ﬂmr Hlosvbnce= Feod WUEEIEHUM % + EEn-__ﬂpI
1.'-I:I:l:H WEgnE 88 ilH:II.I-Illﬂ-ll under Praices] Fund

| accapt tha terms of this latar

: & SUBSIOIARY OF OUESS CORP




c-EDGEH

A TCS - SBI Enterprise

Offer :CC
Ref CEMHROZ2021-221022
Date 4727112021

Sub: Letter of Offer and Terms of Emplovment.
Dear Ms. Vrushali Shantaram Patil,

Thank you for your interest in exploring career opportunities with C-EDGE Technelogles Limited.

We ara pleasad o make you an offer of employment in G-EDGE Technologies Limited as
Assistant Systern Analyst- Trainee in T1, as per the C-EDGE grade structure.

Your amploymeant posting would ba at Mumbai. However, you could be posted anywhere in or oulside
India, depending upon the Company's requirements.

The terms and conditions of this offer, including banefits, as applicable to you, are detailed below with
this letter, Your Gross Annual Salary is detailed in Annexure 1,

Kindly cenfirm your acceplance of this offer by, proposing the earliest date of your joining in Annexure
2. This offer stands void by the sole discretion of C-EDGE Techneologies Limiled, if the acceplance is
nol signed and returned 1o us within 10 days from the issue of the offer.

You will be required to underake the pra-amploymaent joining formalities as appiicable, should you wish
to accept this offer. This offer will be valid subject to your gqualifying all the pre-employment joining
formalities as applicable for C-EDGE Technologies Limitad,

We wish you all the very bast for a prosperous and enriching career with C-EDGE Technologies
Limited.

Yours Sincerely,
For C-EDGE Technologles Limited

Ms. Cheryl Maria DCosta
Head Human Resources

C-Edge Technologles Lid.
Sih Figge, AsWing Lodha i-Think Teckno CAsTIpLE, Pokharan Rosd Ma 2 Thans l:'u'l'E's.Il-— 400 6OT,
Tel 81 22 5550 3000 e-mall comporate officef@icedgain  wabsis www cesga.n
Registored Dffce! BanyanPark, Surer Rigad, Andhen (E) Mumbai 400 053 [ndsn



Annexure 1
Banefits - Monthly
Basic Salary: Your Salary will ba Rs. 23037/- per menth.

House Rent Allowance: You will be eligible for HRA allowance of Rs. 2865/- per month. To avail tax
benefit on this amount, you have to submit a valid Rent Agreement & your monihiy rent receipts to the
HR/ Finance department.

Conveyance: You will be eligible for conveyance allowance of Rs. 1250/ per month Conveyance
allowance up 1o a certain limit is exempt from tax.

Telephone Allowance: You will be eligible for Telephone Allowance of Rs. 12500- per month, This
amount is subject lo lax, as per the Income Tax laws applicable.

Leave Travel Assistance: You will be eligible to Leave Travel Allowance up to Rs.5729/- this year.
This amount would be credited on a monthly basis & is subject to tax, as per the provisions of the
Income Tax Act 1961,

Sundry Medical Reimbursements: You will be eligible for reimbursement of sundry medical expenses

incurred by you for you and your family on @ monthly basis, subject to 8 maximum of Rs. 15000/ per
MMLET,

Monthly Allowance: You will be paid a monthly allowance of Rs. 8216/~ per month. This amount ks
subject to lax, as per the Income Tax laws applicable,

Benefits - Annual
Bonus as per the Payment of Bonus Act, 1985: You will be entitled to Bonus as per the eligibility of
the Paymeant of Bonus Act, 1865,

Yearly Performance Incentive: You would be eligible for a Yearly Performance Incentive of Rs.
11000/- for this financial year, Tha disbursement of the parformance payment will be dependent on
mutually agreed goals and targals set by your suparvisor and you achieving your targel during the year,

If you have joined during the current financial year, all the above would be paid on 50% & pro-rata
basis from your date of joining C-EDGE Technologies Limited. The bonus will be distributed on monthiy
basis. In case, you leave organization before one year from your date of joining, Performance Incantive
pald shall be recoverable in Full & Final Setilement.

Post completion of Probation and appraisal cycle Performance bonus would be distributed on monthly
basis based on the rating receivad and parcentage decided by the management,

Disbursement of Performance bonus is purely based on management decision.
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C-EDG

A TCS - SEI Enterprise

Ciffer ' CC
Ref : CEMHROM2021-220022
Date  : 4/2172021

Sub: Letter of Offer and Terms of Emplovmant.
Dear Mz, Vrushall Shantaram Patil,

Thank you for your interest in exploring career opportunities with C-EDGE Technologies Limited

We are pleased to make you an offer of employment in C-EDGE Technologies Limited as
Assistant System Analyst- Trainee In T1, as per the C-EDGE grade structure.

Your employment posting would be at Mumbai. However, you could be posted anywhere in or oulside
India, depending upon the Company’s reguirermnents.

The termms and conditions of this offer, including benefits, as applicable to you, are deiailed beiow with
this letter. Your Gross Annual Salary s detailed in Annexure 1.

Kindly confirm your acceptance of this offer by, proposing the earliest date of your joining in Annexurs
2. This offer stands void by the sole discretion of C-EDGE Technologies Limited, if the acceptance is
not signed and returned 1o us within 10 days from the issue of the offer.

You will be required to underlake the pre-employment joining formalities as applicable, should you wish
to accapt this offer. This offer will be valid subject to your qualifying all the pre-employmant joining
formalities as applicable for C-EDGE Technologies Limited

Wa wish you all the very best for a prosperous and ennching career with C-EDGE Technologies
Limited.

Yours Sincerely,
For C-EDGE Technologles Limited

Ms. Cheryl Maria DCosta
Head Human Resources

C-Edge Technologies Lid,
Sih Flogr, A-Wing Logha +Think Techno Campus, Pokharan Road Mo.2, Thang (West) = 400 607
Tel o 22 8550 3000 e-mall conporate pifcef@oedgein  websile www . cesgein
Rigsterad Office; BaryanPark, Suran Road, Sndhar (B} Mumbai 400 083 ndis




Annexure 1: Gross Salary Sheet

GROSS SALARY SHEET B
Name Vrushall Shantaram Patil
Dll?ﬂlﬁﬂﬂ Assistant System Analyst- Trainee
rade T1

Compansation Deatalls: (All Componanis are in INK)

Particulars Monthly Annual
1)MONTHLY COMPOMNENTS

=~ | Basic 7729 92748

£ Hra 2865 34380
Conveyance 1250 15000
Telephone Allowance 1250 15000
Leave Travel Assistance 477 5720
Sundry Medical allowances 1250 15000
Monthly Allowance 8216 98592
Monthly Gross 23037 27500
2) ANNUAL COMPONENTS

Bonus as per Payment of Bonus

Act !II' Eﬁca' ble)

Provident Fund 6AT B244

Gratuity 33105
3 Total Retrials Benefits 11549

4) Yearly Performance

Incentive 11000

Total Gross (1+2+3+4) 300000
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WINSOFT TECHMOLOGIES INDLA PYT, LTD,

REGD. OFFICE: 511, COAPORATE OFFICE BUILDING
ABONE SHOPPERS STOPF, NERMAL LIFESTYLE, LES
ROAD, MULUND (W), KIORMEA] 400 080

Winsolt/HR/Offer/21-22/19

Apr 26, 2021
Mr. Rahul Ghawali

Karla Farms, at karla,
Post Kamshet, 410405

Subject: Appointment for the Consultancy services
Dear Rahul,

We are pleased to accept your consultancy services as "Consultant” for our organization as per
the following detalls:

Date of Start :0n Apr 27, 2021

Consultancy Location: Pune

Consultancy Fees : Your consultancy fees will be Rs.14,000/-(Rupees Fourteen
Thousand Only) per manth,

Your consultancy services with us will be subject to receiving all the documents as per Annexure
- Al

This appaintment is valid on the afore stated start date & subject to the submission of the accepted
copy of the resignation letter of the current organization within 1 working day from receipt of
this letter.

Please sign the duplicate copy of this letter as a token of your acceptance. On jolning the
Company, you will be issued an appointment letter explaining the terms and conditions & bond
agreement copy to sign.

We welcome your decision of rendering services to Winsoft, and [ am sure that we will enjoy a
mutually rewarding association.

Best wishes for a long career with us.

For Winsoft Technologies India Pvt. Ltd I accept the above terms and conditions
Rahul Ghawali

;ilﬂ Bhansali Signature of the Candidate
rector

Date of Joining

PUNE OFFICE: PLOT NO. 17, 3" FLOOR, SADANAND CO-G#. HSG. SOCIETY, SURVEY ND. 573, SANGAMNAGAR, RIBWEWAD!, pune a1zogr T oEe | ]
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20207356347/Pune
Date: 10/01/2021

Mr. Jai Sunil Singh

A-206 Ramdev EnclaveRamdev Park Road,
Sal Suman Restaurant,

Mira Road-d401107,

Maharashtra.

Tel# 091-8452034775

:?Dear Jai Sunil Singh,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased fo make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be &

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and

nditions set out herein. Over and above this, you will also be eligible for Learning Incentives
~readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensalion package.

Kindly confirm your acceplance of this offer online lhrough the optlion 'Accepl Offer letter”. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Cenfidential |
TCSL/IDT20207356347 TATA CONSULTANCY SERVICES

Tata Conpultancy Sorvicer Limmitead
] 2
| i 1 | ¥ i i
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TATA

Conditions). You will also be issued a latter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of $14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

- <The components under Bouquet of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service” link on
“Ultimatix®, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deduching tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ©5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HREA.

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is eguivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year, This will be
disbursed on a monthly basis along with the monthly salary. To avall income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 500/
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
TCSLIDT20207356347 TATA CONSULTANCY SERVICES

tata Consultancy Services Limited
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TATA

Withdrawal of Offer
if you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn,

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you In our global team

Yours Sincerely,

{ur TATA Consultancy Services Limited

(£

K Ganesan . Click hora or use a QR code scannar frgm your mabile
Global Head Talent Acquisition & AIP to vakdate the ofer hattar

Encl: Annexure 1: Banafits and Gross Salary
Annexure Z: List of TCS Xplore Centres
Annexure 3. Confidentiality and IP Terms

TCS Confidantial 12
TCSL/IDTZ020T356347 TATA CONSULTANCY SERVICES

Tata Consuitancy Sarvicas Limited
IR ki Iy ; | 1 TR | KRR P 111  [THE
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PRI B & TR LAY PRODUGTS
MASK ol P SR N0E0, Silluaggen A, Tl Bl Dhsd Pune - 810 507 Misharashira (INDEA}
' P ofomr PRI WG b ] dre b Eipdpedyinng, com Wolslha | wew maskpolymers_com

RCATS michiy A

@ Mask Polymers Pvt. Ltd.

Date: 21/ 102020

'I-'llll.

Moo Debeda Sovesudu Koy
Iertniwnn wang, Voepaorli,
Lavvvvensbin, A VTR

Appointment Letter

Denr Mr. Dobendu,

Cerrapgrand il foausf 1
With relerciwe do the interview you had with us, we are pleased o appoint you as a
“TRAINEE-IT" in our organisalion with effect from 21/10/2020 te 20/10/2021

on the fllowing lerms nnd condilions

You will be on trnining period for a period of 1 year from the date of your joining.

Yaur stipenid will be Rs. 11,000/- p. m.
You will abide by oll rules and regulations of the Company, which are in
operation from lime (o time.

Puring your employment, you will be subject to the Standing Orders and /or service
conditions applicable [rom time to time to the establishment where vou are

required to work. Your other service conditions will be the same as for the

emplayees in your category in the arganizalion.
During the continuance of your employment with us and thereafter you will keep
all the secreis and will not divulge to any person, irm or company whatsoever

™
fother than to the Directors of the Company or to their authorized representatives)
your salary, increments and emoluments as also such sscrets or confidential

information of any description acquired by you while in our service concerning the
process of manufacture, business practices or affairs of the Company, its

subsidiaries, associates or customers and suppliers.

You will not, during the continuance of your employment with us, undertake, carry
on alone or in partnership nor be directly ar indirectly employed or concerned with
as principal, agent, clerk, assistant, servant or otherwise in any other business,
trade or profession in any capacity whatsoever. You will devote your time and

aitention to your duties with us



Mask Polymers Pvt. Ltd.

RUBBER & TEFLON® PRODUCTS

Gal Mo, 108140, Villaga Ambi, Tal. Maval, Dist. Pune - 410 507. Maharashira (INDIA)
Pnone : +812114307 186, E-mail | mass@maskpolymer.com Website : wwwmaskpolymers.com

In the event of your services being confirmed in writing, it is hereby agreed and
understood that you shall retire from the service of the Company on attaining the

age of 60 years.

The Company may, after confirmation, terminate your services by giving you one
month's notice in lieu of notice, Provided, however, that no notice or salary in lieu
of notice will be required to be given in case your services are terminated for any
mizconduct. Should you, however, desire to sever your connections with the

company alter confirmation, it will be necessary for you to give one months' notice
Lo the company of your intention to do sa?

Upon the termination of your empleyment, you will réturn to the Company all tools,
spares documents and any other articles and/or copies thereof belonging to the
Company which may at the time be in your possession,

Your appointment is subject to your producing all the documentary evidence and

certificates in orginal of your age end qualifications as stated by you in the
employment application form.

It is clearly understood and agreed that if any statement made by you in our
standard application form is found to be erroneous andf/or suflers from any
omission which tends to mislead the Company, then such error or emission will

constitute sufficient cause for termination from the scrvices of the Company at any
time during employment.

You a&re required to communicate to the Company any change in your present
address, failing which, the last known address on the Company's records will be
talen as the eurrent address for all communicOations to you.

Flease sign the duplicate copy of this letter as token of your acceptance to this
letter.

We wish you all ife best/in Mask Polymers Pvi, Ludiil

For Mask

u
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Date: Dec 23, 2020
Offer Mo : Q52086829
POONAM NAGURAO GAJBHARE
123456
FIXED TERM EMPLOYMENT CONTRACT
Dear POONAM NAGURAO GAJRBHARE

We are pleased 1o offer you employment at QUESS Corp Limited for a fixed period of
employment as per the following verms:

DEPUTATION:
You are deputed o SAMSUNG INDIA ELECTRONICS PRIVATE LIMITED under this

Contract. The terms of emplovment is exclusively with QUESS, the employvee shall never be
deemed to be the employee of the client, where you have been depwted under this Contract.

You will with effect from JAN 01, 2021 be deputed by QUESS, o work at client's office /
premises at any of their locations.

TENURE:

The rerm of your Contract shall be valid from JAN 01, 202 1o DEC 31, 2021

COTERMINOUS;

Notwithstanding the Tenure of this Contract, in the event of the project / work ¢ deputation for

which you are being employed terminates before your Contract end period, this Contract shall be
coterminons with the project / work.

LOCATION:

You are required w work a1 client's location at PUNE.

I

T Confidvetial Offer Mo ¢ QEMSSLTF
|
{FEM asysiom generated loviee
QUESS Corp Limited (Farmery IR'YA Human Capltal Solutions)
A2, Bellandar Gaee, Sarjapar Foad, Banpalore - 550003, Kamataka, Trdia
htl;ln'f!uw.q_uuqm:p.:umi'lhl Free No: 18B00572-1313

TG CHECK IF YOUR OFFER LETTER IS GENUINE.

DOipen the camirs o your sman phore ond scas
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Compensation Sheet
Oiffer Moo Q52086829 Asspciate Meme: POONAM NAGURAOQ GAJTRHARE
Designation: SEC Location: PUNE

Pay Heads Rs. Monthly Pay Rs. Annual Pay
Basic 12568 150816
House Rent Allowance 4131 459572
Statutory _hodus 1047 12564
Gross Salary 17746 2124952
Emplover's Contribation

Emplover_esi 577 GH24
Emplover Provident Fund 1634 19608
Tuotal Centribution 2211 26532
Cost tn Company: (CTC) 19957 2354484

* Deduction: {Subjected to change)
Emplovee Esi 134 1 GE
Provident Fund 1508 18036
Total Deduction 1642 15704
MNet Take Home 16104 153248
Dear Associae,

Please download the WorC) App on your mobile for & host of benefits

' Access all yvour HR Decumenis (Pay5lip, Offer Letwer, PEESIC Insurance Nos, Form 16
* Get Digital TD Card

. Gt Easy Access 1o Quess helpline
. Got access to Quess Marget to pet fucrative offers specifically for Quess Associates
* Get host of leaming opponunites

You will recelve your User [d / Password & Company ID by sms to your registered mabile No.,

L

Hhya Evnfrdentiol e Wi 7 CHTMES
Page 7
This iv & Eysiem genersied l2 e
DUESS Corp Limited (Formedy TRYA Human Capltall Soluthis)
3372, Bellanchur Gate, Sarjapur Road, Bangabore - 560003, Karmaaka, India
http rwwwquesscorp.comm | Toll Free Mo: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Cipen the camery oo yugr wnent phone ainl s
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Offer Letter

Mame: Arshad Sadik Al
Date: Wednesday, July 22, 2020

Dear Mr. Arshad Sadik Ali,

With reference to your application and subsequent discussions you had with us, we are
pleased fo offer you an appointment with Think and Learn Private Limited ("Company”),
on the following terms and conditions:

1. Date of Joining & Work Location: Your appointment becomes effective from the
date of joining the services of the Company, which date shall be no later than Tuesday,
July 28, 2020 . Your work location would be Mumbai / Bangalore or any other location
as may be assigned by the Company. The Company reserves the right to transfer you
to any location, as the Company may deem fit, from time to time.

2. Temm: The term of this Agreement would be for a period of 2 months
(approximately), commencing from your date of joining. This Agreement will
automatically expire upon the completion of this term unless terminated earlier as per
the provisions of Clause 11 of this Agreement.

3. Background Check: The Company may, at its discretion, conduct background
verification, prior to or at any time afier commencement of this Agreement, to verify,
including but not limited to, your professional certifications, designations or licenses,
educational background, identity, proof of age, address, past work experience (if any)
and criminal records. You hereby provide your express consent to the Company for
conducting such background checks, This Agreement is subject to validation of any
information provided by you to the Company and to the satisfactory outcome of the pre-
employment screening activities (including background verification and criminal history
check).

4. Offer of permanent position: It shall not be obligatory on the part of the Company to
offer a permanent position to you on expiry of this Agreement. This offer of employment
will be subject to the satisfactory performance during fraining and also subject to
production of necessary documents including educational and professional certificates
and may be rescinded in the event such necessary documents are not provided to the
Company. Upon satisfying the above conditions, conversion to the role of BDA will be

Page 1 of 6



done with a compensation of 10LPA (7LPA fixed + 3LPA variable) for the role of BDA -
Direct Sales or & LPA (5 LPA fixed + 3 LPA variable) for the role of BDA - Inside Sales.
However, the Company may at its sole discretion and its business requirements may
decide nat to extend an offer of employment. Moreover, if the Company finds that you
have achieved your training target through improper means resulting in the reduction of
your achieved revenue, the Company will have the right to terminate your employment
even after the permanent position has been offered.

5. Department, Designation & Reporting Manager:

Department : Business Development (51000000)
Designation : Business Development Trainee - Sales
Reporting Manager : Alshvary . (TNL201611035)
Role Location : Mumbai
BOT Training Location : Byjus - Bangalore

<

The two months training will be conducted out of BDT Training Location. Upon

successful completion of the training and post your conversion, you will be posted in the
Role Location,

6. _Cost to the Company: Your compensation is INR 25000 per month. You are also
eligible for & performance pay up to INR 2,00,000/- based on your individual targets and
performance numbers during your 2 months training period.

7. _Deductions: The Company shall be entitled to deduct from the above remuneration
payable to you, the following contractual, statutory and compulsory deductions:

(a) Prowvident Fund;

{b) Income tax deducted at source at the rates applicable;
*&c) Employment [ professional taxes;

{d) Duesto Company including loans and advances; or

(e} Any other applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and

will be govemned by the applicable tax laws of the country as applicable from time to
time.

8. Expense Reimbursement: In addition to the aforementioned salary, you shall be
paid the expenses incurred by you on behalf of the Company or its clients as
authorized, in connection with the duties executed by you, and upon presenting
supporting vouchers/documents. The Expense Policy applicable to you will be shared
with you on joining.

Page 2 of 6
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TATA COMMUMICATIONS

Registered Office: Y58 Mahatma Gandhi Road,
Fart Mumbai-400 001, Maharashtra
Tel no:+91 22 6657 B765; Fax:+31 22 6725 1962
CIN:LB4200MH 1986PLCO39266
Website:www. tatacommunications.com

Erail:zrmanish.sansi@tatacommunications com

Date:25/05/2020 Company Confidential
M. Abhishek Kulkarni,
Pune
Dear Abhishek,
Sub: Letter of Intent

With reference to vour application and subsequent interaction we are pleased to offer you an
Employment as Network Analyst Engineer (n the Operations Functbon with Tata Communications
Limited with effect fram 25/05/2020 on the following terms and conditions.

You would be paid anannual compensation and benefit package totaling to an Annual CTC of
Rs. 4,58,000.00 as detailed in "Annexure A" to this appointment letter subjected 1o all the relevant tax
laws.

You will be initially posted to ouwr Pune Office. The company may transfer your services to any of the
existing office(s)/departmentis)/division{s)/sectians of the Company including any of its subsidiarles /
holding / associate company or in india or abroad.

Your employment with the company can be terminated upon 90 days prior notice by either side.
However the Company reserves the right to, at its sole discretion; substitute the 30 Days prior notice
by paying you salary for 30 Days in lieu thereof. Though if not certified during the training period the
company has authority to terminate the employee without prior motice.

In the event of separation, for any reason whatsoever, within a period of 12 months from your date of
joining, all expenses incurred by company or reimbursed to you upon joining / in connection with your
[oining shall be recovered from you. The company also possess the right to recover the training
expenses incurred {as employee signid a bond with company].

Tata Communications Limited

V5B Mahatma Gandhi Road,

Fort Mumbai-300 001, Maherashtra
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TARATA COMMUMICATIONS

You will be on probation for a pericd of six months from the date of joining the company, post which
you will be deemed confirmed unless you will receive an extension probation in writing.

This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in
token of your acceptance of the terms described in this letter.

Looking forward to @ mutually beneficial association.
Welcome once again and wishing you the bast time ahead!

From Tata Communications Limited.

| aceept the terms of this letter

Avinash Prasad

Vice President [Human Resources

Tata Communications Limited
VIE Miehatma Gandhi Road,

Fort Mumbai-300 001, Maharashira
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DATE : 0111 /2020

Prenr Mr. HELAMBKAR KULDIPF ESHVER

Re: Appointment to the Junior Engineer

We are pleasad to informing you of your appaintment to the position of Junior Enginear within our Organizatiog
PAWANA INFRA DEVELOPMENT PVT LTI, [n that position wef- 39 November 2020

Thig:Letter of Appointmentand the attached Appendices will form your Centract of Employment.

Youremployment may be terminated by the employer providing 4 weeks' notice or payment made in lien thersof
You may terminate youremployment by providing 4 weeks' notice. Your employment will be terminated
summarily for any of the reasons listed in Appendix A attached to this lecter of ap pointment.

In that position you will be required to work as per Compames schedule.
A Salary Details listed in Appendix B
We look forward to & mutually beneficial association

Ifyeu have any queries regarding any aspects of your ap pointment or the terms and conditlons of your
employment, please contact Mr. Parshuram Shinge.

Yours faithfully
Pawana Infra Development Pyt Lid\. :
- {:’

Authorised Signata

Pho 02027671381 | Moblle: 9823471 188 | emalt:




Appendix A

Summary Termination

Atany time, the Employer may by notice in writing summarily terminate the services of the Employee under
thisagreement ifthe Employvee;

]
Engages inany act of commisslon or omission constituting serious misconduct in respect of thelr duties
Wilfully falls or neglects to perform or carry out their powers, functions or duties in an agreed manner;
Commits a serious or persistent breach or non-observance of any of the provisions ol this agreement
Is engaged in any conduct which may tend tz injure the reputation or standing of the Employer:
= Refuses orneglects to comply with any lawful and reasonable order given to you by the Employer or

any nther person duly authorised by the Employer;

e Wilfully breaches the confidentiality of any client/custemer/patient, Employee or the Employer
» Attends for work under the influence of drugs and/or aicohol.

Appendix B

Salary Details

As salaries are pald Monthly by Cheque /NEFT payment only.

The Emplovee shail be paid the of Rs.130000.00 grogs per armum (gross Ry 15000/month, PF ESI

and PT ay per Gov norms. )
Effective from 3 Navember 2020 and from the first full pay period commencing affer the date this

Cuniroct iy signed by the Emplayes

Pawana Infra Development Pyl I.I;=.f.=

e
Bireciof

ol l!il"
Autherised Signatory Accepted By @W




501, Plot Mo. 67, Pujit Plaza, Opp. K-Star Hotel, Sector-11, CB.D, Balapur, Navi Mumba — 400 614
Telefae No. +31 22 27570710, Mobile: - 09619497305, Website: vy dhruvconsultancy. in
Emall 10 services@dhruveonsul tancy. In, Info@dhrwconsultancy.in, CIN Mo L7 4000MHZ003PLC 141887

G Dhruv Consultancy Services Limited

LETTER OF APPOINTMENT
Ref No. DHRUV/HR/AL/ 188 /2020 Date: 15.07.2020
MName : Mir. Akshay Dilip Mhatre
Address : “Withai Nivas', Ashtavinayak Society,

Chinchapada, Pen
Mobile No.  : 9028664268 (akshaymhatre512@gmail.com)

Ref - Offer Letter Dated: 20.05.2020,

Dear Mr. Akshay,

We are pleased to appoint you in our organization as ‘Junior Engineer”.

Your emolument is already communicated to you vide our aforesaid offer letter.

This appointment will be with effect from 20.05.2020.

You will be based at MORTH- Pen Khopoll project site.

Your appointment will be governed by the policies, rules, regulations, benefits and
terms and conditions of DCSL as applicable to you and the changes therein from time
to time.

o o a9 O

You are requested to accept and sign this appointment letter for our records.

We welcome you a5 a member of Dhruv Consultancy Services.Ltd,

For Dhruv Consultancy Services. Ltd

ﬁ

)
S e ﬁl'.'
- b.,'lu.r.tl':!';: \
% fis i I

| ]

Manager- Human Resources
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Jinaghkumar Rajy
Aungh, Pune-410401

Pune (D)-410401

Sub: Employment Letter
. Daar Jinashiumar,

With referance ig application and subsequent interactions we are pleased io offer you an Employment as Executive in
the ﬂpﬂﬂhﬂ%ﬂ*ﬂﬂﬂuﬂwﬂﬂuﬂ%ﬂnﬂaﬂ[ﬂmﬂmmnﬂwﬂhnﬂmfm 11 Agril 2022 an the foliowing
terms and conditipns.

Yoy will be paid gn Annual Gross Salary of INR. 185255.00 In addition 1o the abova, you will be covared under PF, ESI,
Bopps, Gratuily afe., | applicable as per law. Based on tha present applicability yvour annual CTC would be Rs 224804.0
This may underga chgnge in view of the changes in the laws. Detaited break-up of the monthly and annual CTC is annexed
1o this lelier as appexure A

Plegse note thaj jhe jnformation pertaining 1o remuneralion and beanalils payabla to you is COMFIDENTIAL and should not
be shared with apyone other than the authorized representalive(s) of the Company.

Tha above mantiphag offar shall ba valid if you join us on 11 April 2022, Should you have any further queres, please feel
fra to contact oy Ragruitment Team.

Yoy will jnitially ba pastad 8t our Puna - Devl [T Office. The Company may transfer your services 1o any of the exdsiing office
(s} department(s) / givision(s} / Section(s) / establishment{s) of the Company including any of its subsidiaries | halding /
asgociate company ar thal may come inlo existence In the fulure in India or sbroad, Your transfer shall be govarmad by tha
Company's Transfer Policy and Regulations, as may be in force from time to time.

~Yay will be workjng on flexibie timings as may be decided by the Company.
Yayr jolning shall pa gubpect to submission of coples of lestimonials [originals to be presented):

1, Acagem|e quelification certificates (Matriculation onwards) including proof of date of birth and professionsl
proficency gertificales. where applicable

2, Experience gertificale(s), Relieving latler Clearance cordificate, from your previous employer(s), as applicable.
(Redleving jaltier is a must)

3, PAN Capd angd Aadhar Card
4. Cancallad Chequea

@r
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"|"ﬂl|.l 'lrIIl be on probation for & period of six months from the date of your joining the Company, post which you will be
unless you recelve an extension of probation in writing. During Probation padod your notice period would

?pg mmﬂnmmﬁnﬂmw employmant with the Company can be lerminated upon 30 Days prior notice by

elther gjde. Howaver, the Company reserves the right to, at its sola discretion; substitute the 30 days prior notice by paying
you galary for 30 days in lieu thereof. Though if not certified during the training period the company has the complete rights
to tayminate the ampleyment without any prior notice. Your termination/ resignation letier, (by whatever name called) will be
accepted by the only on your safistying the 30 days nolice period as stated in this Clausae. Further, tll such time as
tha Company your separation & relieves you of the responsibilites, you will be deemed fo be an employes of the
Company and the terms and conditions of your employment shall continue 1o bind you.

In thyo avent of sapargtion, for any reason whatsoever, within a period of 12 montha from your dale of joining. all expensas

inoyrred by company or reimbursed to you upon joining' in connection with your joining shall be recoverad from you. The
company Also ragerves the righl 1o recover tha training expensss incurred.

-, This oyerrides all varbal commitmants made. Please sign and return the duplicate copy of this lefler in tokan of your
“acoaptance of the terms described in this letter.

Logking forward o a mpulually beneficlal association,
Walcome once ggain gnd wishing you the best time ahead!!!

Fof CONNEQT Business Solutions Limited,

e

Tany Jacob Joseph
Agspciate Vice Presijent - Human Resource

| accapt the lerms of this lsttar

ik
s 4
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Mama . Jinashkumar Raju
Graga 1A
Deslgnation Executive

You will be entitled 1o the fdll:ml'rg remumeration effeciive your date of joining.

PERFORMANCE INGENTIVE (@ Mowiing Expectatian] 100%] HIE00 11232.00
G, MONTHLY GROBS (A+8) 18374.00 166487.00
0, BENEFITS

Conlribution [As per the FF At 12% ol salary componants spocibed

PFMH‘I b& paid to PF Depariment ipwands Company's Praviden! Fund 1316.00 15700

GRATUITY (4 pey the Qraluity Act Ths amauri il go lowards the gratuaty fund and wil be paid to S ]
iy on complelion of 5 peers wilh B company | :
8| Copribulion (A= per the EB| Act, company shall conbibute 3.25% of gour montty
e Tor EBI ﬂ#m-mlﬂmhmmﬁﬁrmmﬂmmm As por tha £32.00 6334.00
0. 76% of gro sz wil be recovensd iowards you.

= wﬂmr":ﬂﬂ;}ﬂ#ﬂ”ﬂﬂﬂﬂhﬂﬂﬂﬂﬂﬂﬂ!ﬂ'ﬂllpﬁ 180,00 FUE0.00
E, TOTAL COST Ti0 COMPANY (G + D) ieriron|  zessos.00
F. frployes Certfpution
“PROVIDENT FUMNR - Emgloyee Contribubion (As per the PF Act, 12% of salary companents spocted
by PF sUBvorites nd i vwill be paid 1o PF Department lowards Company's Povident F und 11800 15702 00

| Cofaibon, A5 Dmﬁ'ﬁlu will coninibnils 8 AR AIount &S amiloyee corbribubon)

Bl -Emgloyes Conriaijon (45 par thie E51 Acl, employes shall contibule 0.75% of your manihly
wmhrEHI.'l‘ﬁl ﬁdﬂt#;khdhmmmﬁ&mﬂmrhﬂmm .upu-rﬂu

@ | accapt the terms of this letter
¢ L
W

Ciabd Y WSS F ™ ek il 1D v Taw e Sagpen Seomeiis s
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Mr. Abhilush Gajanan Dhamanaskar Date: 22" December 2021 )
AvPost - Abhilash Niwas, More Wastl, Chikhali.Punc.

Dear Mr. Abhilash Gajanan Dhamanskar
Sub: - Contractual Appoiniment as a Trainee-RPT Department.

Please refer 1o the imterview vou had with the selection committes on 21* December 2021 We are pleased
to inform you that you have been selected on contractual buisis for the position of Tratnee-RPT Department -
for the period of a six-month wef 3 January 2022, The contract may subsequently be extended on
-~ mutwally agreed terms subject o satisfuetory performance. <:

The terms & condithons are as below: .

1} During the saud period, you will be pad Ry 1400K00- (Rs Tourteen Thousand 1 pee month, Y ou wil]
be entithed 10 Provident Fund and Conveyance relmbursement for oflicial werk ol as per company
rules.

2} You will repont 1o the underiigned or any other person assigned by ACDRI from time to time. I is 10
be chearly understood and agreed that your appointment is purely on contractual basis.

3} You will take up such assignments'dulies as may be given W vou by the managesent from lime o
nme in any office, branch or division of this company or e any subssdinr of this company

4) While you are in service of the company, you will ahide by the working hours & other smnding
orders, rules & regulations as appheable to the department, branch or place of your posting. Y ou will
abide by whatever shift or duty hours that may be Fxed in your Case from time fo time

"~ 31 You will mot without compeny ‘s prioe written penmission, ke up any oulside workor profession,
mpllﬁymﬂil {38 PRSTEINITHEn whﬂjl'\»r,-r ]:r.nﬂ-lirnr.- o o aEsignment basgia, for Remunernlion or othemalse

61 As pant of vour emploviment with the company, yon may become awang of or idherwise come into
possession of. information relating to the Company s Processes Products, Data, Plans & Technology
which is not pubihe information & which Company regards as secret & confidenttal information. You
should not during & after your employment with the Company divalge such confidentml mfsmation
outside the Company in any manner whatsoever & within the Company, vou may divalge. such
cenfidential information only 1o those, who have a need 1o knos it in the best imerest of the Company
You will not use confidentint information lor the benefit of yourselves or others outside the Company.

Poge 1 of 3
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S ipprtial by i G ull sk, Minisry of Csnmeroe & Tasbioniry Sew D, POSHO& W01 e  wmrminr
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‘IF.'I HFTH any Lime AL roke withy thee CM'IFHIII:.' v ol meture that Tl ires it o gl et adwase oratherwise
become mvolved m technical or other developments, or von otherwise make technical ar other
developments based on confidential information or you use the Company s resources o fcilities e
make technical or other development, then any such technical developments made or discovered by
you individually or with others will be the sole & exclisive property of the company & you shall
assign all rights & interests 1o such development technical or otherwise (ncluding bt not imited 1o
any rights to seeh patent protection, dessgn registrations & copyright protection) to the Company &
you shall sign all consents or other necessary documents that may be required in that connection.

) Hu:l'lng the Contract Penod, ,\:uur services miy be ternvniled withowt any notice and withow
mssigning any reason. However, in the period estension of the comtract, vour services may be
terminated by one months” notice or salary in liea thereaf, from either side.

o 9) In case of any change in your contact detuils or residentinl address mentioned in your ressme, you
will inform sceordingly 1o the Compasy, immediately from the dare of such chunge within three days,
lor upduting Company's reconds.

|0} Plense confirm your acceptance of the appointment on the above terms & conditions by returming ane
copy of this letter duly signed by vou.

At the dote-of joming please bring along with you following docaments-

A, Duly acoepted & signed copy of this appointment letier.

B. Xevox copy of your centificaes, PAN & Address Proof.

D Xerox copy of Fxperience & relieving Centificae from your previous employer

i With Rogards '
%

Kiran K. Vaidya

Mumnaging Direcior

W

| have read & andersiood fully the termy & conditions amd other contens of this Teter mmd ajsres to abide by the
sarme willimgly.

Dhate: ' Applicants Signature

CC: < ). 8. Maniger Account | HR
1, Staff Personal File.

Page 2 of 3
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Auto Cluster Development & Research Institute
I'Esa = "H' Block, Reserve Piot C-181, Chinchwad, Pune, 411018
Wa:- U91110PNIO0ANPLOLS210

loyee Name Abhilash Dhamnskar PF Mo PUPLUND305850/
Ilnlru- filirbar (06 AN Na 101772846009
 of Joining 03.01.2022 Days 31 Days
!nat]un Techncal Associale Paid days 31 Days
Payslip for the month : May. 2023
Ilnx heads For the manth Curmmuiative Dedustion Heads  [For the monih Cummulative
[ G0 G200 Frof tax 2000 A
mess Allowance 5530 11040)PF- May-23, 1300 3600
== Rent Allowane &00 12000E5iC 135 2649
juvm Allorwance 500 :EII}I::Il.dL::uaﬂ-.'El[ar:-.-
vevance Allowang 700 1400}
lical Reimburseme 1250 IE-HC‘JI
v Travel Allowany 550 :|1|:ﬂ|
sl Allowanee 2500 5E|Eﬂ|
ars Apr 23 1320 2640]
afatia
prrnance bonus
Tvalue 17540 I5HE0 2134.55 £269.1
paid in Value % 15805
Ipald in Waords % Fifteen Thousand Eight Hundred & Five only |
drica Cumulative ligures Include Ex-Gratla & Perfarmance incentlve

vorised Signatory

’f?
oo
S

Jun apt Date :- 29.05.2023

|
:E'.-'..'

il
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GOURI TELESALES
Offer Letter

Date: 14/01/2022

Tow
Mr. Maohiesh Fand

subseet ; Offer Letter — “Team Leader”

| am pleased o provide you with a full fime offer of employment on
behall of “Gouri Telesales™ for the posinon of “Team Leader™.

Based upon your credentials and the information shered during your imterview, we feel that you will be
able 1o make an custanding contribution to our Organization,

Your starting CTC salary will be Rs 12000/-(Rs Twelve Thousand Only) per month.
You may also eligible for other incentive benefits subject to terms set by Gouri Telesales,
any of which may be amended from time to time, Below is your salary breakup month wise.

The representations contained in this offer letter and enclosures supersede all prior written or
oral presentations or communications pertaining to Gouri Telesales’s offer of Employment,

You will be abiding with all the other terms & condition of Goun Telesales.

Please find below company palicy for vour better undersianding,

Your salary cycle will be 1" to 30" and you will get your pay in next month 15" date.

Last month incentive will be pay in next to next month salary cycle:

Absconding employee will not get any salary

To relieve from the company, eimployee need to serve the notice period of minimum 30 days.
Employee will get one paid leave every month apant from his WO. Remaining leave will be conside
as no paid leave

Employee will get their antval appraisal/rating every year as per their contribution for the company
Employee will be ¢ligible for promotion on basis past performance/behavior,

i e el Bl o=

b o




Your Appointment is contingent upon satisfactory evidence and verification of your credentials,

Repards,

Ms. Poonam Darge
HR Manager
Gouri Telesales
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Date: 07th December, 2021.

To,
Mr. Prathamesh Phadnis Sagar

Bhim wadi rahivashi sangha ,

T Shivaji nagar road,
Gautam nagar,
Govandi ,
Mumbai,- 400043
Cell No: B6YZ904528 / Y594T15164
Dear Sir,
With reference to vour bio-data / Application and the subsequent interview you had with us, We
are pleased to appoint you in our organization on the following terms and condition,
1. Your appointment would be effective from Tth , 2021.
2. You are designated as “Project Incharge”

3. Your intial place of posting is in Mumbai office. The employee is liable to be transferred
to any place or business or the company as existing / operating presently or acquired later
i any part of India or abroad at any time. The emplovee also liable to be deputed to any
work or assigned the work of any other companies | concerns | orgamzations | firms.

Your remuneration will be 14,000/~ + 10MH}- per Month + Travel and mobile allowance
as per actual. Including company contribution towards the social welfare scheme. On

performance basis vou will also be eligible ' entitled for leave, bonus, and other benefits
a5 per rules of the company after the period of 12 (Twelve ) months.

4. You will initially be on probation for a penod of 06th_ moenths from the actual date of
your jomning us and would continue fo be S0 unless and until you are expressly confirmed
in the regular services of the company. During the probationary period yvour services are
Lisble to be dispensed with at any time, without any notice \ Compensation or assigning
any reasons there of the sole discretion of the company.

I i T U TT S
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5. During the probationary period your performance and other antecedents will be
thoroughly assessed | evaluated by your superiors and only on satisfactory completion of
your probationary period, you may be confirmed in the regular services of the company
on such terms and conditions as decided by the company.

6, You will be governed by the rules, regulations, and such other practices systems, policies
- and producedures of the company.

7. The emplovee shall automatically retire from the service of the company on his reaching
the age of the 58 (Fifty —Eight) years or earlier if found medically unfit

8 Conveyance / Travelling allowance outside Mumbai will be paid on actual expenscs
incurred as per the supporting anached & Vouchers approved.
a.  Voucher submitted every weekly to Office. Or courier to the office with details summary.

Kindly return to us duplicate of this Appointment letter duly signed by you as a token of your
AcCepiance,

Thanking You,
Yours faithfully,
For TECHBUILD

{Mrunal Sethna.)

Place: Mumbai
Date:T" December, 2021.

ACCEPTANCE BY EMPLOYEE
1 have read and understood the terms and conditions governing my services . Employment with
the Organization and the same are accepiable (o me m totality.

Place: MUMBAI Signature of Employee
Datc:7th December, 2021. {(Mr Prathamesh Phadnis )

by e e e i b o | s i i i ol AP i . PN amm W D s B9 A o el



Vasundbara

TOWNSCAPE PVT. LTD.

iy Cirnbais B
M hiing SEa W

Date - I1S0L201H
Te
Amar Bharat Magar
A 12 Dalajp Darshan
Oppo. Station Badlapur 'West
» Badlapur P 421503
Sub :- Letter Of Appoiniment

Dear Amar Email amarmagar2 1 06(@gmail.com

With reference to the discussions we had with you, we, on behall of
Vasundhara Townscape. Pvt. Lid, are pleased to offer you the
position of “Site Engineer” and invile you Lo join Creative Consultants
family. Your jomning date will be 1.3.2018

Your Cost to the Company (CTC) would be Rs. 18,000/~ (Eighteen
thousand Only) Per month. The allowances, benefits and other terms
and conditions of your employment will be as per Company policies as
applicable from nime 1o time.

Your Place of Employment is BALAJI BIZZILAND COMPLEX (
Phase | ) AT BADLAPUR WEST S. No 48/10/3 Kulgson Badlapur
Pin 421503 But during the work of the checking, supervision you shall

be lisble 10 be posted / transferred anywhere at any of the Company's

Projects.
Your compensalion will be reviewed in future as per Company policy

R ™

BRI 400

On joining the company you shall be on probation for Six months. You
will abide by the rules and regulations of the company as may be in

force from time Lo time.




A

You can take leave atier approval of your senior enginecr. Absence for
a continuous period of ten days without prior approval would resull in
losing your job & compensation without any potice or intimation.

You will not be able to leave the job before one manth natice period.
Please bring with you originals documents and photo copies of the
cortificaies in support of your date of birth, qualification and three
ialest passport size photographs

The company looks for @ long-term association with ull ks employees
and expests the same from you. Again, congratulations and welcome
1o the VASUNDHARA TOWNSCAPE PVT.LTD. family.

In case this offer of sppoiniment is acceplable Lo you, please retumn
duplicate copy letter duly signed by you in token of your having
undersiood end accepled the same.

Thanking You

For VASUNDHARA TOWNSCAPE PYT.LTD.

= VI

Hemant Gadnis
Directior

Offer accepled




Gazon communications India Ltd.

Date - 01082019

APPOINTMENT LETTER

Dizar Mr, Tushar Nimase

We are pleased to inform you thal, as a result of your application and interview you had with us, you have been appoinled
in our arganization as a "Assoclate -Broadband” from 01 August 2019 .

You will be amployed as a "Associate -Broadband™ bul your function and dufies may be altered at tha discraticn of
management.

"'";“- You ara requesled to report for duly immediately, Your appointment will be subject to the ferms and  conditions &5 per

annexure "A” enclosad,

2. You will be on probatian for a period of 6 moanths, from the date of your Joining the company, at the end of which, if
your perfarmance found satisfactory, your service will be confirmed in writing, untd such confirmation lefter is issuwed to
you, you will be deemed lo continue on probation, Company resarves its right 1o terminate your sérvice in case your
prodation ks sl net found to be satisfactory.

3. In the event of resignation'saparation during probation &confirmation pericd you shall serva 1 maenth notice peried or
one-month Gross salary in full. During the probation period, your services can be terminated by giving one-day notice,
wilhout assigning any reason by management,

4, You shall re:1ft'e from the senices of company upon completion of the age of 58 years. For the purpose of determining
{he retirement date, the last day of the month in which you attain the age of 58 years will be deemed o be your
refirement date,

8. Increments are not automatic but subject to safisfactory work, regular atlencance and good conduct.

6. Company Shall be free to hold back the full &final setfement or any amount as the Company may deem necessary
&reasonable, in the event the above notice complianca is not adequately met by you,




ANNEXURE A

SALARY STRUCTURE

Per Month {Indian Rupees)
12500

10411

21

0

0

o

1568

12500

1557
407
14244

Per Annum (Indian Rupees)
150000

124532

6252

o

il

i}

18618

150000

18682
172428

17244
1126

129228




= ,, ' Polylecnm

Approved AICTE, New Delht & Govt. of Maharashira, Affiliated To MSBTE n-'luml.l.u

T T T T S —————

E'HEE,;" Erﬁquazﬂm BOB0511538, Emall - I::nnmml,r@ganul E-I'."I'I'_I, Ehardapnly@gmall com

h:mu;au sg-@afufamsﬁz;rq--,u._i!g,gna_:_r_igt-.-. atur
Rel No. -’4. Jr#a-ra'e':lf"J 2o 15 43 Dale: 14-0) - 2034

APPOINTIMENT ORDER

To,
Shri/Mr. Birge Atul Sangram,
Hira-Kashi Kunj, Ganesh Dal Mill Road,

At.Post. Aurad Sha.
Tg. Nilanga, Dist.Latur
Mo. No:- 09595754730.

Sub :- Appointment to the Lab Assistant in Computer Department .
Ref: Your Application Date — 31/12/2019.

Siry Madam
In response to our Personal Meet with you on Gatad 03/01/2020. you have

spplicd for the post of  Lab Assistant in Computer Department You were.
the above post by the selection comimitiee mnsmumd. by the

interviewed for

Management
lam pleased to: |nfarm you that the ma na,gernem,hna appointed you unf*ﬂ'g‘s,a#d T

~ Pastin Sharda Pnlytﬁhmn College/Institute at Aurad Sha.ln the scale 7 00¢ "r!'jt];x

effect from gif_gymzfq your appointment is subject is w the fallowing terms
conditions: Z :

- 1 You services will be Governed h;.;t-he Mﬁi’E.D‘I’-E Mahar ?
regulations laid duwﬁi by from time to time '
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HEDVAT/19-20/ 1 2987117

Ms. Aishwaryn Pradeep Raj

Candidate TD; 12987117 September &, 2019
Flat Ma &, M Bldg, Shraddha Hou. Soc, Thomas Colony

Mayur Apartments Zero Boys Chowk, Pimpri, Dehuroad

Pune - 412101

MMahorashira

India 3

Ph: (91) 74149 38170

Dear Aishwarya,
/= Welcome 1o Infosys!

Toduy, the corporate landscape is dynamic and the world aliead is full of possibilities! None of the smazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can ourish
und where you are empowered 1o move forward as far as your ideas will take vou.

Al Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we will
navigate further, together, Our journey of learability, values and trusted relationships with our clients continue to
be the cornerstones of our arganization and these values are upheld only because of aur people.

We look forward o working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
= EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED
CiM: LI5S 110KATS81 PLCD AT 1S

dd, Infasys Avenug
Elmcironcs Clity, Hosw Road
Bangalana 560 100, inda

T 91 DO FEE2 001

F ©1 80 2352 D62

ssbusEirdpsys com

woeraLaTomys oo

Digitally signed by RICHARD LOBO
Date: 2019.09.06 11:20:00 +05:30
Reason: Offer Letter

Location: Bangalore

eyt Contflateatiin = Thin cominvaiieanion v comldannio! berwavn o amd Do Lovaid,
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HRDAT/A9-20/12987117 September b, 2019

Ms. Aishwarva Mradeep Raj

Condidate 1D: 12987117

Flat No 6, M Bldg, Shraddha Houw. Soc, Thomas Colony
Mayur Apartments Zero Boys Chowk, Pimpri, Deburoad
Pune - 41211

Muaharashtra

India

Ph: (911 74149 38170

Dear Aushwarya,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role ts
Svstems Engineer,

Here are the terms and conditions of our offer:

Juining
Your scheduled date of employment with us will be February 10, 2020,
Location

Your location of trainmg s Mysore, India. The location of posting ("work location™) would be
communicated 1o you upon suceessful completion of traiming, You may be ssked 10 relocate to any of our
units, depanments or the offices of our affilistes® andior the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give yvour irrevocable consent to the above,

* Far the purpoxe of this agreement, "affiliate” means any entity that controals, is contrelled by, or is
under commaon eontrol with the First Party, For purposés of this Agreement, "control™ means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
af an entity, whether through ownership af vating securities, by contract or otherwise,

Training Period:

The trmining program will consist of classroom training and on-the-job trining. The durstion of the
classroom traming will be based on the business requirement, Your continued employment with the
Company is subject 1o your meeting the qualifving critera till the end of the training and Successful
completion of the traming,

Probation and confirmation

You will be on probation for a peniod of twelve months from the date of completion of the training and
your allocation to Unit. Cn successiul completion of your probation, vou will be confirmed s a
permanent emplovee. Your confirmation is also subject to your submitting the documents reguired by
the Company. details of which are enclosed in the Information Sheet in Annexure - IV,

Companry Cosgiueunial - Thiy cossmonication @ ooyl feeeoy vougnd Iybove Gl

Bgiim T oad W
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ANNEXURE - 1
(Compensation during the Training Period)
COMPENSATION DETAILS
ALl lpares in MK, per msnch )
NAME | Mu, Aishwaryvn Pradeep Ra] |
ROLE ' o | Systems Engineer |
ROLE DESIGNATION | Systums Enginver Trainey |
. 1. MONTHLY COMPONENRTS |
| BASIC SALARY | 15,000
| BASKET OF ALLOWANCES | 4475 |
1 BORUS/ EX-GRATLA (45% of the ehgible amaumt | 20% of Haslec Salory betng paid oul on & moenthly bagis) | 155(]]
] - - - .Llill: S —— 5 -|.| | l-!J
~. 1. ANNUAL COMPONENT |
- NUS / EX-ORATIA - (Balance 5% will be paidf ot in the end of the financial year afler adpusting the |
acdvance (93%) paid ous on 4 monthly basis) 150
i, RETIRAL BENEFITS |
_I'E.'U'H"IDENT FUND = 1 7% af Basic Salary | !.El}l:ll
GRATUITY - 4.51% of Hasic Salary | 722 |
FIXED GROSS SALARY {142+3) | 25,000 |
TOTAL GROSS SALARY | 25,000 |
OTHER BENEFITS |
Mlargin Moocy 1
Scheme Eligiide Amuuat in 1N Imterest Muowihly Instabments Tl byt i i
SALARY LOAN {2.THH
“dsubiject fe submission af Wit Rectrity} Nil 12 il
#* Trainee Agreement)
ARl above benefizaare e pér Company s poliie, which sre sehienl W glinge Irom ame wbodime, The dobnrsemien of sy loen ! loin aflomnnée 18 subjest
o the fulfilmsn of all criteria defined for the seme bo the s listiom o the Cirgany s per the rebevant boan  bom allwanss pobicy ol thal timse,
* The gramity sevasemt set oot above {5 on sppeosimatkm, Your eligibility and the fnal pay owof sy Gmbainy smounis will be detenmined in ainkel aceoidanoe
with i provisices of the Paymait el Grriuity Acl

Choenprams Crtilalimidiod - Ting conamdcai i i coufeaial fameers jau and J.I.bﬁl'ilu Efwmiant’
Fupr 7 of &
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ANNEXURE-=-11
(Compensation post Unit sllocation)
COMPENSATION DETAILS
[Adl figares in INE. per manih)
NAME | Mas. Alshwaryn Prudeep Raj
ROLE | Systems Engineer
ROLE DESIGNATION | Systems Englacer Tradnee
. MONTHLY CoM PONENTS
BASIC SALARY | = 13,03
BASKET OF ALLOWANCES ! 4474
BONUS 7 EX-GRATIA (95% of the eligible amount {20% of Basic Salary} being pasd aut on a_mumil:. beasia | A5
MONTHLY GROSS SALARY 2T N2
'.-.- 1
£ 1 ANNUAL COMPONENT |
BOKUS / EX-GRATIA - (Balance 5% will be paid out in the end of the Dnaaciul year after adjisting th.c| |
ndvarce | 95%5) poid ot om & monthly bisis) I‘J-ul
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1, kod
GRATUITY - 4,81% of Basic Salary | 12|
FIXED GROSS SALARY (FGS) [ 1+2+3) J “‘““l
1 AL an madicative | A1 an indicative | At on indicative Payat ol
4, INCENTIVE COMPONENTS | Puywut of 5% Pavout af 10% 0%, |
TRAINING PERFORMANCE LINKED INCENTIVE (TP | 1250 | 2500 | 5,004 |
TOTAL GRUSS SALARY {Inchusive of the incentive Component ut indiestive payour 5% of FGS) | 16,250 |
TOTAL GROSS SALARY (Inchusive of the incentive Component st indleative pavout 10% of FG5) | 17.5M) |
I'Hﬂ FAL GROSS SALARY (Imchusive of the inceative Component st indieatlve payout 20% of FGS) | 3000 |
OTHER BENEFITS |
Seheme Eligible Amaunt in 1NR. Interast Atunthly Instulments Margin Money
{Tw be borne by the employee)
SALARY LOAN 11,000
{sabject to submission of {Withaut Socurity) Nl 1 L
Truinee Agreement ) ,
Allihe above tenehits are as poe Company s pelicies, which e subject to chage from time o nime The disbursemeac ol any loan ' lean allimarce {5 subjecy
to the fulfil=sent of ol criteris defined for the e 1o the stsboion of the Covgany ae per (i nelivant laan ¢ lise allowasco policy ol (ial e,
* The grwtuity smoum s oot above is on sppmociemation. Y our eligibilzy and e sl poy ool of any Grabgity sanounts will be determmed m 2o scterdancs
wiih e quiildu.- al thic: Pnvmen -;I'l;_irp-l.u:l:.l Al

ey Conyfalemtsal - Thix comsmmicaniun 15 coifideesad bt wow o Sl Limivel
Pape N ol &
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OfTer Letter -

jef No 1 ASHOKA/APPOINMENT/2017-18 ; i

Ta,

Kamini Vasant Satpute .

R k.Chembers plot no 16 e &
Near kakde park keshavnagar o1
Chinchwad pune 33 | ! e ek

Contact no : TE430E3225

SUB : Appointment as Sales Executive

Dear, Kamin

With reference to your application intarview you had with us on 01/10/2017 we

Are pleased to Inform you that you are 3 ppointed-as 5ales Executive in our organization form

Till Date on the following terms & Conaitians.

1 . Perind of probation

You will be on probation for a period of six months After expiny af six months your case will be

Reviewed by the management on the basisof your caliber and merits and In case it Is satisfactory

Your services will be confirmed,which will beintimated ta you in writing However if the management

5 not satisfied with your working during the inital period of six months , they will be atan option to either
extend the probation period or terminate your service.AL the expiry of the extended period of probation,if you
again fail to satisfy the management,your appaintment will stand terminated automatically, Further
mare,during the periodof probation your services will be puraly tempararny.

after confirmation your services can be te rminated by giving one month notice or one manth notice wages

fram either side, i
2. Salary : 240000 per annum {CTC) .

3.L=ave : During the perjod of probation you are not enitled to any kind of leave

4. During the period of your employment your services are tmn:f-a_fl.‘_nf-:_;g:w of our sister concern or

-

associate concern exiting at present or not., . i_ E*f-"g.'
L s =

' -

5. You shall devote your entire time and energy exclusively to the v _Igﬁt‘;gg_mhl_l_s_hr{um;rd during the

period of your employment with the establishment,you will not take up other part time/full time work

‘whether far remuneration or not during the working hours leave holidays or weekly off or during the
swspension or lay off periods. - I e o e
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+51 30 40192000
bitweseglohal com

QFFER OF EMPLOYMENT

B™ April, 2015

T,

¥ash Malawade

C/0 Prashant Patil,

H Mo B- 15, Ishwar Saciety,

Mear Khadkl Railway Station,

Aundh Road, Fune, Maharashtra - 411020

Position offered: Trainée Programmer

Hi Yash,

Congratulations! We are glad to invite you to be a part of an elite carps; Bitwasers are recognized as ane of
the industry's most competent technology professionals. Our culture fosters the concept of "tearn” whers
Bitwisers collaborate passionately, Innovatively and confidently to turn the whys into why not and the how
into wow, Our clients choose us time and again, because our commitment goes bevond the immediate, This
makes working at Bitwise not just any "job” but a true calling.

Welceme to Bitwise|

%o what's in it for you?

» Experience a truly dynamic work environment and an opportunily for you to make a difference

*  Broaden your horlzon, skills and profile working with some of the best minds In the industry

* Take your ideas and passion 1o the next level with an opporiunity to impact markets, technology
and the future

1 Yash MNalawade

_-"i ﬂl:.'.l"rf' -

I
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¥ " Bitvermsiz Solubors Pal. Lid
Aibwiza Workd
O Irternafiond Convention Cerire
Senapali Bapal Rosd
Pinie 31 1016 India

CIN: UTZ200FNIF97PTEOL T8

4+ 2040102000
hitwisegiobal.coem

Compensation Details

Your annual CTC will be ¥ 3, 84, 000 /- [Rupees Three Lac & Eighty Four Thousand only} P.A, TDS will be
deducted as applicable.

The breakup of your salary will be as follows:

| Annualin ¥ Tﬂlmlu_lni
Basic | 18000000 1500000
HRA | 7200000 | §,000.00 |
| Transport Allowance | 3600000 | 3,000.00 .
“Special Allowance | 14.400.00 vzo000 |
i i | 36,0000 3,000.00
Groes 3,38,400.00 12820000 J
Bonws | 24,000.00 | 0.00
| Company contribution to PF | 2160000 | 150000
e | 3,84,000.00 | 30,000.00 .

*Bonus will be paid prupnr‘tiun.-atell,l during 2020 wali

Your employmeant will be effective from 10" September, 2019, However, this offer is contingent upon
completion of a successiul reference & background check,

We ook forward ta your confirmation of acceptance at the earliest. That's how eager we are for you to join
usl

For BITWISE SOLUTIONS PAVT, LTD.
sincenehy,

-
1.-‘h'[-‘-?"l .

Arati Joshi

Vice President

2 Yash Nalawade

A 0 SN0 & 200 & 1200 37 000 (2N A D] Dy




~y NITYAM SOFTWARE SOLUTIONS

| :"Il:!-n-.l i - PVTLTR
e
Het No: Nityam /HR/OFFER/004/18-19 Date; 26" Feb; 2019

MHE. SHREYAS V. VISPUTE
C/30 Mahalaxmi Azhizh
Khambalpada, Thakurli(E),
Nrevasvispute 1997 frnmail

Contact’ No.: 7738604886
Lear Shreyas,

This has reference to the discussion you had with us. In this connection, we are pleased to
affer you the position of "PHP Developer” on terms and conditions, which have been
mutuaily discussed and agreed upon.

Your menthly stipend will be Rs. 10000/ - (Rs. Ten Thousand Only).

:::;:;e requested to hring with you the following documents at the time of jolning your
1. Two passport size photographs,

2. Copies of educational /professional qualifications and experience certificatos.

3. Relieving letter from the present employer (If applicable). -

‘8. Salary Proof with the present employer (If applicatle),

5. Certificates in support uf date of birth & residence proaf.

6. Copy of Passport / Pan Card. '

You are require to join us on or before 18 March: 2019, fa tling which this offer will be
treated as cancelled.

You are requested to sign the duplicate copy of this offer and confirm youracceplance.
We are happy te welcome vou to Nityam family,

With best wishes,
For M/s. J.ft_v,:am Software

o e
_..ﬂ-:,- i i

-

7
U;yéﬁ':fn Gesota

Managing Director &

Private Limited,
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e Eloing vau Lo o e seganizalion a3 on Me folicwing lenms and conditon

Your empy mecd will be valid Som 23072018 o 22072019 snd will end on exgiry of the
can penod. unless i 5 specfically dended in wiling.

Dureg the shove-mentenad panod, you witl be working KOHLER POWER INDIA PRIVATE
LIMITED to do work pestaining 1o/ incdentsl 1o 1he chent's business. a1 any of e lcations
vl in india.

vour CTC will bo R, .50 lacs - (INR) Per annum (Salary shnesure & encosed!

Wi resatvi Ihe nght 1o cancel Bhis offer in casa you fail fo joen by I307720N8 of any
infarmaticdn W?ﬂhﬁﬂﬁhﬁm :

Thiz contract stusll be teminaled by sfthed parly by guang 30 day's nolice in wribing o salary
in §2u of nobce 1o olher

Fiepss biing along with you the SoR0wing docuiments {PROIOCODRE) & T LM of foming

W oR W E A 4 4

Your identty proof and adaress proal
Carilicate of Egucational quakficalion
4 recent passpon S2e
PAN card And Asdliha csd

cortificane from e iast company worked Tor and prood of las1 satary df san
i {CICIHDFC Satary Accouni
Fiesuma | TV

Pieasa nole Mal thes & anly & provisional offer of employment fof & Ted lem and = nol 1o be

T

construed @s an appaintment lefier. An appoinkment lefier would be isued fo you an your cceptng

offer

Koy Egn M dupkcate copy of Bus liiber 85 & token of yow acceptance of e provisional letiar. A
detaked appointmont wtar would be senl io you onde you Tl our emplaymen! conddans and jun

duty

Wishing you the very basl

Ifa-_f,-}. l;,.

Riesh Mahagan
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Appointment Letter
Date: - 17" September 2018
Dear Mr. Ashish Laxman Takawale,

With reference o your application and subsequent interview with us, we are
plcased to appoint you as “CAD Engineer™ in our organization. Your joining
date shall be 17" September 2018 and the delails of roles and
responsibilities shall be provided upen joining. However, company reserves
right lo change the roles from time to time depending on the priorities of the
company

1.Y¥cur total annual emoluments will be Rs. 2 Lakh only (Rs. Two Lakh
only).

2.You will be under probation for a period of 6 (§1X) months from the date of
joining. Based on your perlormance your services will be confirmed with the
company in written after probation.

3.Any ol our lechnical or other important information which might come into
your possession dunng the continuance of your service with us shall not be
disclosed, divulged or made public by you within and outside your tenure with
the Crganization.

4.You will be required to maintain ulmost secrecy in respect of Project
documents, commercial offer, design documenls, Project cost & Eslimation,
Technology, Scftware packages license, Company's polices, Company's
patterns & Trade Mark and Company's Human assels profile.

5.You will be reguired to comply with all such rules and regulations as the
Company may frame from time to lime.

6.1f at any time in our opinion, which is final in this matter you are found non-
performer or guilty of fraud, dishonest, disobedient, disorderly behawvior,
negligence, indiscipline, absence from duly withoul permission or any other
conduct considered by us deterrent 1o our interesl or of violalion of one or
more lerms of this letter, your services may be terminated without notice and
on account of reason of any of the acls or omission the company shall be
entitled to recover the damages from you.

T.You will nol (except in the normal course of the Company's business)
: Itera Automntive Solutions India Pvt.Ld,
Office 201, Malnal Complex, Near Ashaka Hotel, Vishal Nagar,
Pimple Nilakh-41 1047
www.lleraenginecring com - jnlo@@ilefsenginesring com
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20184678246/Pune
Date: 09/10/2018

Ms. Vaidehi Rajendra Dhawale

A-13 Plot No, Rh-57, Gaurinandan Saciety, Sambhalji Nagar,
Siddhivinayak Temple,

Chinchwad-411019,

Maharashira.

Wel# 91.7218034077

Dear Vaidehi Rajendra Dhawale,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in the Engineering & Industrial Services and Internet of Things (EIS & 10T) Unit,
which s subject lo change as per the business reguirements of TCSL.

;f our gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 pravides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the detalls of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

TCS Confidential 1
TCSL/IDT201846TB246 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limined
Bl Tl Carmgud] F |chiid % e T MR T" . Pl Bosed, Yerwadla, Puie 4] 1 OO s
rerit i | ™

gt oo 2300 4 B Idatrit i, Aol 3001 |
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TATA

Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interasted in this employment and this offer will be automatically withdrawn

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the diseretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

H. Eanﬂﬁan Chek hore or uge a OF coda scannet fram yawk mobils
Global Head Talent Acquisition & AIP e

Encl: Annexure 1: Benefits and Gross Salary
Annexura 2; List of TCSL Cantres
Annexure 3: Confidentiality and IP Terms

TCS Confidential 11
TCSL/IDT20184678246 TATA CONSULTARCY SERVICES

Teta Consultancy Servioes Lmmad
i | | ' e, ¥ e AT [ O el
i I i
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TATA

GROSS SALARY SHEET Annexure 1
Nama Vaidehi Rajendra Dhawala
Dasignation Assistant System Engineer-Trainee
Institute Name Others

Table 1: Compensalicn Detads (&1l Components in INR}

~ Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 10,200 1,22 400
Bouquet Of Banelils # 13,000 1,586,000
- 2) Performance Pay**

; Monthly Performance Pay 1,700 20,400
Cuarterly Vanable Allowanca® 600 7.200
3) City Allowance 200 2.400
4) Annual Components/Retirals
Heallh Insurance*** MA T.900
Provident Fund 1.224 14,684
Gratuity 450 5,887
Total of Annual Componanis & Relirals 1,715 28,475
Retention Incentive NA o
TOTAL GROSS 27 415 3,36.875

# Refer to Tabla 2 for TCSL delined Structure. In case, you wish rot to restruciure your BoB, TCSL
defined Sireclure 0% given in Table 2 wil be apphcable
—, * Amount Sepicted will ba paid-ouf on & guanery bass upon swccassful completion of the Inilal Leaming Programme
**The Performance Fay s spplicable upon successful complebion of the Indlial Learmning Programme.
= Eor HIS - Mole thal B, 7800 ¥ the employes ig-Single. i the employee s marned or memed with Childran
then Rs. 38000~ per banaficiary needs to ba added o the above mendioned amound,

Table 2; TCSL defined structure for Bo2 [All Components in INR)

‘Component Category Monthly Annual

House Renl Allswance 4,080 48,0a0

Leave Travel Assistance A50 10,200

Food Card 500 8,000

E&Epnal .n“;ltull.-_-'anm 8270 75,240

GROSS BOUQUET OF BENEFITS 13,000 1,56,000
TCS Confidential 12
TCSL/DT201B46TE246 TATA CONSULTANCY SERVICES

Tata Conmuliancy Servides Limited
Mivait Thae i | Fl o e \ (L N i L YT i T, . F | O Yl
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Ti,

Sagar H'aju Ialswal

ASS, Safalya Bullding,

Link Roed, Opposite Oshiwara Bus Depat,
Goregaon West, Motilal Nagar,

Mumbai, Mahrashtra - 400104

Pasition offered: Trainee Programmer

Hi Sagar,

Congratulations! We are glad o invite vou o be a part of an elite corps; Bitwisers are recognized as ane of
the industry’s mast competent technology professionals. Our culiure fosters the concept of “leam” whera
Bitwisers collabaorate passionately, innovatively and confidently 1o turn the whys into why not and the how
into wow, Owr clients choose us time and again, because our commitment goes beyand the immediate: This
makes working at Bitwise not just any “job” but # true calling.

Welcome to Bitwise!

50 what's in it for you?

Experignce a bruly dynamic work environment and an opportunity for you to make a difference
Rroaden your harizon, skills and profile working with some of the best minds [n the industry

=  Take your ideas and passion to the nest level with an opportunity to impact markets, technology
and the future

1 Sagar Jaiswal

Ay 150 DERTI-250W B U0 00 0 5 Savriamd Cowpuion
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Compensation Details
Your annual CTC will be T 3, 84, 000 /- [Rupees Three Lac & Eighty Four Thowsand only) P.A, TDS will be
deducied as applicable.

The breakup of your salary will be as follows,

L ' Annual in ¥ Manthly in € |
' Basic ' 1,80,000.00 | 15,000.00 |
HRA 72,000.00 | 6,000.00 |
| Transport Allowance o (3600000 300000 |
Special Allowance 14,400.00 ' 1,200.00
iﬁﬁa]-ﬁ.liﬂﬁanm | 3600000 | 3,00000 _‘
Gross | 3,38,400.00 | 28,200.00 |
| Banus | 24.000.00 oo
| Company contribution ta PF | 21,500.00 ' 1,800.00 '
el | 3,84.000.00 | 30,000.00

*Bonus will be pald proportionately during 2020 Giwali,
¥Your employment will be effective from 10" September, 2019. However, this cffer is contingent upon
completion of a successful reference & background check.

We look forward to your confirmation of acceptance at the earfiest. That's how eager we ara for you to jain
us!

For BITWASE SOLUTIONS PVT. LTD.
Sincerely,

i
.w.r,-*-‘
Aratl Joshi
Vice Pgesident

2 Sagar Jaiswal
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NATIONAL APPRENTICESHIP PROMOTION SCHEME

(Mahindra CIE Company On Raoll ﬁ{:pr:miu:ﬁ.‘hipj

Offer Letier

To Date.21 Aug 2020
Mr, Rushikesh Sontake
Congratulations...!
Dear Rushikesh Sontake

®  With reference to vour application & subsequent interviews you had with us, we have selecied
vou as “Machine Operator™ in the department of “Production™ bused out of our plant ag
"Mahindra CIE Foundry Urse Maval Pune™ and your salary will be Rs. 12500/- per month
in our Organization,
You are requested 1o join on or before 15 Aug 20210,
The formal letter of appointment will be issued upon joining the organization. You are regquired to
submit photocopies of all education/experience certificutes & testimomals at the time of joining.
You will have to submit a doctor’s fitness certificate for perforning your job. You will also have
to submit a seli-declaration that you hove not had any major illness‘surgery in the past. Offer
will be vahd subject to medical finess.
For. DMC PUNE NAPS.
Authorized Signature
Address: Apprenticeship Office. (DMC TPA) Office No 12, Shublam Complex. Talegaon
Dhabade, Maval, Pune 410507
Contact Details-9834434752 500812341,
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TEE Techno Energy Engineering Private Limited

1)

Date: -

fame:

APPOINTMENT LETTER

14" March 2020
- Jayesh Vasant Patil,

fddrass: House Mo.-68 K, Chiciwall

Enigarh Maharashtra-d 10203

Degr Jayesh Vasant Patil,

Wieh reference to your application and our subtequent interview with us, we are plessed to appoint
vou &% & Boiler 2™ Clazs Operator in our organization on the fallowing terms and conditions

A
B.
€

Yiaur apgaintment i subject 1o the contract bebween TEERL and TL

Date of Joining: Your date of joining is 15 March 2020

Ealary: Your monthly Gross réemuneration will be Rs. 15000/-(Fifteen Thousand Rupees

Oniy).

Bonus shall be pald separately a4 por gowermmant nprmy,

During the sbove period of engagement, vou shall be Habie 1o BF, ESIC, PT and any other

mandatory Statutory Complignoes ad per the Rules

Place/Transfer: Your present place of work will be at Prasol Chemical Private Limited

Khopoli, Ralgad but during the course of the service, vou shall be llable to be posted |

transfermed anywhere to serve any of the Company's Profects or any ather establishmant in

Indiz or outside, at the sole discretion of the Managemient. You shali werk in Shift Duties and

[ or General Shifis as per requirements of the Site Managemant, Your job location shall be

gecided by the Site Mamagement

Probation/Confirmation: You will be on a Probation period for the Six maonths. Based on

woir parfarmance yaur services will be confirmed with the company 0 wotten after gix

months. During the probation perod i,-ﬁur servicer can he ferminated witk seven dags’

notice on either side and withour any reasons whatioever. If your services ere Tound

satistactory diiring the probation period, you will be confirmed In the present position ang

thereafter your services can be terminated on one monbh's notlce on aither gide

Rules and Ragulations:

1. During the period of your employment with the Company, vou will devate Tull time
vo the work of the Company. Further, you will not take up eny olher erriplaymant o
assignment or gy office, honorary or for any consideration, in cash or In kind o
ptherwise, withouot the prior written permission of the Company
2. You will not [extept in the normal course of the Company's business) publish any

afticie or statement, deliver any kecture or broadcast or make any commynication bo
the press including magazine publication relating to the Compay's groducts or to
any matter with which the Company may be concerned, unlos: vou Rave pravioushy
mppied 1o and obtained the written permission from e Company

Regisierad Dffice : 55, Balaji Nagar (\West). Manewads Road. Nagouwr-440 (27

E renld « hardwwsmrnrmi sl eoen | Woheitio © wass aesl se e OOl AT TTEAE
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3 You will be required to maintain utmest secrecy in respict of Project dotuments, commercial
offer, design documents, Fmp&%ﬁ"’im Technology, Software packages lense,
Companmy's pofices, Company's patterns & Trade Mark and Company’s Hurnan assets profila.

4. You will be reguired to comply with ail such rules and regudations as the Company may frame
from fime to fime.

& Ay of pur technlcal ar other important information which might come into your possession
during the cortinuance of your service with us shall not be disclosed, divulged or made public
by yau even thersafter,

B Wateny time in our opinion, which is final in this matter vou are found pon- performer or guifty
ol fraud, dishonest, disobedience, disorderly behaviar, negligence, indiscipling, absence from
duty without permission or any other conduct considerad by us deterrant to owr ingarest or of
violation of onié or mara terms of this letrer, your services may be tefminaiad without nolice
snd on sccount of reason of any of the scls or omiasion the company ehali Be entithed o
recover the damages from you

7. You will not accept any present, commission ar any sort of gratification in cash or king from gny
person, party ar firm or Company having déaling with the company and if you are afferad any,
ywou should iImmediately report the same To the Manzgement

E. This appointment letter is baing issued (o you on the basis of the infarmation and particulars
furnished by you In;vour application (including bio-data), at the time of your intervigw and
subdeguent discusslons, I it transgires that you have made a false statemant (or have not
discipsed & materisl fact) resulting in vour being offered this appoinimient, the Mnagemeant
may take soch action as it deems Mt in is ol discretion, including termingtion of your
employment

4. You will be responsible for safekeeping and réturn in gocd conditien and order of all Company
property, which may be In your use, custody ar change.

10, You shall report to the Site In-charge of Techno Energy Engindering Private Limited or any
gtficer directed by him. This officer shall be & part of Site I';.-'Img:munt.

11 You shall repart in time 8% per your Dty Mours,

11, Consumptionof Alcohol or-any other Drugs is strictly prohibited at sie

13, You shall work in discipline of the Qrganization:= =

14. i case of any gueny rolated to the job, vou shall communicate with your supervisar or Site
Maznagement via \erbal or Letter.

15; You shall submit Police Verification Certificate and Health Filness Certificate an Timea to Time s
per notice from Site Management,

15, It dacuments submitted By vou are found fake, you shall be subject to Punishmant as per Sita
Management

17. You shall follow Rules and Regulations informed by the site masagemant

18. If it [s ohserved that you are not working as per work disciplinas, voo shall B2 informed about
the gamae vip Warning Latters. 3 Warning Letters shall be issued




1)

18 1" Warning Letter shall be indicative .

20, 3™ Warning Letters shall be liable o from 1 Day to 1 Month subject to criticainess
pf the job.

21 37 Waming Letter my lead to Termination of the Employment.

22, Any other Aules, # modified shall be comveyed to yvou by Letter / Circular / Notice

We waloome you o the Techno-Emergy Engineering Private Umited-family and ook forward o 3
fruitful coliabaration,

| hereby declare and affirm that § have carefully studied and understood the terms and condition of
this appaintment letter and § accept and undertake to abide by the said terms and conditlons.

Data: Slgnatura.

Mamig:
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You will be required to maintain ulnest secrecy in respect of Progct documents, tommascisl
offer. design documents, Fﬂlfﬂ.'ttﬂ-l‘l: & Estimation, Technalogy, Software packages liense,
Company's polices, Company's patterns & Trade Mork and Company’s Hurnan assets profile.
You will be required to-comply with all such rules and regulations #s the Company may frame
from time 1o Hime.

Anvy ol our technical or other important informatian which might come into your possesskan
during the continuance of your senvice with us shall not be disclosed, divulged or made public
by you even thereafter.

If at any tirmd in our opinicn, swhich i finzl In this matter you are found o= perfarmer ar gullty
of fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipling, absence foom
duty without permission or any other canduct considerad by us deterrent to aur intenest o of
vielathon of one ar more terms of this ktter, your sarvices may be terminsted withouy notice
and on ncoount of resson of any of the acts or amission the company shisll be emtitled to
recover the damages from you.

You will not accept any présent, commistion o any som af gratification in cath or kind from any
person, party or firm or Company having dealing with the company and If you are offered any,
you should immediately réport the same to the Management.

This appeintrment letter Is being [ssued to you on the basis of the information and particalars
fernished by yau in your application [including bio-dara), at the time of your ingerveew and
spbsequent Elscussions. IF it trangpires that you have mads a felse statement (o0 have not
disclosad a material fact) resulting in your being offered this agpoiniment, the Management
may tske such action as It deems fit in its sole discretion, including termination of your
employment.

¥ou will b2 responsible for safekeeping and return in good condition ana order of all Company
progerty, which may be in your use, custody of charge.

You shall report to the Site In-charge of Techna Energy Engineering Private Limited or any
officer directed by him. This officer shall ba a part of Site Managemen?,

¥You ghall report In time as per your Duty Hours,

Consumption of Alcahol or any other Drugs i strictly prohibived aTsae.

13, You shall work in disclpline of the Organtzation) = =

18

15,

i6.

17,
18.

in case of any query related fo the job, you shall communicate with your supervisar or Site
Managemant vie Verbal or Letiar.

¥ou shall submit Police Verification Certificate and Health Fitness Certificate on Time 1o Time as
per agtice from Site Management.

i documents submitted by you are found fake, you shall be subjact to Punishment as per Sit=
Management

You shall foliow Rules and Regulations informead by the site manzgemernt

Hoit s observed that you are-not working a3 per work disciplines, vou.shall be informed abogt
ihe yame via Warndng Letters. 3 Warning Leters shall be (ssued.




YASHASWI
NEEM TRAINEE CONTRACT LETTER

NEEM Trainee RegNo.: YASIRS4S Date - 1R-Sep-2019
Ta,
Mr. Mano] Mohite,
Room no 3, rajhanse niwas, ramchandra nagar
valtiwadi 3,
Thane, Malamshitr,
D - -Iﬂl;l-ﬁl]-l.

Dz M, Manij,

With referancy to vour application with us for NEEM Trairee, we are pleased to engage you as NEEM
Tralnee in "Hind Rectifiers Limited Mumbai” subject to the following terms and conditions :

1. The Period of training shall be 36 months with start date 20-Dec-2019 ind end date 19-Dec-2022.
2. 00w will be paid consolideted monthily stipend of R 12,000 /-

3. 6 shall nut be obligatory on e pant of the Yoashasw as NEEM Facilitator to offer any employment ta the
apprenlices on successful completion of pertod of trainig in his [ ber establishmenst noe shall it be obligatory on
the part of the NEEM Trainee to sccept any employment wiader the smmployer, As NEEM Trainee undergoing
Training in an establishment you shall be a trainee and not a worker and e3 such the provisions of any law with
respect to a labourer ar work shall not apply to or m relation toyou,

4. As NEEM Tratnee you shall be iable t abide by vhe rules g mi regulations of NEEM in all matmer of conduct
discipline and safety and carey ot all Lewdul grdess of theestaldihment.

5. As NEEM Traines you shall learn your subject Held consclentiously and diligently and attend to practical and
instructonal classés regularly,

. Ax NEEM Trainee you shall maintain a record of your work during the period of the NEEM Training ina
proforma prepared and approved by Yashaswias NEEM Factlitator. '

7. When the contract of 1'raining is terminated for fatliure on your pirt to carry out the terms of contract, vou shall
refund to the Yashaswi as NEEM Facilitator, 1o such event, you shall not be entitied 10 enter into another contract
of training vunder the National Employability Enhanvement Mission [NEEM].

"
8. The Contract of Tralnkng can be terminated without compengation payment to the NEEM Tratnee-
E I you secure galaful employment {on production of copy of the appointiment letter] and
fi. IFyou are unable to continue training on medical grousds (fon production of o cerdificate to this éffect from a
medicil oficer not below the rank of a Civil Surgeon, surpgeen attached (o any Government Hospital),
iil, Abgent from on the job training lfor more than 3 days without permission

. Any kind of disciplinary issue
v. Any sctivity which [s apainst the company where you are getting on thi job training or against Yashase] ag

MNEEM facilitator

YASHASWI ACADEMY FOR SKILLS
AT FLAL S W SO WAL THS MARATMA P o, oo (CTB) ssasis Vil i e EmcrugsyaL (W)
PANE LR ELIE L BRSO 20 TR i b BN U ST e S ey
-\..'-_:-.---.r..!.-| B TSN FC L | g 1 e i if al 1, bbhsihrasi e bt
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9. The contract for Un the Job Training can be terminated by giving vne month notice or one manth stipend pay in
fiew of motice to the NEEM trainee with ar without reason

10, Continuanceof paymient of stipend shall depend on vour sstiEfactory performance during the training
period.

L1 As per NEEM potification amendment dated 15th june 2017 vide clawse no, 15,1 the stipend shall be paid ot

par with the prescribed minimum wages for unskilled category & 15.2 Remuneration [ Stipend shall be paid as a
single consolidated amount and such payment will not avtrect any sttutory deductions or payments applicable to
repulir employess Le. PF/EST etr, since the NEEM contract assures tralning and does not constitute employment.

12 Yashaswias NEEM Facilimtor will formuolate a "Training Program” lor the training NEEM Traines and shall
make suitable arrangemonts for facilitating the same.

13, NEEM Traimee shall be lmparted training according to normal bours of work of the department in the
estabiishment to which he fshe is attached for eaining

14 The Stipend fora particilar month shall be paid in e,

For Yashaswi Academy fo v Skills,

I

Authorized Slmlhgrr L
Drate :- 18-Sep-2019
ENDORSEMENT

| herehy confirm acceptance of the phove NEEM Contract letter, on the terms and conditions
stipulated therein [ understand amd agree that my signing this contract does not canstihute employment by
Yashaswi ag NEEM Facllitmror ar any guarantee of employment, | also undéertalos that | am pursulng my studies
and | was never member of Provident Fund.

Accepted & Agreed

(Signature of Trainee)

Date :- 18-5ep-2019
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KSPG Autometive India Private Limited

"'|-|-|.|_|__-
GAT WO 380,
VILLAGE TAKWE BUDRLUK,
RHEINMETALL it Pyt
CMST- PUMNE 412108
Pay Slip for May 2023
EmpNo | 6817 Payable Days |25
Hama MAHESH PUNJARAM KORDE P.F, Ka, MH/PUN 0450000011205
Dwesignagion  (Trainee Oparaling Engineer LA 101 560004024
Loeatian Desc |Pune Bark Name Accouni Mol Openad
PaN IDAPK 1 36558 Bank Al Ho
Loave CL Opening 000 Svailed 000 Closing 000 PL Opening -3.00 Avsiled 200 Ciosing -5.00
Balznces SL Opening 00 Awailed 000 Closing 000
e Apei-bo-cate
Eaming Current Mantn "‘E""" ‘ Decuction Gurrant Manin | PEIREEE
Slipend 7.523.00 17, 523,00 | Prowident Fund 1.435.00 321400
Heusa Rent Aowsncs 234700 528700 | Prolession Tax 200,00 45000
Convayanoe 33300 TAONESIC 1ns.-un1 #3000
Uinificrrn Washing Allowarcs 403.00 803.00
Madcs Rembumermesnl BaS m| 1, 265,00
Anandance Bonus 000 S00.00
Personal Adowance BET .00 1, 597.00
MG 1.875.00 3,125.00
Total 1472300 37,283.00 r.?md'u'i' a.lﬂ'ﬂ'ﬁl
Net Pay : Rs. - 12,483.00 HWETMW?T:MFWHMHE'M&M&HL

This is symiem genomied paysip, sgnatur i nol required
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K5PG/HR/E/TOE/02/2020
February 10, 2020

To,

Mr. Mahesh Korde
Shivmagar Narala Paithan,
District - Aurangahad

Dear Mr. Korde

Designation F Tratnea Operating Engincer
Department g Manufacturing

Period of Training I 1 Year

Date of Joining - 137022020

With reference to your application for training dated 10,02 /2020 and the su heequent inlerviewy
you had with us, we are pleased to offer you Jearning facility in our organszatinn ay "Tradice
Operating Engineer” under cur in-house developed "KSPG Training Scheme” {KSPG Site) a4 i
Talowe Budruk Plant on the following terms and conditions:

1) ESPG Tralning scheme: You will be undergoing waining for a poriod of ne vesr [rom date
of joiniog.

2) The F‘ﬂilﬂﬂs ks subject to you belng found amd remaining medically fit, by the eompany
medical officer or a duly appointed person by the company from time to time,

3) Ifduring the training period. it is observed that your performance and conduct s not in line
with the company’s objectives, rules and regulations, the company may términate your
training period anytime, You could be transferred to any location anywhere in India at the
discretion of the company whiling undergoing training,

#) You have to reportat

KSPG Automotive India Private Limited
Village Takwe Budruk Tal Vadgoan Maval
Pune- 412 106

Tel: +91-0022001141

6, Youare requ'rjted to bring the following documents with yow, ar the thne af jmning
{A) 4 Passport size photograph

(B} Photostat copies of the following certificates.
+  10th certiflcate indicating dave of birth

=5 * Educational qualification certificates

ESPG Autgmaiwe Indis Procabe Limssed
kedgetersd Oifios) Sac- 300 ¢ village Tabee Bodrak - Taluks FMeval S

HabsTashTen Irdim
STU-CTHLEIPEA00ENFTOI 2S00 Tel =31 2004 GOAS00  ra

EF‘I.TIEH-l'.
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KSPG

Aubormotives
Experience certificates (if applicable] and
Relieving certificate from last emplayer (if applicable)
Medical.fitness certificate
Aazdhar card
PAM card

In case you do not report for duty by the above date, this offer will stand automatically
withd rawn, unless extended in writdng by the management

You are requested to sign the duplicate copy of this letter as a tolten of your acceptance of the
SR,

Welcome to KSPG Automative [ndia Private Limited family.

KSPG dve India Private Limited

Manager - Human Resources

ESPG Ausamotive Indin Private Limits

Registered OIflces Gat 180 ¥illage Tokws Bufrak Talonks Mawval Bist Biut
Haibasamheea « lidls
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TATA

Privale & Confidential

May 22, 2018

Mr Pramod Koshb

House Mo 114 hingong Saem
tengone Mhund . chalisgaan
Jalgaon

Maharagsnira-4 24101

Re; Letier of Appaintment
Dear Mr. Pramod Koshli
Congratulations' We are delghted lo offer you employment wih Tala Technologes as a
Assistant Enginesr wilh Annugl Tolal Cost to Company ol INR 389,555 | Rupees Thres Lakh
Eighty Ning Thousand Five Hundred Fifty Five only }. Our aim % 10 prowde you with a
challengng and !uifillng experence to delwer your full potential and acneve your personal goals
Please join us on June 21, 2018 @ 0800 Hrs and report 1o:
Snehal Kinekar - +81 9527851542 or Valshall Madavl - +818308824182
Tata Technologies Lid.
25, Rajiv Gandhl IT Park
Hinjewadi Phase - 1
Pune - 411057
Pigase go through The fglliowing enclosed documents comprehengively,

! Terms and Conditions of Employmoent - Annexure A

2. Compansation Breas-up - Annexurae B
3. Documenis Chackiis! - Annexure C
4 Summary of Benefls - Annexure D

Piease read all these documents canefully and foliow the nstructions metculously In case you
require any clanfications. please contact any of the lolowing persans

Snonhal Kinekar - snenal noxar@alatecanologes.com
Vaisnall Madav| - vaishak madavegEialatechnologses com

Welcome to Tata Tochrnologies We wish you @ long, rewarding and fullilkng caresr and look
lorward 10 your joining us

Wiih warm regards

Alwrag oA
Ciglsl Hanil - Talesl &cguisllion

Page 1 ol §
TATA TECHNOLOGIES

Tals Taihisslusjonn Linsal sl
il LF e Haigre Lgminlls - Fplyn K im0 Sl aeaid @ ogae 61 T
i) W Rl EEE § e S e b
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TATA

Saptamber 3, 2015

Mr, Shailash Chandrakant Khollam
Emp 1D 656804

PVBU
Daar Mr. Khoilam,

Geoalings!

Wa are prowd 10 announce that the Engagenext [Sowrcing vision of our leadership team |8 now being
implamentsd]

Az we embark on this transformation journegy, bwo greal companies, Tals Molors Limited and Tala
Technologies, pariner with each olher to become more compelitve, suslainable, Innovative, scalable and
trully globall

During the varous communication seeslons that the leadership team members had with you, the siralegy
b deliver the valus added services fo Tala Tachnologies was shared,

Az a part of this siralegy wo have underiaken a now engagement model (led "Engagenaxt’ whereln Tata
Molors Limited and Tata Technologles will be Stralegic Pamners. Tala Technologies will daliver the
managed sarvices fo Tata Molors Limited agains! measurable performance matrics In terms of quality, cost
and Bmelines.

in thesa communication sessions, we had alsa shared the rationale which will disingulsh the work that will
be managed between thio wo companios.

O account of this iransformation, we are pleased bo Inform you that your role Is re-assigned and you
would now become a pad of our esleemed siralegic partner Tale Technologles, a global leader in
Enginsering Sendces Oulsourcing and Produot Development IT services to the global manufactueing
industry; enabling ambitious manufacturing companios o dasign and build batier products.

This re-assignment would come into effect from 16th September 2015

Your re-assignment will be reated as conlinuation of sefvice, Your emolumenia will be prolecled and the
other tarms and conditions of your service will be governed by the policies and practices prevalling in Tata
Technologies.

Please find allached the appointment letier from Tata Technologies.

You are requested lo contscl the Human Resource Team of bolh Tala Molors Limited and Tata
Technologies towards completion of required formalites to effect this transifion.

| take this epportunity 1o thank you and also wish you the best in your endeavor with Tata Technalogies!

TATA MOTORS LIMITED
PFirmgerd Pune 471 D18
Tal 91 208513 1111
wand Ealamcturniam CIM LRGBS | SSPLC00E 130
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TATA

September 3, 2015 .

Mr. Shailesh Chandrakant Khollam
Tata Malors Lid

Dar Mr. Khollam,

As per tha letier daled 3¢ September 2015 issued 1o you by Tala Motors, we are pleased 1o inform
you that with effect from 16" Seplember 2015 you are placed as Deputy Engineer in Grade T4 In Tata
Technologies Limiled. Wa are enclosing herewith the compensation structure and Terms and
Conditlons of Employment as agplicable to you ln Tala Technologies,

Detads regarding your leave balancas, retiral funds and others will be communicated to you on receipt

of the same from Tala Molors. Your past sarvica in Tata Motors will be taken in o consideration for sl
terminal benafils.

You will not be ehgibls for any olher monetary or non-monetary benefits which may be declared by
Tata Mators in future,

You are requasted (0 contact our Human Resource Team at .45 a.m. on 16™ Seplember 2015 for
comglation of further joining formalttias,

| am lnoking forward to welcoming you in Tata Technologies and participale in its growlh and well-

Wilh Basl regards
For Tata Technologles Ltd

Head - Human Rescurces APAC

Encl: as above
e TATA TECHNOLOGIES
Tata Tochnaioghes Limibed
Regiumemd Office 25 Rajv Candi infoosch Park Hingewa® Bune 411 057 irvlis

e 1 0 ond NRE e W0 20 S0 S0



TATA TECHNOLOGIES

Hams Shailesh Chandrakant Khollam Payslip Bo. 1 ec. 30031 3ATAR
Emp ID (0912564 Lac/Practices IH- Pimpri FayFaricd May 2Z0Z3
Groap  Permanant Lane Hoze HOFC Bank Ltd.
Gemde 111 IFSC Codm HERZOOODI8S Bankh /T Bo. (1851140106059
Pansion M /32385712564 FF Ho, MH/32389/312564 PEH Wo. BFOPK4]153H
e 100346050690
EBaymants Daduotions
Com=solidated Salary-Basic 23, 304.00 Es FF contrlbution 2:820.00
Special Allowanco 33, 012.80 Prof Tax - split period 200.00
Superanndation Allowancsa 3 525 60 THISP=-P-SHARE 74400 &00.00
Bonus 2, 000,00 THESF SANJIVANI 34300 100.00
House Rent Allowance 11, 752.80 E.M.B.F. 20.00
Miscell., Eaen. |Taxable) 2,527.27 Sohoal Subscription 10.00
Children Edu. Allawanoe l00.00 Rounding aff adjuatment .02
Feacovary of round off amt 035
Total Faymentcs To, 422 .02 Total Deducticns 3. 750. 08
Projection for financiml yaae Hat Pay T2,672.00
Gross Salary BED, 260,07 Cumilative
Aggry Deductlon 22,400,00 Ee BFF contriburtlon 5, 640,00
Any other Income 2010, 000, 00—
Grose Tot Incomm 636, §60,00
Agg of Chapter ¥i 150, D00, 00
Total Incoms 486, BED. 00 Lonn Balances
Tax on total Incomes 11,843,000

Timabooked Ties Wot Booked |[aavs Poaltlon | 0] AFL AEED
Burrent Wenh 31,00 o, U ¥z Gpn Bal
Rdjustasnts 0. 00 0.00 Avalled

Cia, Eal |.




CONSTRUCTION & DEVELOPERS

T
(rman il O (e

Londves




R M/S. RAJESH L. KHANNA

ENGINEERS & CONTRACTORS
OFFICE : 414, Premprakash, B-6, D.K. Sandu Marg, Chembur, Mumbai - 400 071,
Tel- 6573 6087 [ Fax 022-2522 8079 O E-mail : khannaconsti@yahoo.com

Cale; 11012018

To,

Kadar Makandar

Address - Bawerdy Hills Society,
Mear Marayan Dhan,

Pangol Road Tunpark,
Lonavala-410403.

Dear Kadar Makandarn,

| arm pleased to confirm our offer and your acceptancs io join M/S RAJESH L. KHANKA ENGINEERS &
CONTRACTORS in the position of Site Civil Engineer. Your start date will be 01/02/2018,

Yoau will be compensatied aé follows:
#Anmual base salary i the amourt of INR 1.B Lacs per annum.
Ta indicate your acceptance of this offer, please sign below and refum to us.
Wa know you wil find warking hire 1o be a rewarding and career enhanting expeariance

W are excited about the opponunily to work with you 25 we creale an even siranger company.
Sincarely,

FUR WE. L KHA
-
PARTHE®

M/5. RAJESH L KHANNA
ERGIMEERS & CONTRAGTORS
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Ref: JEILHROMer4553 Qctober 17,2018

Ta,
Mr.Mayur Kale

Offer Letter
Dear II'l.u'larirur.

Further 1o your applcation and subsequant interview you had with us, we are pleased o afler you
the position of GET - Civil at our Maha Metro UG 01 Pune

Your annual CTC will be Rs. 270,002 (Hupees Two Lakhs Seventy Thousand Two Only)

You should submil/ fax us your resignation letier duly acknowledged! accepled by your present
amployer within 3 days from the date of issue of this lelier

A detailed letiar of appointment governing the terms and conddion of the empaayment with structure
ol CTC and payment of yvour compengation will ba given to you at the ime of jaining

Kindty note that your Job/Senvice s liabie to be irangtermed gl any office/sie/oranchisistier concern
of the company, whelher in existence or 1o be setup in future

Cur offer and youwr appointment |8 conkngen upon your joining lstest by 1% Navembar 2099 and
submigsion of below menlion documents &t the ime of joining

1. 1D Proof. Pan card (Mandatory)! Election Card / Passport / Drving Licensa/Aadhar Card
{&ny ame)

Address proof | Passpan ! Electricity Bill F Telephone bill / Voler (D (Any ong)

4 splt-passport size colour photographs (with while background)

Academic Certificates. SSCr HSC/ Diplomal Degreel Other certifications i any

Last Month Salary Slip, Relieving Letier, Increment latter, appointmaent Ledter, Sataty / TOS
Cerificale, Tax Computation sheel of all financial years issued by all prévious employer

o

Please sign the duplicate copy of this lefter a5 & token of youwr acceplance

Vile are sure thel our associaticn will be endching. Wish you Bn excellent career with J Kumar
Infraprojects Ltd

Thankinig ¥ ouw
Yours Sancerely,

for J. Kumar Infraprojects Limited

Pravin Giag
[Sr. Manager — HR & Admin)

Declaration: Ofer & CTC is acceptablz. | will join within days. While jairung, | shall produce
all the requeed documents, failing which my appoiniment can be cancelled,

Placa:

Date; (Mayur Hale)
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pm 9404610320

Sub: Letter of Appointment for Internship

Date: 01-08-2021

Dear Ms. Komal Mahale,

Thank you for the keen interest you have shown in our organization. In response to your application,
we are pleased to inform you that you are being selected for the Internship post of Web Developer in
our organization. You will be reporting to your project manager for day to day assignments and tasks.
You are required to join on 1" Aug' 21 and line offer stands withdrawn thereafter,
unless the date is extended and communicated to you in writing.

P~
Probationary Period
As per our company policy, you will be on Probation for a period of 90 days from the date of your
joining the org'anization. The probationary period is liable to be extended at the sole discretion of the
management. You will not be deemed to have been confirmed unless you are informed in writing to

that effect. In probation period your services can be terminated due to non-performance.

You need to mandatory serve us for 6 month from the date of Joining.

After that, based on your performance and review, your services will be confirmed in the
organization. Total duration of Internship would be 9 months. You need to serve 7 months during
internship. You will be offered a permanent associate position and Internship Certificate upon

successful completion of your Internship based on your performance during internship period.
o~

Salary
You will be offered a fixed Rs 3000 as a stipend after 90 days of probation period.

The annual increment if granted to other employees will not be claimed as a matter of right. It will be
based on your performance of duty during the past year in terms of efficiency, regularly, punctuality and
discipline. It can also be withheld if the performance is found unsatisfactory or accelerated in case of
exceptionally good performance.

Leave During your Probation period you are entitled to take 1 leave per month. In case of an emergency for
any extra leaves, management will make the finaL decision. In case you take a long holiday of more than 7
consecutive days using the internship period. Your internship period will increase with the same number of
days.



Uprisor Svstem Pvt. Ltd. 00s 4th-floor City Vista Near Khara§i bypass, Kharadi, Pune, 41TO14.
WWW.Uprisosystem.com

Working Hours
At Uprisor,.we work six days a week, Monday through Saturday. However as per project requirement
2"~ and 4'~ Saturday will be off. The Company will have its normal business hours from 0930 hrs to

1830 hrs with a Lunch Break of 60 minutes.

Notice Period
You will be required to serve one month of notice in case you decide to leave our services and the same
is subject to the company*s discretion. Leaving a company without prior intimation or mutually agreed
notice period will be termed as violation of this agreement.
Experience letters will be provided only after successful completion of notice period.

-~
Confidentiality
You agree at all times during the term of your employment and thereafter to hold company information,
data in strictest confidence, and not to use or attempt to use the same, except for the benefit of
Company, and not to disclose or divulge Confidential Information to any person or entity without
written authorization of the company. Any breach of this provision shall be treated as a gross violation

of the terms herein and your services are liable to be terminated without notice.

You will be bound by the Service Rules, Standing Orders, Settlements and Office Orders enforced by the
management from time to time in relation to conduct, discipline, Medical leave and holidays or any other
matters relating to service conditions which will be deemed as Service Rules, Standing Orders,
Secttlements, Office Orders etc. and will form part of these terms of employment.

_~
,on termination of your employment, You will return to the management all the papers

and documents relating to our business which are at that time in your possession and you will not retain
any copy or extract there from.

Other terms and Conditions

The management reserves the right to merge, bifurcate or modify the above salary structure at any
time at its sole discretion.

You shall have to submit an authentic proof of your age before joining.

If at any time during your employment, you are found guilty of misconduct or any willful breach or
continuous negligence of the terms of this appointment letter or rules or dereliction of duties and/or
instruction given to you from time to time, the management may without any notice or payment in lieu
of any notice out an end and terminate your employment with the company/firm/organization. You will
be deemed to have brought about sucha  situation bv your misconduct compelling the manageme
put an end to your service and you shall, therefore, continue to be liable for all losses and dama
the management.




U prisor System Pvt. Ltd, 001. 4th-floor. City-Vista, Near Khara@ bypass, Kharadi Pune, 41TO14.
WWW.uprisorsystem .com

You will not resort to or in any way above any form of strike or coercion or physical duress in
connection with any matter pertaining to your service or the service of any other employee.

You will not indulge actively or causes any act likely to affect the discipline that is
expected from every employee of this company or associate with any such activities which may tantamount
to act subversive of discipline.

Your appointment is being made on the basis of information given by you in your application for
employment. in case any information as given by you is found incorrect or concealed at any time, your
services will be liable to be terminated without any notice or salary in lieu thereof.

At the time of joining, you will be handed over Company's Personnel policy giving details of office
) ||.t.imings, leave rules, holidays etc.

Wishing you a long association and bright career with us.

You are requested to read and give your consent by signing the appointment letter. This is to inform
you that this letter will be null and void in case you do not report on the date and time specified

herein.

Hard Copy of offer letter will be provided on joining date.

Your incerely,

HR Manager
.
sprisor System Pvt. Ltd
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BUGINESS SCLUTIONS LIMITED Company Conﬁdential

4" Aug 21

Shrikrishna Vishnu Lavate
Pune,

Maharashtra

India.

Dear Shrikrishna ,

We are pleased to inform you that based on your application and subsequent discussions you had
with us, it has been decided to provide you an opportunity to undergo on the job practical training at
our Conneqt Business Solutions Limited Offices / Centre for a period of 12 Months from Date of
Joining. You shall report to the training on or before 4" Aug 21 failing which it will be deemed that the
opportunity given to you is withdrawn automatically.

You shall undergo the training strictly in accordance with the scheme of training of the company. If
found not satisfactory, the training period may be extended for a further period of one month or the
opportunity given to you will be discontinued at the discretion of the Management.

During the period of training you will be placed in different work locations of the company and your
first placement for training will be at Pune. You will undergo on the job training under the supervision
of designated supervisors, informed to you at the start of training.

During the period of training you will be required to participate in the assessment process
implemented by the company from time to time to assess your learning on the job and skill levels.

During the course of evaluation, if it is found that your learning is not up to the mark as per the
expectations of the management, the opportunity given for training will be discontinued and you shall
have no claim what so ever on the company.

This offer of training is subject to verification of the particulars submitted by you and in case any
particulars submitted by you are found to be false or incorrect, your training will be terminated without
notice and you are required to pay equivalent to the One month Stipend Amount in lieu of notice.

The company works in shifts and hence the on the job training will take place in all the shifts. In view
of the same you are required to attend to your training in shifts as advised by the officials of the
company from time to time.

If you undergo training regularly on all the working days of the company you would be eligible for the
Leaves as per the company policy.

You shall follow the same working days, working hours and holidays of the company. You shall be
regular to your training.  If you fail to attend the training continuously for a period of 8 working days, it
will be treated that you have discontinued the training and hence the company reserves its right to
claim compensation from you.

You may discontinue the training by giving thirty days' notice in writing to the company and similarly,
the company may discontinue your training by giving thirty days' notice. Any deviation w.r.t the notice
period is solely at the discretion of the company.

At any time, if your conduct, behavior, learning on the job etc., are not in conformity with the rules,
regulations and expectations of the company, your training will be discontinued without any notice &
payment in lieu thereof.
G
r'"‘:-/-

CONNEQT BUSINESS SCLUTIONS LIMITED. REGD. OFFICE. 1-8-371, GOWRA TRINITY, CHIRAN FORT LANE, BEGUMPET, HYDERABAD 500003, TELANGANA. INDIA. TEL. -91 4065) 87048,
CIN, US4200TG1985PLC044060, WWVN . CONNEQTCORP.COM
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BUSINESS SALUTIONS LIWITES Company Confidential

You shall be entitled to 2 monthly stipend as per the below mentioned grid.

I Amount]
Component (Rs.)

Per Month
A. BASIC STIPEND 11949.00

B. PERFORMANCE INCENTIVE: This will be payable on a monthly basis. The payout shall vary
rom 0% to 150% based on your PMI Rating. There would be no payout during the training period.
The details of the policy will be communicated to you separately.

[PERFORMANCE PAY (5% of the Basic Stipend) 597.00
[c. GROSS STIPND (A + B) 12546.00

You wjll be covered under insurance as per the company policy which can change time to time as
per the management discretion.

During the period of training you will be paid Stipend of Rs, 12546.00 per month. Tax Deductions will
be as applicable.

You are eligible for Performance Incentive: This will be payable on a monthly basis. The payout shall
vary from 0% to 150% based on your PMI Rating. There would be no payout during the training
period. The details of the policy will be communicated to you separately.

On successful completion of training, at the discretion of the Management, you may be offered an
Apprentice - Customer Care position as a Probationer. You are required to work for a minimum
period of one year with the company. If you leave the services without completing the mandatory
period or if you fail to take up the employment as probationer, you are liable to pay the cost of training
incurred by the company together with the stipend paid to you.

In all matters not mentioned herein above, you shall be governed by the rules, regulations or practices
of the company pertaining to trainees from time to time.

Kindly pote that you will not be entitled to any other benefits or perguisites.

This letter of training is sent to you in duplicate and we request you to kindly sign the duplicate copy of
this letter as a token of acceptance of the terms and return it to us at the earliest.

With Best Regards.

For Conneqt Business Solutions Limited.

Tony Jacob Joseph
Associate Vice President — Human Resources.

| hereby read and fully understood the terms of my training letter. | hereby accept the terms of my
training.

Signaldre:

Name: Shrikrishna Vishnu Lavate

Date: 3™ Aug 21

®

CONNEQT BUSINESS SCLUT/ONS LIMITED, REGD. OFFICE. 1-8-371, GOWRA TRIN/TY, CHIRAN FORT LANE. BEGUMPET, HYDERABAD 500007, TELANTDANA, INDIA. TEL. +81 40653 27048,
CIN. USM200TG198SPLODAI0GD, WV CONNENTIANSS &hes



LONNEQT

Company Confidential

12" Oct 21

Akshata Milind Hirulkar
Pune,

Maharashtra

India.

Dear Akshata,

We are pleased to inform you that based on your application and subsequent discussions you had
with us, it has been decided to provide you an opportunity to undergo on the job practical training at
our Conneqgt Business Solutions Limited Offices / Centre for a period of 12 Months from Date of
Joining. You shall report to the training on or before 12* Oct 21 failing which it will be deemed that
the opportunity given to you is withdrawn automatically.

You shall undergo the training strictly in accordance with the scheme of training of the company. If
found not satisfactory, the training period may be extended for a further period of one month or the
opportunity given to you will be discontinued at the discretion of the Management.

During the period of training you will be placed in different work locations of the company and your
first placement for training will be at Pune. You will undergo on the job training under the supervision
of designated supervisors, informed to you at the start of training.

During the period of training you will be required to participate in the assessment process
implemented by the company from time to time to assess your learning on the job and skill levels.

During the course of evaluation, if it is found that your learning is not up to the mark as per the
expectations of the management, the opportunity given for training will be discontinued and you shall
have no claim what so ever on the company.

This offer of training is subject to verification of the particulars submitted by you and in case any
particulars submitted by you are found to be false or incorrect, your training will be terminated without
notice and you are required to pay equivalent to the One month Stipend Amount in lieu of notice.

The company works in shifts and hence the on the job training will take place in all the shifts. In view
of the same you are required to attend to your training in shifts as advised by the officials of the
company from time to time.

If you undergo training regularly on all the working days of the company you would be eligible for the
Leaves as per the company policy.

You shall follow the same working days, working hours and holidays of the company. You shall be
regular to your training. If you fail to attend the training continuously for a period of 8 working days, it
will be treated that you have discontinued the training and hence the company reserves its right to
claim compensation from you.

You may discontinue the training by giving thirty days' notice in writing te the company and similarly,
the company may discontinue your training by giving thirty days' notice. Any deviation w.r.t the notice
period is solely at the discretion of the company.

At any time, if your conduct, behavior, learning on the job etc., are not in conformity with the rules,
regulations and expectations of the company, your training will be discontinued without any notice ¢

payment in lieu thereof.
2 E\Tﬁ Y
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You sh:e;II be entitled to 2 monthly stipend as per the below mentioned grid.

Company Confidential

Amount

Component (Rs.)
Per Month

IA. BASIC STIPEND 14286.00

|B. PERFORMANCE INCENTIVE: This will be payable on a monthly basis. The payout shall vary
from 0% to 150% based on your PMI Rating. There would be no payout during the training period.
The details of the policy will be communicated to you separately.

[PERFORMANCE PAY (5% of the Basic Stipend) 714.00]
[c. GROSS STIPND (A + B) 15000.00

You will be covered under insurance as per the company policy which can change time to time as
per the management discretion.

During the period of training you will be paid Stipend of Rs. 15000.00 per month. Tax Deductions will
be as applicable.

You are eligible for Performance Incentive: This will be payable on a monthly basis. The payout shall
vary from 0% to 150% based on your PMI Rating. There would be no payout during the training
period. The details of the policy will be communicated to you separately.

On successful completion of training, at the discretion of the Management, you may be offered an
Apprentice - Customer Care position as a Probationer. You are required to work for a minimum
period of one year with the company. If you leave the services without completing the mandatory
period or if you fail to take up the employment as probationer, you are liable to pay the cost of training
incurred by the company together with the stipend paid to you.

In all matters not mentioned herein above, you shall be governed by the rules, regulations or practices
of the company pertaining to trainees from time to time.

Kindly note that you will not be entitled to any other benefits or perquisites.

This letter of training is sent to you in duplicate and we request you to kindly sign the duplicate copy of
this letter as a token of acceptance of the terms and return it to us at the earliest.

With Best Regards.

For Conneqt Business Solutions Limited.

Tony Jacob Joseph
Associate Vice President — Human Resources.

| hereby read and fully understood the terms of my training letter. | hereby accept the terms of my
training.

Signature:

Name: Akshata Milind Hirulkar

Date: 12t Oct 21

COMEDT SLENEES BOLULT ONE L TeL VEOL. OesCe 18 a7, GONAR TIEhI Y. Cmban FOHT Lane ssluMPe’ | = ObHagh_ EANTANA ML TEL 0 KAl @
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Ph: +81 020 25670062
Fax: +91020 25660119
email: facillty@uds.in
Website: www.uds.in

DO MORE...
facility services

Mr. Pankaj Ganpat Salunke

APPOINTMENT LETTER

Dear Mr. Pankaj Ganpat Salunke

With reference to your application and subsequent interview, we are pleased to advice you that
you have been selected as “BMS Operator” on contract at “ASCENDAS IT PARK (PUNE)
PVT LTD-PUNE.”

Date of Appointment: 22nd June 2021

You will be paid a Gross Salary with Bonus amount of Rs.16,500 /- (Sixteen Thousand Five
Hundred Rupees only) per month. We will be deducting statutory contributions such as PF &
ESI etc. You shall abide by the term & conditions & the rules of the company client
ASCENDAS IT PARK (PUNE) PVT LTD-PUNE as in force from time to time.

- Your faithfully

For UPDATER SERVICES (P) LTD.

UPDATER SERVICES (P) LTD., Akshay Sankul, Comercial Complex, First Floor, Hanuman Nagar,
Senapatl Bapat Road, Punea - 411 016

Head Office : No. 2/302/A, UDS Salai, Off. Oid Manabalipuram Road. Thoraipakkam Chennal - 600 087. Ph: +81 44 24063234 Fax : +01 44 24961912
CIN-U74140TN2003PTC051955 -

g Rk T
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Ph: +91 020 25670062
Fax: +91020 25660119
email: facillty@uds.in
Website: www.uds.in

cility services

Annexture
SALARY DETAILS Amount (Rs)
Basic 12000
DA 0
House.Rent Allowance 3500
- Special Allowance 0
' Bonus 1000
Gross Salary (With Bonus) 16500
PF 1440
ESIC 124
PT 200
Net Salary 14736
Note - Quarterly Leave Wages — Rs 1142/-
For UPDATER SERVICES (P) LTD.
-

UPDATER SERVICES (P) LTD., Akshay Sankul. Comercial Complex, First Floor, Hanuman Nagar
Senapatl Bapat Road, Pune - 411 016 _

Haad Office : No. 2/302/A, UDS Salai, Off. Old Mahabalipuram Road, Thoraipakkam, Chennai - 800 097, Ph: +01 44 24963234 Fax: +01 44 24961912
CIN-U74140TN2003PTC051955
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BUSINESS SCLUTIONS LIMITED Company Conﬁdential

16! Jun 2021

Simran Tiwari
Pune,
Maharashtra,
India.

Dear Simran,

We are pleased to inform you that based on your application and subsequent discussions you had
with us, it has been decided to provide you an opportunity to undergo on the job practical training at
our Conneqt Business Solutions Limited Offices / Centre for a period of 12 Months from Date of
Joining. You shall report to the training on or before 16" Jun 2021 failing which it will be deemed that
the opportunity given to you is withdrawn automatically.

You shall undergo the training strictly in accordance with the scheme of training of the company. If
found not satisfactory, the training period may be extended for a further period of one month or the
opportunity given to you will be discontinued at the discretion of the Management.

During the period of training you will be placed in different work locations of the company and your
first placement for training will be at Pune. You will undergo on the job training under the supervision
of designated supervisors, informed to you at the start of training.

During the period of training you will be required to participate in the assessment process
implemented by the company from time to time to assess your learning on the job and skill levels.

During the course of evaluation, if it is found that your learning is not up to the mark as per the
expectations of the management, the opportunity given for training will be discontinued and you shall
have ne claim what so ever on the company.

This offer of training is subject to verification of the particulars submitted by you and in case any
particulars submitted by you are found to be false or incorrect, your training will be terminated without
notice and you are required to pay equivalent to the One month Stipend Amount in lieu of notice.

The company works in shifts and hence the on the job training will take place in all the shifts. In view
of the same you are required to attend to your training in shifts as advised by the officials of the
company from time to time.

If you undergo training regularly on all the working days of the company you would be eligible for the
Leaves as per the company policy.

You shall follow the same working days, working hours and holidays of the company. You shall be
regular to your training. If you fail to attend the training continuously for a period of 8 working days, it
will be treated that you have discontinued the training and hence the company reserves its right to
claim compensation from you.

You may discontinue the training by giving thirty days' notice in writing to the company and similarly,
the company may discontinue your training by giving thirty days’ notice. Any deviation w.r.t the notice
period is solely at the discretion of the company.

At any time, if your conduct, behavior, learning on the job etc., are not in conformity with the rules,
regulations and expectations of the company, your training will be discontinued without any notice &
payment in lieu thereof. ﬁ\dﬂﬂ\

-

CONNEQT BUSINESS SCLUTIONS LIMITED, REGD. OFFICE. 1-8-3T1, GOWRA TRIN'TY, CHIRAN FORT LANE, BEGUMPET, HYDERABAD 500003, TELANGANA, INDIA. TEL. +81 4065] 87045,
CIN. US4200TG1BESPLCOS4060, WWW CONNEQTCORP.COM
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BUSINESS SCLUTIONS LIMITED Company Conﬁdentlal

You shall be entitled to a monthly stipend as per the below mentioned grid.

Amoun

|Component (Rs.)
5 Per Month

A. BASIC STIPEND 14286.00

|B. PERFORMANCE INCENTIVE: This will be payable on a monthly basis. The payout shall vary
from 0% to 200% based on your PMI Rating. There would be no payout during the training period.
The details of the policy will be communicated to you separately.

PERFORMANCE PAY (5% of the Basic Stipend) 714.00

[c. GROSS STIPND (A + B) 15000.00|

You will be covered under insurance as per the company policy which can change time to time as
per the management discretion.

During the period of training you will be paid Stipend of Rs. 15000.00 per month. Tax Deductions will
be as applicable.

You are eligible for Performance Incentive: This will be payable on a monthly basis. The payout shall
vary from 0% to 200% based on your PMI Rating. There would be no payout during the training
period. The details of the policy will be communicated to you separately.

On successful completion of training, at the discretion of the Management, you may be offered an
Apprentice - Customer Care position as a Probationer. You are required to work for a minimum
period of one year with the company. If you leave the services without completing the mandatory
period or if you fail to take up the employment as probationer, you are liable to pay the cost of training
incurred by the company together with the stipend paid to you.

In all matters not mentioned herein above, you shall be governed by the rules, regulations or practices
of the company pertaining to trainees from time to time.

Kindly note that you will not be entitled to any other benefits or perquisites.

This letter of training is sent to you in duplicate and we request you to kindly sign the duplicate copy of
this letter as a token of acceptance of the terms and return it to us at the earliest.

With Best Regards.

For Conneqt Business Solutions Limited.

Tony Jacob Joseph
Associate Vice President — Human Resources.

| hereby read and fully understood the terms of my training letter. | hereby accept the terms of my
training.

Signature:

Name: Simran Tiwari ‘%MHQ

e

Date: 16" Jun 21

S mee i mm s S ALS L RMTEN OEAR AESINE LAATY GOWRA TRINTY, CHIRAN FORT LANE, BEGUMPET, HYDERABAD 500203, TELANGANA, INDHA. TEL. +87 4068 87045,
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FIDEL SOFTECH PVT. LTD.

Personal and Confidential

Employment Offer Letter

Date: 29" September 2021

Dear Su.meet Chikkmat,

Congratulations upon your selection and choosing Fidel Softech Pvt. Ltd. as your career choice!

We welcome you to the Fidel! We are pleased to offer you the position of ‘System Administrator’ with
us at our Pune office. The work Life at Fidel Softech is all about exciting new challenges and innovations.
‘The New Assignment’, ‘The Office’, ‘The Culture’ and ‘Colleagues’, await you. We invite you to be a part
of Fidel Softech to make it even better place. The following are the Terms and Conditions of the offer.

This offer cum appointment letter has following terms and conditions applicable to you, with effect from

29" September 2021

Your all-inclusive compensation will be INR 2,52,000 per annum (Two Lakh Fifty Two Thousand
Per Annum). The salary breakup is attached as Annexure B. The offer cum appointment letter is
valid, subject to you clearing pre-employment medical checkup and background verification

process.

Day and Date of - Monday, October 4", 2021
Reporting Time - 10:00 AM

Dress Code - Business formals

Venue - Fidel Softech Pvt Ltd, Kalyani Nagar

Documents to be brought at the date of joining (Original documents to be brought for verification
purpose only) :

1
2)

3)
4)
5)
6)

7)
8)
9)

All Educational Certificates in original and 1 copy each.

Appointment letter, Relieving letter, experience certificate and salary certificate from last
employer in original and 1 copy each

Provident fund number (if applicable)

Aadhar card in original and 1 copy

PAN Card Original and a copy

Contact details of previous employer — Address, phone, name and email ID of the contact
person

2 passport size photographs of self

Pre-employment medical checkup report

Salary bank account details — a canceled cheque

Company will initiate a background verification process and reserves the right to revoke/terminate
the offer if a candidate does not clear the background verification check.

Fidel Softech. Pvt. Ltd | Marisoft IT Park 3 | 2* Floor, West Wing, Pune -411 014 |

Phone No: +91-20- 4900 7803
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? FIDEL SOFTECH PVT. LTD.

Annex A : Compensation Plan

Component Name | Frequency AR e |
annum Month

Basic W 63,000 5,250
HRA L 50,400 4,200

Edu Allowance M 28,800 2,400
Statutory Bonus M 12,000 1,000
Personal Allowance M 71,240 5,937

PF M 21,600.00 | 1,800
Gratuity A 2,728 227
Group Insurance A 2,232 186
Grand Total 252,000 21,000

You will be entitled for following benefits as per company policies.

a) Medical Insurance of 3 Lacs

b) Annual Privileged leaves - 15 days

c) Annual Casual leaves - 6 days

d) Annual paid holidays — 10 days

e) All Leaves are governed as per the company policy.

Incentives will be based on individual & group target achievements. (This clause is for only those who
is getting incentive as part of compensation)

Fidel Softech. Pvt, Ltd | Marisoft IT Park 3 | 2™ Floor, West Wing, Pune -411 014 |
Phone No: +91-20- 4900 7803




Vishwakarma Global Education Services Private Limited

T T — - ———— -

28 Dec 2021

To, :
Siddhant Panachal,

Re: Offer Letter — Junior Software Engineer
Dear Siddhant Panachal,

This letter is to place on record details of your employment Junior Software Engineer with us and to
confirm your joining package and other details in retrospect. We welcome you to join Vishwakarma
Global Education Services Pvt Ltd, with your work ethics and passions, and the vision of the
management, we will together build a great organization.

Your date of joining will be Jan 03 2022.

We are happy to inform you that you have qualified for the post of “Junior Software Engineer”. We
are pleased to offer you the position at a starting salary of Rs 15,000/- (Per month gross basis).

1. Remuneration:

1.1 The Management however may split this consolidated salary at its sole discretion as and when it
becomes necessary to do so as consequence of any statutory provisions of the state or Central Act
applicable to you.

1.2 Your performance will be reviewed at regular interval by the management.

1.3 The salary increment and career development is based on your performance. You do not have
any automatic or vested right for increments to your salary or promotions. All increments and
promotions to you are at the discretion of the company and depend on your performance, conduct,
suitability and the requirement of the management. As per Policy of the Organization. (If Applicable)

1.4 In the matter of provident funds, Junior Software Engineer pension scheme, Bonus/ Ex- Gratia,
Gratuity, Group Accident Provisions, Profession Tax, ESI if any, which are in force from time to time.
You shall be entitled to Gratuity at the rate of one-month salary (Basic +DA) for every one-year
service. Gratuity will be payable on separation of service only at the rate of last drawn monthly
salary by you during service period. Gratuity is payable only as per the Payment of Gratuity Act.

1.5 For separation of employment after successful completion of the probation period, 1 month
notice period will be applicable by either party (VGESPL or the Employee)

1.6 If Employee leaves organization within 3 months from date of joining of VGESPL then he/she
needs to reimburse all paid salary amount to VGESPL.

Vishwakarma Global Education Services Private Limited
Register office: 283, Budhwar Peth, Near — City Post office, Pune 411 002 Maharashtra, India
Tel No: 91 - 20 - 2452 - 5555
CIN: U74140PN1982PTC028763



Vishwakarma Global Education Services Private Limited

ANNEXURE -1
Sr.No: Particulars Amount (INR)
1 Basic 15,000/-
2 HRA
3 Special Allowance
4 Flexible Benefits Plan (FBP)
r 5 Employer Provident Fund Contribution
6 Gross CTC Salary 15,000/-
Deductions
7 Professional Tax As per law
8 . ESI As per law
9 Income Tax As per law
10 Provident Fund As per law
Total Deductions for the Month

Notes:
1. Sr.no.4 bills to claim non-taxable in cases where applicable under (FBP)
2. Sr.no.4 The Software Engineer can claim exemption for Vacation in respect of any two (2)
journeys in a block period of 4 years.

| agree and accept

----------------------------------------------------

Siddhant Panachal, Date: Dec 28 2021

Vishwakarma Global Education Services Private Limited
Register office: 283, Budhwar Peth, Near — City Post office, Pune 411 002 Maharashtra, India
Tel No: 91 - 20 - 2452 - 5555
CIN: U74140PN1982PTC028763

CIN- 1174140PN1 QRIPTCNIR7AR




DataSciencelab

BeData Smart

Address : Flat No-9, Kohinoor Corner, Jagan-Niwas Co-Op Hsg. Soc, S.No 40/, Bhau Patil Rd, Bopodi,
411020

Dated 11 Nov 2019

Pre Employement Offer Letter

= 7" Dear Mr. Aaditya Aagashe
g
With effect from 11" Nov 2019 we are happy to offer you the position of “Software

Developer” with DataSciencelLab, Pune on the following terms & conditions:

* Your joining starts at 15June 2020.

* You might be placed at any project as and when required by the management.

* Either party can nullify this contract by giving a notice of 30 days.

» Your duties and assignments for this position will be those described to you in your
orientation.

* Your remuneration will be INR 3 Lakh per annum.

We wish'you all the best and long journey with us.

Best regards,

PREETI SUSHEEL PANDHU
Founder & Director
DataSciencelab
Preeti.Pandhu@datasciencelab.in
+91 9730074380




DataSciencelab

Be Data Smart

Address : Flat No-9, Kohinoor Corner, Jagan-Niwas Co-Op Hsg. Soc, S.No 40/, Bhau Patil Rd, Bopodi,
411020

Dated :- 21 Sep 2019

INTERNSHIP OFFER LETTER

Dear Mr. Aditya Agashe,

With effect from 21* Sept 2019 we are happy to offer you the position of “Trainee —Associate
Consultant” with DataSciencelLab, Pune on the following terms & conditions:

Your internship period will be for one month starting from the date of your joining i.e. 23"
Sep 2019 and end date would be 22" Oct 2019. However, this period can be cut short or
extended based on the individual's performance and at the discretion of the management.
You might be placed at any project as and when required by the management.

Either party can nullify this contract by giving a notice of 10 days.

Your duties and assignments for this position will be those described to you in your
orientation.

We wish you all the best and long journey with us.

Best regards,

PREETI SUSHEEL PANDHU
Founder & Director
DataSciencelab
Preeti.Pandhu@datasciencelab.in

+91 8730074380




Ph: +91 020 25670062 .
Fax: +31020 25660119
email: facillty@uds.in
Website: www.uds.in

Mr. Pankaj Ganpat Salunke

APPOINTMENT LETTER

Dear Mr. Pankaj Ganpat Salunke

With reference to your application and subsequent interview, we are pleased to advice you that
you have been selected as “BMS Operator” on contract at “ASCENDAS IT PARK (PUNE)
PVT LTD-PUNE.”

Date of Appointment: 22nd June 2021

You will be paid a Gross Salary with Bonus amount of Rs.16,500 /- (Sixteen Thousand Five
Hundred Rupees only) per month. We will be deducting statutory contributions such as PF &
ESI etc. You shall abide by the term & conditions & the rules of the company client
ASCENDAS IT PARK (PUNE) PVT LTD-PUNE as in force from time to time.

o Your faithfully

For UPDATER SERVICES (P) LTD.

UPDRTER SEAVICES (P) LTD., Akshay Sankul, Comaercial Complex. First Floor, Hanuman Nagar,
Senapati Bapat Road, Pune - 411 016

Head Office - No. 2/302/A, UDS Salai, Off Oid Mahabalipuram Road, Thoraipakkam, Chennal - 00 097. Ph - +91 44 24963234 Fax: +91 44 24961912




Ph: +91 020 25670062 .
Fax: +91020 25660119
email: facillty@uds.in
Website: www.uds.in

Annexture
SALARY DETAILS Amount (Rs)
Basic 12000
DA 0
House Rent Allowance 3500
— Special Allowance 0
v Bon;.:s 1000
Gross Salary (With Bonus) 16500
PF 1440
ESIC 124
PT 200
Net Salary 14736
Note - Quarterly Leave Wages — Rs 1142/-
For UPDATER SERVICES (P) LTD.
Py

UPDATER SERVICES (P) LTD., Akshay Sankul, Comercial Complax, First Floor, Hanuman Nagar,
Senapati Bapat Road, Pune - 411 016

Head Office - No. 27302/A, UDS Salai, Off. Old Mahabalipuram Road, Thoraipakkam, Chennai - 600 007. Ph: +81 44 24963234 Fax : +01 44 24961012

CiN-U74140TN2003PTCD51855
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=7 Complete Java Classes

3 August, 2022

To,
Rohit Napaware,

Contact nymber: +91 87885 38936

Email: nagawarerohitSDZ@gmaH com

Subject: Employment Letter

Dear ﬂoh",

Complete {ava Classes (CJC) (“The Com i iti i
pany”) is pleased to offer you the position of Programmin
Menteor sﬂ_bjectto _the following: ’ : g

(1) Yoy R rfequired to jOfn the Company on or before 6* August 2022, If you accept this offer
and f:-leI tq ]om ?h.e Compa_ny by the date mentioned above or any other date approved by the
Company ]P writing, this o_fft_er shall automatically stand cancelled.

(2) Yoyr tepure will start from 6% August 2020, and will be for upcoming Two Years from the date
(3) This offpr is being made in good faith on the basis of the information and documents provided
by yoy dufjng the recruitment process. The Company reserves the right to conduct backgra.und

checks,dirgctly or indirectly, to verify such information and documents, If any discrepancies are
found Jn sych information or documents or if the results of such background check are found to be

iunsatlsfacmry, as determined by the Company, in its sole discretion, the Company may
withdraw/gancel this offer.

{4) Yoy wil} initially be based at our office at Karvenagar, Pune.
(5) The Company follows an employee appraisal only once in a year.

(6) Use of gamputer facilities/Mobile device for personal reasons is strictly prohibited. You must
return 3| the equipment’s while leaving the job.

<a(7) Yﬁprﬁnnual CTC will be 2.4 LPA after the completion of Probation Period of 3 months from the DOJ.
_. '-_'._.jm'd Dﬁrin'g the Probation Period the CTC will be 2.0 LPA. ._

Regd Office: Pffice No 1(Ground floor), Above Rupam Sweets, Vikas Mitra Mandal Chowk Road, Near karvenagar

Stop, Pune-52
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ou :‘r:nljlﬂu:;ted 10 report at the faliowlng address by 09.30 AM i the date of jolning
e '4 above, Please meet Mrs, Sneha K, to complate the [oaning formalitles,

Addrags:

Qffice No 3{Bround floor),

Above Rupym Sweets,

Vikas Wit Mandal Chowk Road,
Near Rarvinegar Stop, Pune-52

L]

AVHSAVY

We undergtand that you may have queries during your jolning period. We would encourage yaul to
contact Ms. Sneha K. for the same on completejavaclasseseail. com,

We walcqme you to Conplote Java Classes (CIC) and lacking torwand 1o your valued contributi i in
taking the fompany to wreater hhts, We are sure that owr working environment will be
condyelvepo helping you grow prblessionally as well as personally.

With wann fegards,
ForCJ¢,

Mrs. Speha K.
HR Head,
CJC, Pune,

| haye read and understood the terins of this Employment letter and all Annexure

“thergto. | accept this employment letter and my tentative date of joining is

Name: Date: .

Signature:

Regd Qffice: ffice No 1{Ground (lcor), Above Rupan; Sweets, Vikas Mitra Vol Chowk Road, Near karvenagas

Stop, Pune-52

e R o ki L
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Star Union Dai-ichi
Life Insurance
“ ﬂﬁ @wwm & Dai-ichi Life

Certified

10" March 2022
To, '
Akshay Raut

B-901, Mont Vert Belair
Bhugaon

Pune - 412115

Dear Akshay,

Offer Letter: Software Development Engineer

—

: With reference to your interview with us, we are pleased to offer you the position of Software
Development Engineer in Corporate Office. You will be on probation for a period of 6 months. Your
confirmation in the service of the Company will be subject to your successfully completing your
probation.

1. Your Cost to Company has been enclosed in Annexure A.

2. Your initial posting will be in Digital- Technology & Innovation, Corporate Office. However, the
company reserves the right to utilize your services at any other place within or outside the
country.

3. This is a provisional offer. Your formal appointment and the issuance of the final Letter of

Appointment is subject to the following conditions:

a. Actual production of Relieving letter or acceptance of resignation letter from your current

employer.

b. Actual production of documents and certificates regarding educational qualifications, work

experience, remuneration, identity and references, personal data sheet.

Please refer to the Annexure B for the list of documents.

4. (i) Joining in the company is subject to generation of employee code. Submitting joining documents
does not make you eligible as the employee of the company. Company upon receiving your joining
documents will validate, post which the decision of hiring with the company is taken. The candidate
will be deemed to have not joined the company unless his/her employee code is generated and
communicated by the company.

4, (ii) Candidate who has worked with Star Union Dai ichi Life Insurance Co. Ltd. (SUD Life) earlier will
be considered as rehiring instance. Please note that rehiring is subject to fulfilling certain specific
criteria and approval of the Competent Authority. It is advised to bring it to the notice of the company
in writing if you have worked with SUD Life earlier before acceptance of this offer. Any non-compliance
to this effect will be considered as a case of non-disclosure of material facts influencing the decision
with respect to hiring of the candidate. All such cases will be considered as violation of code of conduct
of the company and his/her continuation in the company will be solely at the discretion of the
company.

Star Union Dai-ichi Life Insurance Company Limited
Registered Office: II" Floor, Vishwaroop IT Park, Plot No. 34, 35 & 38, Sector 30A of IIP, Vashi, Navi Mumbai - 400 703,
Toll Free No: 1800 266 8833 (9:30 am to 6:30 pm - Mon to Sat) | Tel: 022-7196 6200 | Fax: 022-7196 2811
Email: custormercare@sudiife.in | Website: www.sudlife.in | IRDAI Regn. No. 142 | CIN: UBBOIOMH2007PLC174472

Trodemork used under kicenca from respective ownars.




Continuation Sheet

Star Union Dai-ichi
Life Insurance
6 ﬁ (ﬂ'-;""""';* J Dai-ichi Life

5. Your offer and appointment is made basis the information furnished and representation made by
you from time to time. The company and third party appointed by the company shall be entitled to
conduct background verification and reference checks from all requisite sources to ascertain and
establish the facts furnished by you. During verification, there may be certain documents/facts/proofs
required to be produced from your side. In case, you are not able to produce the same within
stipulated time frame, the company reserves the right to put your salary on hold for such time till you
submit the said documents.

In case of negative background verification, the company reserves the right to terminate your services
and take such further action as deemed necessary in the interest of the company.

6. In such cases where you possess insurance agency code of another insurance company(ies), you are
required to ensure that your code is deactivated and you submit the NOC from the concerned
insurance company(ies) within 30 days of your joining SUD Life failing which SUD Life reserves the
right to keep your salary on hold and take such action as deemed necessary which may also include
termination of your services from SUD Life.

7. In case of your resignation or termination from the services of SUD Life Insurance Co. Ltd for any
reasons whatsoever, the admissibility or otherwise of payment of incentive/performance bonus and
the quantum of such incentive/ performance bonus to be paid shall be at the sole discretion of the
Management and no correspondence shall be entertained in this regard.

Please acknowledge the receipt of this offer by returning this duplicate copy within 2 days from the
date of this letter, duly signed and stating your date of joining which should not be later than 1*
February 2022.

Yours faithfully,

Dinesh Bojwani
Head — Human Resources

I, Akshay Raut have read the above terms and conditions and hereby accept the offer.

Expected Date of Joining: ..cococvvvieeecennns Sigrature g

Trodemark used under licence (rom respective owners.

Az wgl
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Continuation Sheet Sta!' Union Dai—iChi
Life Insurance
6 ﬁ er} "’:'°':;“" 3 Dai-ichi Life

MEDICAL FITNESS DECLARATION

In pursuance of the offer of employment made to me by SUD Life Insurance, |, Akshay Raut declare
that;

1) | am medically fit to accept the offer of employment extended to me and fully understand that in
the event of my being found medically unfit to discharge the responsibilities assigned to me, the

company shall have the right to terminate my services forthwith.

2) | suffer / have suffered from (mention if any):

If required | agree to undergo the medical examination as decided by the company to satisfy itself of
my medical fitness. The company's decision in this regard shall be final and binding. This is, however,
without prejudice to the right of the company to terminate my services in future in case | am found
medically unfit to discharge the responsibilities assigned to me.

(Signature of the candidate)

Date: Place:

Please refer to Annexure B for details of documents to be submitted prior to joining.

Trodemark used under licence from respective owners
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107 1arch 2022

To,

Akshay Raut

B-901, Mont Vert Belair
Bhugaon

Pune - 412115

Dear Akshay,
Offer Letter: Software Development Engineer

With referen i i ;
ce to your interview with us, we are pleased to offer you the position of Software

Develg, i i
conﬁrm;;l::::tifntghmeer in Cor;'mrate Office. You will be on probztion for a period of 6 months. You-
N the service of the Company will be subject to your successfully completirz .2~

probation.
1. Your Cost to Company has been enclosed in Annexure A.

2. Your initial posting will be in Digital- Technology & Innovation, Corporate Office. However, the
company reserves the right to utilize ycur services at any other place v t~'n or outside the

country.
3. This is a provisional offer. Your formal appointment and the issuance of the final Letter of

Appointment is subject to the following conditions:
a. Actual production of Relieving letter or acceptance of resignation letter from your current

employer.
b. Actual production of documents and certificates regarding educational qualifications. work
experience, remuneration, identity and references, personal data sheet.

Please refer to the Annexure B for the list of documents.
itting joining documents

4. (i) Joining in the company is subject to generation of employee code. Subm
n receiving your joining

does not make you eligible as the employec of the company. Company upo
documents will validate, post which the decision of hiring with the company is taken. The candidate
will be deemed to have not joined the company unless his/her employee code is generated and

communicated by the company.
hi Life Insurance Co. Ltd. (SUD Life] ea:ter will

4. (i) Candidate who has worked with Star Union Dai ic

be considered as rehiring irstance. Please note that rehirirz is subject to fulfilling certa ~ so2cific

criteria and approval of the Competent Authority. It is advised to bringit to the notice of t~e Jomoany

in writing if you have worked with SUD Life earlier before acceptance of this offer. Any non-com clhiance
f non-disclosure of material facts influencing the gecision

to this effect will be considered as a case 0
Il such cases will be considered as viciation of code of conduct
golels 7% she discretion of the
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- Star Union Dai=ichi
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presentation made by
all be entitled to
o ascertain and

5. Your offer and appointment is made basis the information furnished and re
you from time to time. The company and third party appointed by the company sh
conduct background verification and reference checks from all requisite sources t
establish the facts furnished by you. During verification, there may be certain documents/facts/p r-oo.fs
required to be produced from your side. In case, you are not able to produce the ‘same ».wthm
stipulated time frame, the company reserves the right to put your salary on hold for such time till you
submit the said documents,

In case of negative background verification, the company reserves the right to teraiinate your services
and take such further action as deemed necessary in the interest of the company

6. In such cases where you possess insurance agency code of another insurance company(ies), you are
required to ensure that your code is deactivated and you sutmit the NOC from the concerncd
insurance company(idc’ within 30 days of your joining SUD Life failing which SUD Life reserves tre

right to keep your sali-y on hold and take such action as desmed necessary which may also inciu
termination of your services from SUD Life.

7. In case of your resignation or termination from the services of SUD Life Insurance Co. Ltd for any
reasons whatsoever, the admissibility or otherwise of payment of incentive/performance bonus and
the quantum of such incentive/ performance bonus to be paid shall be at the sole discretion of the
Management and no carrespondence shall be entertained in this regard.

Please acknowledge the receipt of this offer by returning this duplicate copy within 2 days from the
date of this letter, duly signed and stating your date of joining which should not be later than b L

February 2022.

Yours faithfully,

(e i
Dinesh Bojwani
Head — Human Resources

I, Akshay Raut have read the above terms and conditions and hereby accept the offer.

Expected Date of JOINING: .....coovvverccenee. SIGNATUTRY Lo,

FE: Crannad with NKEN Sranna




Tech Mahindra Limitod
Inlocity, Hitech City Layout,
Madhapur, Hydlrnzad S00031 benedics

i E E: H"E Tol: 491 40 3003 6212
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m a H-H H n d Registernd Olflen
ra Gateway Building, Apolla Bundear

Mumbal 400 061 India.

www teclunalandra com
CIN Le42un' 2119200 LC041370
206 -
9644/ ELTP-CAMPUS / 2022 27-May-2022

Subject: Letter of Intent

Dear Rutuja,

This refers to the campus Interview that you had attended.

\g’e are pleased to inform that you have been shortlisled for a position of Assoclate Software Engineer at
and U and Sub Band U1 in our Organization provided:

6

0

Yeu. »2ing medically fit, having completed your qualifying academic course with a minimum grade of
First Class or equivalent grade as specified at the ime of your selection. meeting the set eligibility

y critefia, including minimum of First Class/60% or equivalent grade in all other courses completed by

you prior to your qualifying academic course

r
You complele the set of ieamning courses and eamn course completion certificate for each course
mentioned in Annexure - A and

On successful completion of the above, the Company may, al its sole discretion, offer you an employment
opportunity with the following conditions:

8

O

L

Page 1 of 5

You will be under probation for a period of 6 (Six) months from the date of joining.

During probation period, you will be eligible for Annual Salary package of INR 260,000 (indian
Rupees Two Hundred and Sixty Thousand Only), Pleasa refer to Annexure - B for breakup of your

intended Annual Salary package.

Post probation, you will be eligible for an Annual Salary package of INR 325,000 (Indian Rupees
Three Hundred and Twenty-five Thousand Only). Please refer to Annexure - C for breakup of your

intended Annual Salary package.

In addition, you will also be entitled for a one-lime settlement Allowance not exceeding INR 15,000, (
Indian Rupees Fifteen Thousand Only) if eligitle, as per Tech Mahindra policy.

At the time of joining, you are required to sign a service bond with Tech Mahindra. As per this bond,
you will be required to serve Tech Mahindra for a period of at least 2 years from the date of your
joining, failing which, you will need to pay a sum of Indian Rupees 100,000/- (Indian Rupees One

Hundred Thousand Only) as liquidated damages to Tech Mahindra.

You are required to mandalorily possess a valid Passport and Income Tax PAN Card at the time (7
joining the Company.




Toch Mahlodra Linuted
Intoaity, Hitach City Layount,
Madhapur, Hydorabad 500001, India,
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Wae requost you to confinn to us your acceplance of the torms and conditions spacifiad hereln by signing and
raturning a copy of this Lottar to Campus Jolnlng Team on Campusjelnlng@techmahindra.com

This Lottor of Intont shall censo to ba valid on 25-Nov-2022 or Issuo of Offer of Appointmont, whichever Is
ocadior,

Wa look forward to you having a rewarding career with us.

Y ours sincerely, "
For Tech Mahindra Limlted,

. .
~ L]

e U

Krishna Ramaswamy

Head - Resourco Managomont Group

Page 2 of §

' = Crannoad with NKEN Sranna



Tech Mahindra Limited
Infocity, Hitech City Layout,

Madhapur, Hyderabad 500081, India.

Tel: +91 40 3063 6363
BC Fax: +91 40 2311 7011
P Registered Office:
=z in =) Gateway Building, Apollo Bunder

Mumbai 400 001, India.
www.techmahindra.com
CIN L64200MH1986PLC041370

2069644 | ELTP-CAMPUS / 2022 27-May-2022

Subject: Letter of Intent

Dear Rutuja,

This refers to the campus interview that you had attended.

We are pleased to inform that you have been shortlisted for a position of Associate Software Engineer at
Band U and Sub Band U1 in our Organization provided:

)

You being medically fit, having completed your qualifying academic course with a minimum grade of
First Class or equivalent grade as specified at the time of your selection, meeting the set eligibility
criteria, including minimum of First Class/60% or equivalent grade in all other courses completed by
you prior to your qualifying academic course

You complete the set of learning courses and earn course completion certificate for each course
mentioned in Annexure - A and

On successful completion of the above, the Company may, at its sole discretion, offer you an employment
opportunity with the following conditions:

0

0

Page 1 of §

You will be under probation for a period of 6 (Six) months from the date of joining.

During probation period, you will be eligible for Annual Salary package of INR 260,000 (Indian
Rupees Two Hundred and Sixty Thousand Only). Please refer to Annexure - B for breakup of your
intended Annual Salary package.

Post probation, you will be eligible for an Annual Salary package of INR 325,000 (Indian Rupees
Three Hundred and Twenty-five Thousand Only). Please refer to Annexure - C for breakup of your
intended Annual Salary package.

In addition, you will also be entitled for a one-time settlement Allowance not exceeding INR 15,000, (
Indian Rupees Fifteen Thousand Only) if eligible, as per Tech Mahindra policy.

At the time of joining, you are required to sign a service bond with Tech Mahindra. As per this bond,
you will be required to serve Tech Mahindra for a period of at least 2 years from the date of your
joining, failing which, you will need to pay a sum of Indian Rupees 100,000/ (Indian Rupees One
Hundred Thousand Only) as liquidated damages to Tech Mahindra.

You are required to mandatorily possess a valid Passport and Income Tax PAN Card at the time of
joining the Company.




Tech Mahindra Limited
Infocity, Hitech City Layout,
Madhapur, Hyderabad 500081, India.

Tel: +91 40 3063 6363
E' Fax: +91 40 2311 7011
P Registered Office:
a ' n ra Gateway Building, Apollo Bunder
Mumbai 400 001, India.

www.techmahindra.com
CIN L64200MH1986PLC041370

We request you to confirm to us your acceptance of the terms and conditions specified herein by signing and
returning a copy of this Letter to Campus Joining Team on Campusjoining@techmahindra.com

This Letter of Intent shall cease to be valid on 25-Nov-2022 or issue of Offer of Appointment, whichever is
earlier.

We look forward to you having a rewarding career with us.

Yours sincerely,
For Tech Mahindra Limited,

O Lisha>

= ol

Krishna Ramaswamy

Head.- Resource Management Group

Page 2 of § ‘_,__.--——"_"F— :
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Annexure A

Learning and Certification

Tech Mahindra Limited
infocity, Hitech City Layout,
Madhapur, Hyderabad 500081, India.

Tel: +81 40 3063 6363
Fax: +91 40 2311 7611

Registered Office:

Gateway Building, Apollo Bunder
Mumbai 400 001, India.
www.techmahindra.com

CIN L64200MH1986PLC041370

Selects to learn the below Udemy courses in self-learning mode and earn the course completion certificate for

each course

To start learning courses use tmifh.udemy.com link.

Detailed learning instructions will be communicated separately.

Category Udemy Course Name Course Duration (in Hrs)

Programming

Foundations Programming 101 4

Data Structures & | Data Structures A-Z : Data Structures + Algerithms

Algorithms Bootcamp 7.5
Complete Web Design Course: HTML, CSS,

Web Programming | Javaseript and jQuery 20.5

Linux

Fundamentals Learn Linux in 5§ Days and Level Up Your Career 6.5

Shell Scripting Bash Shell Scripting: Crash Course For Beginners 5.5
SQL for Beginners: Learn SQL using MySQL and

SQL Database Design 8
The Python Bible Everything You Need to Program in

Python basics Python ' 9

Cloud Computing | A Practical Introduction to Cloud Computing 25

: Agile Fundamentals: Including Scrum and Kanban -

Agile & Scrum 2021 4.5
Certified Tester ISTQB Foundation Level (CTFL) -

Software Testing Updated 2021 6.5
The Art of Communications ? Become a Master

Communication Communicator 3.25
Write Better Emails: Tactics for Smarter Team

Email Writing Communication 1.36

Business

Etigueltes Business Etiquette 101: Social Skills for Success 4.7

Page 3 of 5




i . Tech Mahindra Limited
Infocity, Hitech City Layout,
Madhapur, Hyderabad 500081, india.

Tel: +91 40 3063 6363
BC Fax: +91 40 2311 7011
» Registered Office:
m a h l n d ra Gateway Building, Apollo Bunder
Mumbai 400 G601, India.

www.techmahindra.com
CIN L64200MH1986PLC041370

Annexure C

Total Cost to Company (TCC) (Per Annum) 1325000
. ponents of Total Costto Company e ~_____INR. {Per Annum) e
Basic (@40% of Total Fixed Pay) 112394
HRA (@70% of Basic Pay) 78676
Bonus/Statutory Bonus 48000
Employer's contribution to Provident Fund (@12% of Basic Pay) 13487
Flexible Components of TFP * 28428

-~ Total Fixed Pay (Per Annum) 280985
Total Variable Pay (TVP) (Per Annum) () 31221
Total......(A) 312206
Additional Benefits....(B) 12794
Gratuity 5407
Insurance Premiums (towards GTLI, GMIP and GPAI) 7387
Total Cost to Company (Per Annum) -—----(A) + (B) 325000
A Under the 'Flexible Benefits Plan', you are eligible to choose a combination of the Components as mentioned
below, subject to the individual maximum limits as mentioned against each of them, balance if any shall be paid as
taxable amount under Additional Personal Pay.
LTA 12,000
Meal Card (Max INR. 2200 per month) 26,400
Bonus / Statutory Bonus, if applicable, shall be paid in 12 equal monthly installments in advance along with your
regular salary.
(*) Maximum amount based on 100% performance; TVP shall be payable as per Variable Pay Program applicable
for the Financial Year
Additional Benefits : In addition to the above, you will also be eligible for the below-mentioned benefits -
i) Gratuity : As per Payment of Gratuity Act

F N ii) Insurance

a) Group Term Life Insurance (GTLI) Coverage: You would be eligible to be covered under the Group Term Life
Insurance Cover, providing Life Insurance Coverage to the associates by paying a lump sum benefit of INR 20
lakhs to the beneficiary on the unfortunate death of the associate
b) Group Medical Coverage Plan (GMIP): You would also be enrolled under the existing Medical Insurance
scheme of the company with a cover of INR 3 lakhs (floating cover) applicable to Self , Spouse, 2 children & 2
parents. Cost of coverage of parents (if opted for) will be borne by you. If enrollment of parents is not opted for, the
applicable cover (for self only OR self +spouse+up to 2 children) will be INR 2 lakhs.
¢) Group Personal Accident Insurance (GPAI) coverage: You would be enrolled under the Company's GPAI
scheme with a cover of upto INR 5 lakhs payable in case of permanent disablement arising out of any unfortunate
event of an accident.

Page:5 of §
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Bajaj Allianz General Insurance Company Limited

PRIVATE AND CONFIDENTIAL
LETTER OF INTENT

05-Jul-2022 -

Vidhl Jain
Pune

Subject: Offer for the designation of Executive Trainee

‘Dear Vidht,

In reference to Your [“You", "Your"] application and subsequent interview You had with us, we are
pleased to extend You an offer for the position of Executive Trainee at Trainee- TR with Bajaj Allianz
General Insurance Company Limited (“BAGIC" or “the Company” or “we”). You will be based at MARVEL
and your date of joining will be 07-Jul-2022. The current location is subject to change depending upon
the work assignment from time to ime.

BAGIC, taday, is onc of the best private insurers in the industry. At the core, we sincerely be . v in doing
good to people by covering their risks. The Company has continuously been expanding its on:erations and
recelved significant recognitions for its leadership, people practices, technology and customer
orientation. Guided by our Employee Value Proposition - ‘Live Ambition, Breathe Care’, we believe in
faclitating a culture where every employes can realize their true potential, and we do so with care at the
cenler of all our activities, whether it's towards our employees or our customers and partners. We
employ and nurture diverse talent and would be keen to have you on board as a part of our collective.

The compensation detalls are provided in the 'Annexure- A’ to this Offer Letter. You will receive an
‘Appointment Letter’ upon joining with detailed terms of your employment

We look forward to having You on hoard te contribute and be a part of our success story.

For Bajaj Allianz General Insurance Company Limited,

Authorized Signatory

Regd. & Head Office: Bajaj Allianz House, Airport Road, Yerwada, Pune 411 006, Tel (+91 20) 66026666 Fax
(+9120) - 66026667 E-mail: customercarc@uajajaltianz.co.in Website: www.bajajallianz.com CIN No.!
HARN ABMIANADI ~ATERT0
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Bajaj Allianz General Insurance Company Limited

ANNEXURE - A COMPENSATION ENTITLEMENT SHEET

N Name : Vifih-i Jain Designation : Executive Trainee
Date of joining : 07-Jul-2022 Grade & Band : Traince- TR
Location : MARVEL

|
S No. Components

Per month (Rs) Per annum (Rs)

k34 o

= 10,00 1,20,000
iouse Rent Allowance —4’000 48,000

Statutory Bonus 3,833 46,000
Personal Pay 13,219 1,58,631

Total - A 31,053 3,72,631
Provident fund (Company Contribution) - 1,800 21_.600
Gratuity as per Act 481 o 5,769
Total Retirals Pay - B 2,281 27,349

SNTETPTFF[F T

3 §. 'Total Fixed Pay - A+B 33.333 4,00,000

1y

A. RULES for Personal pay package: Each emplayee is free to exercise his/her choice of apportienment of Personal
Benefit package subject to the total limit given above and individual limits as mentioned against cach. The
‘above selection shall be taxable / non-taxable as provided by the Income Tax Act and the rules made thereunder
and amended from time to time.

B. You will be covered under greup term life and perscnal accident palicy. The premium for this sum assured shall
be paid by the Company directly to the Insurance Company. This is not a part of the Fixed Pay.

C. Group Mediclaim Cover: You will be eligible to participate in Company’'s Group Mediclaim as per prevailing
policy design.

— D. Gratuity amount would be payable as per the norms specitied under the Cratuity Act.
E. - Next salary revision will be done as per Company norms.

F. *All future ex-gratia Variable pay/ Performance pay viould include prospective/ retraspectively increased or
additional statutory payments liable to be paid by the Company because of changes in statues. Also, the
Company reserves the right to adjust/ recover such increased/ additional statutory payments from the Total
Fixed. Further the Company will not be liable to pay any amount over and abave Total Fixed which includes all
statutory payﬁaeﬁts applicable. Company reserves right to change your salary structure at any time by treating

238 this as required notice, If any, under any Law & without any separate/further notice/ intimation. This is basis the

s fact that the Total Fixed is inclusive of all liability/ compensation obligations of the Company [whether towards

ul statutory payments as well as towards Basic pay and other components of pay] s mentioned in this Annexure.

G. Apart from the Total Fixed Pay mentioned in the abaove Compensation Entitleivs + Sheet, you will also be
oH eligible for performance based incentive as per the Company's Internal policy and ncrns, from time to time.
Please note that the payment of performance based incentive [s salely Company’s discretion, Further the

Regd. & Head Office: Bajaj Allianz House, Airpart Road, Yerwada, Pune 111 006, Tel {+91 20) 66026660 Fax

(+9120) 66026667 E-mail: customercare@bajajallianz.co.in Website; www.bajajallianz.com CIN No.:
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Bajaj Allianz General Insurance Company Limited . _ tively serving on the rolls of the
amount of performance based incentive will be paid to you only if-you are ac Yf gk peformisiiee bt
Company and not serving any notice period as on the date of disbursal /payout o

incentive.
H. The hiring is subject to complction of hiring formalities.

i h up to an amount of INR
The exact sums of all the amounts mentioned in the Annexure A above may mismatch up
10/-. for the purpose of rounding off the total amount.

For BajaJ Allianz General Insurance Company Limited,

R

Authorized Signatory

- emmr Caw
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Bajaj Allianz General Insurance Company Limited

PRIVATE AND CONFIDENTIAL
LETTER OF INTENT

04-Jui-2022

Gauri Chavan
Pune

‘Subject: Offer for the deslgnation of Executive Traince

Dear Gauri,

In reference to Your {*You", “Your"] application and subsequent interview You had with us, we are
pleased to extend You an offer for the position of Executive Trainee at Trainee« TR with BaJaj Allianz
General Insurance Company Limited (“BAGIC” or “the Company” or "we"). You will be based at MARVFL
and your date of joining will be 07-Jul-2022, The current location is subject to change depending upor:
the work assignment from time to time. : '

BAGIC, today, is one of the best private insurers in the industry. At the core, we sincerely believe in doing
good to people by covering their risks. The Company has continuously been expanding its operaticns and
received significant recognitions for its leadership, people practices, technolory and customer
orientation. Guided by our Employee Value Proposition - ‘Live Ambition, Breathe Care’, we believe in
facilitating a culture where every employee can realize their true potential, and we do so with care at the
center of all our activities, whether it's towards our employees or our customers and partners. We
employ and nurture diverse talent and would be keen to have you on board as a part of our collective,

The compensation details arc provided in the ‘Annexure- A’ to this Offer Letter. You will receive an
‘Appointment Letter' upon joining with detailed terms of your employment

We look forward to having You on board to contribute and be a part of our success story.

For Bajaj Allianz General Insurance Company limited,

\
Authorized Signamn\'y

Reqad. & Head Office: Baja Alllanz House, Airpurt Road, Yerwada, Pune 411 006. Tel (+91 20} 66026666 Fax

= embemanreare i A llianz.co.in Website: www.bajajallianz.com CIN No.:
]
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Bajaj Allianz General Insurance Company Limited

ANNEXURE - A COMPENSATION ENTITLEMENT SHEET

Name : Gauri Chavan Deslgnation : Exceulive Trainee

Date of joining : 07-Jul-2022 Grade & Band : Traince- TR

Location : MARVEL
5 No. Components Per_n;c-mt.h (Rs) - Per annum (Rs)
-1.___ Basic 16.600 1,20,000
E House Rent Allowance 4000 ) 48,000
3, [Statutery Bonus 3,833 44,000
4. [Persen | Pay 13,219 o 1,58,621
E.. [rotal - A 31,053 3,72,631
. |Provident fund (Company Contribution) 1,800 21,600 |
7. (Gratuity as per Act 481 Sl?é‘ﬁ
rﬂ. Total Retirals Pay - B - Eléél 27,369
5. |'Total Fixed Pay - A+B 33,333 4,00,000

A. RULES for Personal pay package: Each employee is free to exercise his/her choice of apportionment of Personal

Benefit package subject to the total limit given above and individual limits as mentioned against each. The

. abové selection shall be taxable / non-taxable a5 provided by the Income Tax Act and (. rules made thereunder
and amended from time to time.

B. You will be covered under group term life and personal accident policy. The premium for this sum assured shall
be paid by the Company diectly to the Insurance Company. This is not a part of the Fixed Pay.

C. Group Mediclaim Cover: You will be eligible to participate in Company's Group Mediclaim as per prevailing
policy design.

D. Gratuity amount weuld be payable s per the norms specified under the Gratuity Act.

E. Next salary revision will be done as perCompany norms.

F. *Al future ex-gratia Variable pay/ Performance pay would include prospective/ retrospectively increased or
additional statutory payments liable to be paid by the Company because of changes in statues. Also, the
Company reserves the right to adjust/ recever such increased/ additional statutory payments from the Total
Fixed. Further the Company ill not be liable to pay any amount over and above Total Fixed which inciudes all
statufory payments applicable Comparty reserves right to change your salary structure at any time by treating
this 2 required notice, if any, under any Law & without any separate/further notice/ Intimation. This is basis the
fact that the Total Fixed is inclusive of all Hakility/ compensation obligations of the Company [whether towards
statutory payments as well as towards 3asic pay and other components of pay) as mentioned in this Annexure,

sheet, you will alsa be
! policy and norms, from time to time.
bésed incentive [s solely Company's discretion. Further the
’ |}

Regd. & Mead Office: Baja Allanz House, Atrﬁort Rax

d, Yerwada, Pune &
: -!mm”" MGGDMZI E?:i.f_,:“u Customercare@bajajalionz.co.in Web

ol

#igible for performance based incentive a: per the Company's interna
Hease note that the payment of performan:s :

11 006. Tel {(+91 20) 66026666 Fax
sie. www.bajajallianz.com CIN No.:

)
Ly

Y Crannad with NKFEN Sranna




C aring f:l} __T'W,‘i

2% T-%0 )

Bajaj Allianz Gaeneral insurange Compan, Lontod : o gl of the
.amount of performance based Btentiye vl be pad 5 yau only if you are actively servoy o TRe 4 I;.a o
. s . epsrh perlorenance
Lompany and nat serving ahy Aotite periad as on the date of disbursal /payont of surig i

incentive
i+ The hiring is subiject to completion of Firing formafities.

et b U (0 an armcunt of P
| The exact sufms of afl the ameaunts mentioned in the Arnewure A alune Sy TS upt
10/, lot the purposs of rouriding off (e total amonunt

R N T T o . AT
£ oe Paa) Alian Garstrsl tnsutance € reparyg Umited,

COAT

4 Aty s

Autpsorizeed 5SS

i

nt MR ‘m““ fas

e Crannad with AKEMN Cramma



LCU

C‘"{”ﬂ [” ymuﬁ
RIRAAD Allanz @

r e

paja) Allianz Ganaral Insuranco Coing oy Limitad

PRIVATE AND CONFIDENTIAL
LETTER OF INTENT

05-ul-2022

Gunjan Mulik
Pune

subject: Offer for the designation of Executive Tralnee

Dear Gunjan,

In reference to Your [*You®, “Your"] application and subsequent Interview You had with us, we are
pleased to extend You an offer for the position of Executive Trainee at Trainee- TR with Bajaj Allianz
General Insurance Company Limlted (“BAGIC" or “the Company" or “we"). You will be based at MARVEL

and your date of Jolning will be 07-Jul-2022. The current location Is subject to change depending upon
the work assignment from time to time.

BAGIC, tuday, is one of the best private insio ors in the industry. At the core, we sincerely believe in daing
good to people by cavering their risks. The Company has continuously been exparding its operations and
recelved significant recognltions for its lcadership, people practices, tcchnology and customer
orlentation. Gulded by our Employee Value Proposition - ‘Live Ambition, Breathe Care', we believe in
facllitating a culture where every employee can realize their true potential, and we do so with care at the
center of all our activities, whether it's towards our employees or our customers and partners. We
employ and nurture diverse talent and would be keen to have you on board as a part of our collective.

The ccrn;;cnsation detalls are provided in the ‘Annexure- A' to this Offer Letter. You will receive an
‘Appointment Letter' upon joining with detailed terms of your employment

We look forward to having You on board to contribute and be a part of our success story.

For Bajaj Alllanz General Insurance Company Limited,

Authnrized Signatory

Regd. & Head Office: Bajaj Alllanz House, Alrport Road, Yerwada, Puine 411 00
: ' ag, a. Pun 6. Tel (+91 20) 66026666 Fax
_ im“zn: n&?‘?’?iﬁ:i'?au customer:are@bajajallllanz.co.in Welrte www.bajajallianz.com CIN No.:
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Company Limited

ANNEXURE = A COMPENSATION { 11111 MENT SHELT

Name : Guin Mubil
Date of Jolnlng : 07 Jul ’U‘z
Location : MARVLL

( nein 93” ya “es

Deslgnation : Uxecutive Tralnec

Grade & Band ¢

fralnee- TR

5 No. IlComponents - | Per month (Rs) ! I"cr %mmdm
1. Basic . o 120,000
2. [House Rent Allowance 4,000 48,000
5. statutoryBonus | e _ 46,000 |
;__ Personal Pay 13.219 1 o 1,58, a1
5, [Total-A 3.1:0“553—“ o 3,72.631
5. Provident fund {Company Contribution) 1800 21,600
7. fGratuity as per Act : At I 5,769

8.  [Total Retirals Pay - B 2,281 ‘I 27,369
9. |*Total Fixed Pay - A+D S 33am 4,00,000
A.

B. You will be covered under group term life and personal accident policy. The premium for thi

=y

RULES for Personal pay package: Cach employee is free to exercise his/her choice of apportionment of Personal
Benefit package subject to the total limit given above and individual limits as mentioned against each, The

above selection shall be taxable / non-taxable as provided by the Income Tax Act and the rules made thereunder
and amended from time to time.

sum assured shall
be pald by the Company directly to the Insurance Cempany. This Is not a part of the Fixed Pay.

Group Mediclalm Cover: You will be eligible to particlpate In Company's Group Mediclalm as per prevailing
policy design.

Gratuity amount would be payable as per the norms specitied under the Gratuity Act.
Next salary revision will be done as per Company norms.

.' ‘Al! future ex-gratia Varlable pay/ Performance pay would Include prospective/ relrespoctively increased or
additional statutory payments llable to be paid iy the Company because of changes i statues. Also, the
Comparly reserves the right to adjust/ recover such increased/ additional statutory payments from the Tolal
Fixed. Further the Company will not be liatle to pay any amount over and above Total Fixed which includes all
statutory payments applicable. Company reserves right to change your salary structure at any time by treating
this as required nofice, if ary, under any Law & without any separate/lurther notice/ Intimation. This is basis the
fact that the Total Fixed is inclusive of all liability/ compensation oblizations of the Company [whether towards
statutory payments as well as towards Basic pay and other components of payj as mentionad In this Anncaure.

- G Apart from the Total Fixed Pay mentioned in the above Cempensation Entitiement Sheat, you will also be
eligible for performance based Incentive as per the Company's Internal policy anil 1. I-M. from time to time.

Please note that the payment of performance based Incentive s solely Compani's tircrelion, Further the

Regd. & Haad Office: Baja] Allianz House, Alrport Road, Yerwada, Punn 411 006, Tel (+91 20) GE026666 Fax

(+91 20) 66026667 E-mail: custun crcarc@ba]h}nlllanz.co In Webiniter vraw baja alllanz com CIN No.:
HIEEAIADMAINNNDI FRT1ETY0]
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amount of performance based incentive wguibc ny Limited
Company and not serving any notice period ep
incentive, o

aitl to you only if you are actively serving on the rolls of the
n the date of disbursal /payout of such performance based

t1  The hiring Is subject to completion of hiring formalities

1. he exact sums of all the amounts i
1 mentioned in the Annexure A ab i
gl i s Wb re A above may mismatch up to an amount of INR

For Bajaj Allianz General Insurance Company Limited

Authorized Signatory

Regd. & Head Office: Baju) Allianz louse, Alrport Read, Yerwad, 'une 411 006, Tel (+91 20) 66026600 Fax
(+9120) 66026667 E-mail: customercare@bajajallianz.co.in Website: wyiw.bhajajallianz.com CIN Nu.:
WEM ADMINANDLCAT g0
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; Navigate your next
HRD/3T/1003313159/22-23 June 30, 2022

Mr. Devendra Pitaliya
Chinchwad Station

Pimpri Chinchwad, Pune

Pimpri chinchwad, pune-411033
India

Ph: +91-9503362310

Dear Devendra,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

s, RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Signature Not Verified
Digitally si hard Labo
gge: 2‘%06. o : 46 28 1ST
L:::::;‘:"I‘. Bg‘ngﬂ!-re

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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Navigate your next
HRD/1003313159/22-23 ‘ June 30, 2022

Mr. Devendra Pitaliya
Chinchwad Station

Pimpri Chinchwad, Pune

Pimpri chinchwad, pune-411033
India

Ph: +91-9503362310

Dear Devendra,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Definition

The following terms shall have the following meanings for the purpose of this Offer of Employment
( "Offer Letter" hereinafter).

"Affiliates" means any entity that controls, is controlled by, or is under common control with the Company.
"Company" refers to Infosys Limited.

"Control" means possessing, directly or indirectly, the power to direct or cause the direction of the
management, policies or operations of an entity, whether through ownership of voting securities, by contract

or otherwise.

"Training" shall mean and include all the training that shall be imparted to you on joining the Company.

Joining

Your scheduled date of joining the employment of the Company will be 15-Sep-2022.

Location

Your location for employment is MYSORE, India .

You may be asked to relocate to any of our units, departments or the offices of our Affiliates and/or the
offices of our customers, depending on business requirements. In such an event, your remuneration and
other benefits shall be determined in accordance with the relevant Policies of the Company in that work
location.

Please be advised that you, by accepting this Offer Letter, hereby give your irrevocable consent to the
above.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 10



ANNEXURE -1

(Compensation during the first six months from the Date of Joining)

INfOsyS

Navigate your next

B

COMPENSATION DETAILS
(All figures in INR per month)

' NAME Mr. Devendra Pitaliya
ROLE Systems Engineer
ROLE DESIGNATION Systems EnglEi Trainee |
1. MONTHLY COMPONENTS -
] BASIC SALARY 15,000
| BASKET OF ALLOWANCES 4,473_;
' BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a |
™ onthly basis) 2,850|
TMONTHLY GROSS SALARY 22,328]|
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95%) paid out on a monthly basis) 150/
3. RETIRAL BENEFITS - o
PROVIDENT FUND - 12% of Basic Salary . 1,800
GRATUITY - 4.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000
TOTAL GROSS SALARY 25,000
4& OTHER BENEFITS |
Scheme Eligible Amount In INR | Interest Monthly Instalments ?I-I: ;’egi!‘:xt;l;e‘ze employee)
SALARY LOAN
(subject to submission of] 12000 ; .
Trainee Agreement) (without security) Nil 12 Nil 1

allowance policy at that time

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

determined in strict accordance with the provisions of the Payment of Gratuity Act

*The gratuity amount set out above is an approximation. Y our eligibility and the final pay out of any Gratuity amounts will be

Company Confidential - This communication is confidential between you and Infosys Limited

Page 9 of 10
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Navigate your next

ANNEXURE - 11
(Compensation post successful completion of six months)
COMPENSATION DETAILS )
(All figures in INR per month)
NAME Mr. Devendra Pitaliya
ROLE Systems Engineer
' ROLE DESIGNATION Systems Engineer Trainee

' 1. MONTHLY COMPONENTS

BASIC SALARY . B 15,000,

BASKET OF ALLOWANCES 4,478 |

‘ BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a |

—-monthly basis) 2,850/

“IMONTHLY GROSS SALARY 22,328
2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting ‘ |

the advance (95%) paid out on a monthly basis) - - ] 150|

3. RETIRAL BENEFITS !

PROVIDENT FUND - 12% of Basic Salary lr I,BOU}

T |

GRATUITY - 4.81% of Basic Salary* | 722|

FIXED GROSS SALARY (1+2+3) \ 25,000!

| | |

At an indicative | At indicative | At indicative
4. INCENTIVE COMPONENTS : Payout of 5% | Payout of 10% | Payout of 20% ‘
™ AINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 2,500 15,000 ‘

|
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) : 26,250

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) l 27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) l 30,000

OTHER BENEFITS
|
[ Margin Mone
Scheme Eligible Amount In INR | Interest : Monthly Instalments (To :E borne by ,i, employee)
SALARY LOAN
| (subject to submission ofl 12000 ; :
Trainee Agreement) (without security) Nil 12 Nil

allowance policy at that time

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

| *The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
| determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between you and Infosys Limited
Page 10 of 10




offer: Computer Consultancy
Ref: TCSL/DT20218087862/Pune
pate: 26/11/2021

\r. Devendra Narendra Pitaliya
Neminath BhavanChinchwad Station,
Lokmanya Hospital,

pune-411033,

Maharashtra.

. Tel# -

Dear Devendra Narendra Pitaliya,
Sub: Letter of Offer

Thank you for exploring carcer opportunities with TATA Consultancy Services Limited (TCSL,
You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is .based on your prefile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the appiicatiqn development and maintenance projects across any of th- business units of

TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives

™ (Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential ¢i vpto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeling the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum namec TCS Xplore (detailed under Terms &

TCS Confidential

TCSL/DT20218087862 TATA CONSUITANCY SERVICES
Tata Consuvlrancy Services Limited
Neat Toaa Ground Flogrn SRo 107 15 Nagar Roead, Yervaada Pune 401 Gle tecla
Tel: 91 2068608 /7 - ' CAT02 Wobdte wvAtcs.con
thognsterod Office Niemal Lo <ot fowr Nanmon Foint, Bumbiag 420 000
cat ST Bemail; cneeruiitis com

[0 Cotoops Serviccing 4w




TATA

CSL within 7 ¢
his offer will b

wnhdrawnl of Offer
\f you (ail to accopt the offer from T

|ntof99wd !n this employment and ¢ ays, it will be construed that you are na:

€ automatically withdrawn.

post acceptance of TCSL Offer letter jf

ou fail to joi g s = : P
otter, the offer will stand automatically rminalg o £ 1 G515 provided in the TCSL Joinig

terminated at the disceestion of TCSL.

we look forward to having you in our global team

vours Sincerely,

For TATA Consultancy Services Limited

\*-J" ’
i {Mﬂlﬁ ( d
AU
(-
i |
!
Girish V. Nandimath Click here or use a OR code scannsr from yoormas 2
Global Head Talent Acquisition & AIP R ol datter

Encl; Annexure 1; Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

Y¢S Confidentlal e
TCSL/DT202180878G2 TATA CONSUITANCY SERVICES
TR Tata Consultany services Limited
Neyati Tz, Grow ATlaps SNa tedt 10001t Hagar Road, Yerwada, Purne 411 Al

[ed 91 260 FI7EEay st 20iednt 2107 Website: wARRCS. com
fteggiatervel Dl Bhiem el Guelding, 9ih e, R 1 Point, Mumbe 430 021

100 Larpie Sereeline 1202209 3111 Ll oo Loty

N‘v | g e L Y .8 s smmaa
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APPOINTMENT LETTER

January 24, 2022

Dear Sakshi Chaudhari,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer. The terms of
your employment with the Company is listed below. Please be informed that the terms may be modified pursuant to
changes in the Company policy updated from time to time.

1. Appointment Details:

a.

g.

The date of appointment is effective from the date of joining, unless otherwise communicated in writing by the
Company.

. You will be on probation for a period of 12 months from the date of your appointment. On completion of the

probation period, your appointment shall be confirmed at the discretion of the Company based on your performance
and other criteria as applicable to your band and stream. Unless confirmation is communicated in writing, your
probation period shall be deemed to have been extended.

. The retirement age is 58 years.

. You may be transferred to any other location, department, function, establishment, or branch of the Company or

subsidiary, associate or affiliate company ,in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
lnctudlng compensation, working hours, holidays, leave, peaple policies, etc.

. We provide support to our global customers through various Company locations in India to suit customer

requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables to
customers.

. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by the

University/Institution for award of the degree/diploma and the requirements, including aggregate, specified by the
Company for your role, and any other criteria specified by the Company in terms of your educational qualifications
on/before the date of appointment.

The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

2. Compensation:

You will be eligible for:

a.

b.

C.

d

€.

Compensation and benefits in accordance with Annexure |l| - Salary Offer Sheet.

Variable Pay - The details of this component are listed in Annexure VI. The Variable Pay program may be changed
or medified in part or full thereof from time to time, at the sole discretion of the Company.

Other compensattcn and benefits in accordance with Company palicy as modified and intimated to you from time to
time.

. Your salary will be reviewed pericdically as per Company policy.

Changes in your compensation are at the Company's discretion and will be subject to and on the basis of your
effective performance and the performance results of the Company during your period of employment and other

https:/wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_letter_template_2022&user=23264009&item=460290...

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=Elite_Offer_lelter_template_2022 &user=232. .

112
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oS sincerely,

cor Syntel PVt Ltd,

e oi; 12:::::;132,‘1 alr; Lr:g;cc?\fi\éehbreak t:p of salary and the désignation that will apply in
erewith as Annexure A. Some of i i
¥ i e of the foundation skills on
‘._1;&1 you need‘to\ brush up your concept are attached here as part of Annexure B, We take this
rtunity 0 welcome you Into Company family and look forward to 2 very fruitful association with

{ have read this Offer of Intent and accept the stipulated terms and conditions

gignature

Encl: Annexure

—

Syntel Private Lt ¢
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ANNEXURE A

SALARY DISTRIBUTION

AToeS

Yearly |

1,40,000 I

1,47,700 1

21,600

30,700

2,87,700 ]
1
|
|

52 300 l

- | sakshi Chaudharl
/g’n;tlon‘ | Assnclate Cunsu!tant
«sn/ﬂzcrade - | sem ‘

. fa"d Allowanch. L l\;l::;tﬁh-l;' B

Baslc pay | 11,667
B;;;;; of Allowances (BOA) ' 1238
¢r0ss pay & Allowances — 2_3,6;;_
./- Provident Fund (PF) 1,800 -
i’-‘ i --_._S.t-atutory_.B;;u; 2,558
]mry & Retirals Benefits 4,358
| cost to Company (OTE) ! 28,333

L L
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TecHealerz Solutions Private Limited R

August 29th 2021

To,

Abhijit Ramesh Mankar

Ph.: 8855972425

Email: abhijitmankar88@gmail.com

Sub: Job Offer — Software Engineer

Dear Abhijit,

With reference to your application and subsequent interviews with our Technical team, we are
pleased to offer you a full time position with our Organisation as Software Engineer.

This is @ Work from Home position until the COVID-19 situation comes under control and will
not require any travel during this time. Your joining date would be Monday, August 30th 2021.

You are required to submit the scanned copies of the following documents:
1. Aadhar card, PAN card and Passport

2. Educational qualification certificate(s)-10th, 12th and College Marksheets

3. Recent passport size photograph and latest Selfie photograph taken from your phone
4. Relieving letter and 3 months Salary slips from your previous employer

5. Two professional reference letters (other than relatives)

6. Experience Certificate(s) of all your previous companies

Please note that this offer of employment is subject to verification of your documents.

Kindly sign this document and send us the scanned copy acknowledging your acceptance of the
above terms and conditions of the job offer latest by Sunday, August 29th 2021. You will be
issued formal letter of appointment on your date of joining.

We look forward to welcoming you on board.

With best wishes,

For TecHealerz Solutions Private Limited

a Digitally signed by
J |tend ra Jitendra Kumar Tilak

. Date: 2021.08.29 B s amkar—
KU mar T[ I d k 13:15:32 +05'30'
Managing Director Accepted By: _Abkijit K- Mankar
Date: 29/og/202]

Address- C2-1229, C2 BLOCK, PALAM VIHAR GURUGRAM Gurgaon HR
122017 IN
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TecHealerz Solutions Private Limited

ANNEXURE TO THE OFFER

Name: Abhijit Ramesh Mankar
Designation: Software Engineer

Location: Gurugram, Ha;ryana

Date of Joining: Monday, August 30th 2021
Dear Abhijit,

The break up of the Annual Salary is as below:

Details '~ Monthly ' -| Annually -~
Basic and Allowances
Basic Salary 14,583 1,75,000
House Rent Allowance 7,292 87,500
Special Allowance 4,861 58,333
Other Allowance 2,431 29,167
Gross Base Salary 29,167 3,50,000
PF @12% of Basic (Company's Contribution) 1,750 21,000
Performance Bonus (Paid Every Quarter) 35,000
Gratuity (Payable as per Gratuity Act) - 8,413
PR _ 1,750 - 64,413
7SS 4An3

; Digitally signed
Jitendra by Jitendra
- Kumar Kumar Tilak
: Date: 2021.08.29 :
Tilak 13:15:48 +05'30" é_;_”” bty
Managing Director Accepted By: _Ablijit - R Nanka~
Date: 29/08 /2021

Address- C2-1229, C2 BLOCK, PALAM VIHAR GURUGRAM Gurgaon HR
122017 IN



ivl @ Bitwise Solutions Pvl. Ltd.
Bitwise World

Off International Convention Centre
Senapati Bapat Road
Pune - 411 016, India

+ 91 20 40102000
bitwiseglobal com

CIN: UT2200PN1997PTCOLS1SS

OFFER OF EMPLOYMENT

Jun 10, 2021

To,

Ajinkya Jitendra Kamble

$/0: Jitendra Kamble

Waterlily B 13, Sukhwani Campus, Opp. S.T. Stand, Valibhnagar
Pimpri, Pune, Maharashtra - 411018

Position offered: Project Trainee

Hi Ajinkya,

Congratulations! We are glad to invite you to be a part of an elite corps; Bitwisers are recognized as one of
the industry’s most competent technology professionals. Our culture fosters the concept of “team” where
Bitwisers collaborate passionately, innovatively and confidently to turn the whys into why not and the how
into wow. Our clients choose us time and again, because our commitment goes beyond the immediate. This
makes workirig at Bitwise not just any “job” but a true calling.

Welcome to Bitwise!

So what’s in it for you?

= Experience a truly dynamic work environment and an opportunity for you to make a difference
= Broaden your horizon, skills and profile working with some of the best minds in the industry

= Take your ideas and passion to the next level with an opportunity to impact markets, technology
and the future

An IS0 9008:2015 & 1SO 27001:2013 Certified Company




Off International Convenlion Centre
Senapati Bapat Road
Pune - 411 016, India

+ 91 20 40102000
bitwiseglobal.com

@ @ Bitwise Solutions Pwt. Lid.
Bitwise World

CIN: UT2200PN19S7PTCO15155

Compensation Details

Your annual CTC will be ¥3,00,000/- (Three Lakh Only) P.A.TDS will be deducted as applicable.
The breakup of your salary will be as follows:

Annual in X Monthly in X
Basic 138000 11500
HRA 55200 4600
Transport Allowance 27600 2300
Special Allowance 6000 500
Medical Allowance 27600 2300
Gross 254400 21200
Bonus 24000 0
Company contribution to PF 21600 1800
CTC 3,00,000 23000

*Bonus will be paid proportionately during 2022 Diwali.

Your employment will be effective from Jun 14, 2021.

You will be on probation till Dec 13, 2021 and based on your performance and the company’s requirement
& on completion of your graduation degree you will be converted to a permanent employee. However this
offer is contingent upon completion of a successful reference& background check.

We look forward to your confirmation of acceptance at the earliest. That's how eager we are for you to join
us!

For BITWISE SOLUTIONS PVT. LTD.
Sincerely,

x_’@_ﬁ

Rupali Veerkar
VP -HR

An |50 9008:2015 & 150 27001:2013 Certified Company
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Jinaghkumar Rajy
Aungh, Pune-410401

Pune (D)-410401

Sub: Employment Letter
. Daar Jinashiumar,

With referance ig application and subsequent interactions we are pleased io offer you an Employment as Executive in
the ﬂpﬂﬂhﬂ%ﬂ*ﬂﬂﬂuﬂwﬂﬂuﬂ%ﬂnﬂaﬂ[ﬂmﬂmmnﬂwﬂhnﬂmfm 11 Agril 2022 an the foliowing
terms and conditipns.

Yoy will be paid gn Annual Gross Salary of INR. 185255.00 In addition 1o the abova, you will be covared under PF, ESI,
Bopps, Gratuily afe., | applicable as per law. Based on tha present applicability yvour annual CTC would be Rs 224804.0
This may underga chgnge in view of the changes in the laws. Detaited break-up of the monthly and annual CTC is annexed
1o this lelier as appexure A

Plegse note thaj jhe jnformation pertaining 1o remuneralion and beanalils payabla to you is COMFIDENTIAL and should not
be shared with apyone other than the authorized representalive(s) of the Company.

Tha above mantiphag offar shall ba valid if you join us on 11 April 2022, Should you have any further queres, please feel
fra to contact oy Ragruitment Team.

Yoy will jnitially ba pastad 8t our Puna - Devl [T Office. The Company may transfer your services 1o any of the exdsiing office
(s} department(s) / givision(s} / Section(s) / establishment{s) of the Company including any of its subsidiaries | halding /
asgociate company ar thal may come inlo existence In the fulure in India or sbroad, Your transfer shall be govarmad by tha
Company's Transfer Policy and Regulations, as may be in force from time to time.

~Yay will be workjng on flexibie timings as may be decided by the Company.
Yayr jolning shall pa gubpect to submission of coples of lestimonials [originals to be presented):

1, Acagem|e quelification certificates (Matriculation onwards) including proof of date of birth and professionsl
proficency gertificales. where applicable

2, Experience gertificale(s), Relieving latler Clearance cordificate, from your previous employer(s), as applicable.
(Redleving jaltier is a must)

3, PAN Capd angd Aadhar Card
4. Cancallad Chequea

@r
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"|"ﬂl|.l 'lrIIl be on probation for & period of six months from the date of your joining the Company, post which you will be
unless you recelve an extension of probation in writing. During Probation padod your notice period would

?pg mmﬂnmmﬁnﬂmw employmant with the Company can be lerminated upon 30 Days prior notice by

elther gjde. Howaver, the Company reserves the right to, at its sola discretion; substitute the 30 days prior notice by paying
you galary for 30 days in lieu thereof. Though if not certified during the training period the company has the complete rights
to tayminate the ampleyment without any prior notice. Your termination/ resignation letier, (by whatever name called) will be
accepted by the only on your safistying the 30 days nolice period as stated in this Clausae. Further, tll such time as
tha Company your separation & relieves you of the responsibilites, you will be deemed fo be an employes of the
Company and the terms and conditions of your employment shall continue 1o bind you.

In thyo avent of sapargtion, for any reason whatsoever, within a period of 12 montha from your dale of joining. all expensas

inoyrred by company or reimbursed to you upon joining' in connection with your joining shall be recoverad from you. The
company Also ragerves the righl 1o recover tha training expensss incurred.

-, This oyerrides all varbal commitmants made. Please sign and return the duplicate copy of this lefler in tokan of your
“acoaptance of the terms described in this letter.

Logking forward o a mpulually beneficlal association,
Walcome once ggain gnd wishing you the best time ahead!!!

Fof CONNEQT Business Solutions Limited,

e

Tany Jacob Joseph
Agspciate Vice Presijent - Human Resource

| accapt the lerms of this lsttar

ik
s 4
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Mama . Jinashkumar Raju
Graga 1A
Deslgnation Executive

You will be entitled 1o the fdll:ml'rg remumeration effeciive your date of joining.

PERFORMANCE INGENTIVE (@ Mowiing Expectatian] 100%] HIE00 11232.00
G, MONTHLY GROBS (A+8) 18374.00 166487.00
0, BENEFITS

Conlribution [As per the FF At 12% ol salary componants spocibed

PFMH‘I b& paid to PF Depariment ipwands Company's Praviden! Fund 1316.00 15700

GRATUITY (4 pey the Qraluity Act Ths amauri il go lowards the gratuaty fund and wil be paid to S ]
iy on complelion of 5 peers wilh B company | :
8| Copribulion (A= per the EB| Act, company shall conbibute 3.25% of gour montty
e Tor EBI ﬂ#m-mlﬂmhmmﬁﬁrmmﬂmmm As por tha £32.00 6334.00
0. 76% of gro sz wil be recovensd iowards you.

= wﬂmr":ﬂﬂ;}ﬂ#ﬂ”ﬂﬂﬂﬂhﬂﬂﬂﬂﬂﬂﬂ!ﬂ'ﬂllpﬁ 180,00 FUE0.00
E, TOTAL COST Ti0 COMPANY (G + D) ieriron|  zessos.00
F. frployes Certfpution
“PROVIDENT FUMNR - Emgloyee Contribubion (As per the PF Act, 12% of salary companents spocted
by PF sUBvorites nd i vwill be paid 1o PF Department lowards Company's Povident F und 11800 15702 00

| Cofaibon, A5 Dmﬁ'ﬁlu will coninibnils 8 AR AIount &S amiloyee corbribubon)

Bl -Emgloyes Conriaijon (45 par thie E51 Acl, employes shall contibule 0.75% of your manihly
wmhrEHI.'l‘ﬁl ﬁdﬂt#;khdhmmmﬁ&mﬂmrhﬂmm .upu-rﬂu

@ | accapt the terms of this letter
¢ L
W
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%

Mr. Abhilush Gajanan Dhamanaskar Date: 22" December 2021 )
AvPost - Abhilash Niwas, More Wastl, Chikhali.Punc.

Dear Mr. Abhilash Gajanan Dhamanskar
Sub: - Contractual Appoiniment as a Trainee-RPT Department.

Please refer 1o the imterview vou had with the selection committes on 21* December 2021 We are pleased
to inform you that you have been selected on contractual buisis for the position of Tratnee-RPT Department -
for the period of a six-month wef 3 January 2022, The contract may subsequently be extended on
-~ mutwally agreed terms subject o satisfuetory performance. <:

The terms & condithons are as below: .

1} During the saud period, you will be pad Ry 1400K00- (Rs Tourteen Thousand 1 pee month, Y ou wil]
be entithed 10 Provident Fund and Conveyance relmbursement for oflicial werk ol as per company
rules.

2} You will repont 1o the underiigned or any other person assigned by ACDRI from time to time. I is 10
be chearly understood and agreed that your appointment is purely on contractual basis.

3} You will take up such assignments'dulies as may be given W vou by the managesent from lime o
nme in any office, branch or division of this company or e any subssdinr of this company

4) While you are in service of the company, you will ahide by the working hours & other smnding
orders, rules & regulations as appheable to the department, branch or place of your posting. Y ou will
abide by whatever shift or duty hours that may be Fxed in your Case from time fo time

"~ 31 You will mot without compeny ‘s prioe written penmission, ke up any oulside workor profession,
mpllﬁymﬂil {38 PRSTEINITHEn whﬂjl'\»r,-r ]:r.nﬂ-lirnr.- o o aEsignment basgia, for Remunernlion or othemalse

61 As pant of vour emploviment with the company, yon may become awang of or idherwise come into
possession of. information relating to the Company s Processes Products, Data, Plans & Technology
which is not pubihe information & which Company regards as secret & confidenttal information. You
should not during & after your employment with the Company divalge such confidentml mfsmation
outside the Company in any manner whatsoever & within the Company, vou may divalge. such
cenfidential information only 1o those, who have a need 1o knos it in the best imerest of the Company
You will not use confidentint information lor the benefit of yourselves or others outside the Company.

Poge 1 of 3

o
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Auto Cluster %
Dey vlnpnwm And Research institute

S ipprtial by i G ull sk, Minisry of Csnmeroe & Tasbioniry Sew D, POSHO& W01 e  wmrminr
Wil lRE v ® e Bl ey | PR vl sl ass st g e

‘IF.'I HFTH any Lime AL roke withy thee CM'IFHIII:.' v ol meture that Tl ires it o gl et adwase oratherwise
become mvolved m technical or other developments, or von otherwise make technical ar other
developments based on confidential information or you use the Company s resources o fcilities e
make technical or other development, then any such technical developments made or discovered by
you individually or with others will be the sole & exclisive property of the company & you shall
assign all rights & interests 1o such development technical or otherwise (ncluding bt not imited 1o
any rights to seeh patent protection, dessgn registrations & copyright protection) to the Company &
you shall sign all consents or other necessary documents that may be required in that connection.

) Hu:l'lng the Contract Penod, ,\:uur services miy be ternvniled withowt any notice and withow
mssigning any reason. However, in the period estension of the comtract, vour services may be
terminated by one months” notice or salary in liea thereaf, from either side.

o 9) In case of any change in your contact detuils or residentinl address mentioned in your ressme, you
will inform sceordingly 1o the Compasy, immediately from the dare of such chunge within three days,
lor upduting Company's reconds.

|0} Plense confirm your acceptance of the appointment on the above terms & conditions by returming ane
copy of this letter duly signed by vou.

At the dote-of joming please bring along with you following docaments-

A, Duly acoepted & signed copy of this appointment letier.

B. Xevox copy of your centificaes, PAN & Address Proof.

D Xerox copy of Fxperience & relieving Centificae from your previous employer

i With Rogards '
%

Kiran K. Vaidya

Mumnaging Direcior

W

| have read & andersiood fully the termy & conditions amd other contens of this Teter mmd ajsres to abide by the
sarme willimgly.

Dhate: ' Applicants Signature

CC: < ). 8. Maniger Account | HR
1, Staff Personal File.

Page 2 of 3
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Auto Cluster Development & Research Institute
I'Esa = "H' Block, Reserve Piot C-181, Chinchwad, Pune, 411018
Wa:- U91110PNIO0ANPLOLS210

loyee Name Abhilash Dhamnskar PF Mo PUPLUND305850/
Ilnlru- filirbar (06 AN Na 101772846009
 of Joining 03.01.2022 Days 31 Days
!nat]un Techncal Associale Paid days 31 Days
Payslip for the month : May. 2023
Ilnx heads For the manth Curmmuiative Dedustion Heads  [For the monih Cummulative
[ G0 G200 Frof tax 2000 A
mess Allowance 5530 11040)PF- May-23, 1300 3600
== Rent Allowane &00 12000E5iC 135 2649
juvm Allorwance 500 :EII}I::Il.dL::uaﬂ-.'El[ar:-.-
vevance Allowang 700 1400}
lical Reimburseme 1250 IE-HC‘JI
v Travel Allowany 550 :|1|:ﬂ|
sl Allowanee 2500 5E|Eﬂ|
ars Apr 23 1320 2640]
afatia
prrnance bonus
Tvalue 17540 I5HE0 2134.55 £269.1
paid in Value % 15805
Ipald in Waords % Fifteen Thousand Eight Hundred & Five only |
drica Cumulative ligures Include Ex-Gratla & Perfarmance incentlve

vorised Signatory

’f?
oo
S

Jun apt Date :- 29.05.2023

|
:E'.-'..'

il

¥
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TATA | P.No.: 562186

HRD RC
/
TEMIAPMT 1P2018/8/PSS200207 Date : 02-Sep-2020

g:vci:mm DINESH MuL ik
I APARTMENT INDRAYAN| NAGAR HAVELL-411039

Dear Mr / Ms MUL
IK
FUrthEr to :
the intervie
been selected for app;n?r;i:: 2212%} test you had with us for a temporary post, we are pleased to inform yoU N g : ao\-'er
e€mporary ' ; temporary vacancy in ou
SUITABLE POST against a tempo

Organisation ang
now offer ;
you temporary appointment on the following terms and conditions :
e of your joining

1) Your :
appointment w||
duties. It will stang autgfnp?rely ©n a temporary basis for a period of seven months from the dat
nearest following Saturdaa ically terminated at the expiry of the above mentioned temporary period adjusted to the
~ Work to be assigned to yguoig.j:eexfw date or even earlier at the discretion of the management i_f the temporary
notice or compensation in liay the:esofo an end before the above mentioned period, without assigning any Fason,

2)  Yourtem
porary employment i ;
ployment is also liable to be terminaled forthwith, if at any time during the period of the temporary

employment your att
: endence. performance, conduct and! or general behaviour is found by us to be unsatisfactory
«q4 365.00~ Per month as follows

3) During yo
g your temporary employment you will receive a total remuneration of Rs.
, HRARS. «ggq.00*

Consolidated Wa
ges (Basic +
Health Allowance R | . R%' *11,650.00+ Personal Allowance Rs. g 570,00
S #234.00+ - Uniform Maintenance Allowance Rs +310,00+ - The above remuneration is fixed for
the tenure of your appointment with us. :

4) The Company may consider, depending on availabilit
and back subject to the rules and regulations in force.

Your Salary would be deposited every month in your bank account only. You are therefore required to open a bank

¥, providing transport facility to you for your travel to the Works

5)
account either with ICICI or HDFC or any other bank having core banking facility

6) Please note that this temporary appointment will in no way confer on you any right for claiming permanent or
temporary employment in the Company in future.

7) . You will be governed by all the applicable rules and regulations in force in the Company including Standing Orders.

8) -~ At the time of jeining duties, you will have to bring with you the certified true copies of all the Certificates and
Testimonials (including Clearance / Release Certificate from your previous employer, if any) for our records together

with their originals for verification and two recent stamp size photographs.

J) Your appointment shall be liable to be terminated without any notice in case anytime in future, it is revealed that you
have given-illegal gratification to any person in the employment of the Company or otherwise for securing this
appointment: The decision of the Company in this regard shall be final.

orary appointment on the above terms and conditions is acceptable to you, please sign the attached copy

f the offer of temp
f this letter as a token of your acceptance and return the same to us.
ng, please report tothe Recruitment Department, of Car Plant

-Sep- On joini
0z s f appointment made to you will automatically stand withdrawn

fou are required to join latest by
the due date, the offer

3t 8.30 a.m. On your failure to join on

fours faithfully,
Zor Tata Motors Limited

Abhishek Thigale
jor Man Employee Relations)
SR, TATA MOTORS LIMITED

n---annar Vehicle Business Unit SR
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Corporate Office:

#555, 3" Floor, Axis Padegal, 9" Cross .
Road, J P Nagar 3 Phase, Bengaluru - . w k
560078 or ex

Dear parshan Gaikwad,

It is my:pleasure to offer you a position at our Client Location in the role of Senior
Associate - (Lonavala, Khopoli). Your date of joining is 10" September 2020.

You will on the payroll of Workex Solutions and Services Private Limited.

Your last working day will be 25th September,2020, If you are able to onboard 25 merchants in the given period of time
then we can consider to extend your tenure till 30th September,2020.

A. SALARY DETAILS:
CTC per Annum X 360000
CTC per Month X 30000
Gross Salary per Month X 28050
Net in Hand per Month X 26250
’ Monthly Performance Bonus As per Incentive Structure

Kindly accept the offer and revert with the confirmation. Please feel free to reach out to me in
case you have any questions.

Best regards,
Shubham Kishore
Workex

House No. 405, Anand Nagar, Rewari, Haryana - 123401
CIN NO.: U74999HR2017PTC067282, E-mail- support@workex.xyz Phone Number: +91 80 5065 5611
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Corporate Office:

#555, - i 'Floor, Axis Padegal, 9" Cross
Road, J P Nagar 3™ Phase, Bengaluru -
560078

Dear parshan Gaikwad,

w Workex

It is my pleasure to offer you a position at our Client Location in the role of Senior
Associate - (Lonavala, khopot). Your date of joining is 10" September 2020.

You will on the payroll of Workex Solutions and Services Private Limited.

Your last working day will be 25th September,2020, if you are able to onboard 25 merchants in the given period of time
then we can consider to extend your tenure till 30th September,2020.

A. SALARY DETAILS:
CTC per Annum X 360000
CTC per Month X 30000
Gross Salary per Month X 28050
Net in Hand per Month X 26250
Monthly Performance Bonus As per Incentive Structure

Kindly accept the offer and revert with the confirmation. Please feel free to reach out to me in

case you have any questions.

Best regards,
Shubham Kishore
Workex

House No. 405, Anand Nagar, Rewari, Haryana - 123401

CIN NO.: U74999HR2017PTC067282, E-mail- support@workex.xyz Phone Number: +91 80 5065 5611
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55 SOLUTIONS LI

Date 225 May 2021

Sohail Jamil Shaikh

Building No 13,Mehta Park,DO Ambedkar Ro
Ad,Opp Shivaji Vidyalay, dehuroad, Kival
Pune (D)-412101

Sub: Employment Letter
-Dear Sohall,

With reference to your application and subsequent interactions we are pleased to offer you an Employment as CCE in the
Operations with CONNEQT Business Solutions Limited (The Company) with effect from 25 May 2021 on the following terms
and conditions.

You will be paid an Annual Gross Salary of INR. 163860.00 In addition to the above, you will be covered under PF, ESI,
Bonus, Gratuity etc., if applicable as per law. Based on the present applicability your annual CTC would be Rs 189600.0
This may undergo change in view of the changes in the laws. Detailed break-up of the monthly and annual CTC is annexed
to this letter as annexure A

Please note that the information pertaining to remuneration and benefits payable to you is CONFIDENTIAL and should not
be shared with anyone other than the authorized representative(s) of the Company.

The above mentioned offer shall be valid if you join us on 25 May 2021.Should you have any further queries, please feel free
to contact our Recruitment Team.

You will initially be posted at our Pune - Devi IT Office. The Company may transfer your services to any of the existing office
(s)/ department(s) / division(s) / Section(s) / establishment(s) of the Company including any of its subsidiaries / holding /
associate company or that may come into existence in the future in India or abroad. Your transfer shall be governed by the
‘Company's Transfer Policy and Regulations, as may be in force from time to time.

(ou will be working on flexible timings as may be decided by the Company.
Your joining shall be subject to submission of copies of testimonials (criginals to be presented):

1. Academic qualification certificates (Matriculation onwards) including proof of date of birth and professional
proficiency certificates, where applicable

2. Experience certificate(s), Relieving letter/ Clearance certificate, from your previous employer(s), as applicable.
(Relieving letter is a must)

3. PAN Card and Aadhar Card

4. Cancelled Cheque

@_&,

CONSNTOT DUSINESS S0LUTIONS LMTTD lovmady Tata fiusness Sugpon Tervoes Lised)
REGH GEFGE: w301, GUWHA TRINTY GRIFAN FORT LANE, BEGUMPET HrDE RARAD S0000 INIA | TEL: #3649 DDSEAAS

M. GAE03TS 1S SFLOA000, WV CONNEQTCORR COM
.. o A SUBSIDIARY OF QUESS CORP




CONNELT

BEUS NESE SOLUTIDONS LIMITED

You will be on probation for a period of six months from the date of your joining the Company, post which you will be

deemed confirmed unless you receive an extension of probation in writing. During Probation period your notice period would
be for 15 days prior notice by either side.

Upon completion of Probation period; your employment with the Company can be terminated upon 30 Days prior notice by
either side. However, the Company reserves the right to, at its sole discretion; substitute the 30 days prior notice by paying
you salary for 30 days in lieu thereof. Though if not certified during the training period the company has the complete rights
to terminate the employment without any prior notice. Your termination/ resignation letter,(by whatever name called) will be
accepted by the Company only on your satisfying the 30 days notice period as stated in this Clause. Further, till such time as
the Company accepts your separation & relieves you of the responsibilities, you will be deemed to be an employee of the
Company and the terms and conditions of your employment shall continue to bind you.

In the event of separation, for any reason whatsoever, within a period of 12 months from your date of joining, all expenses

incurred by company or reimbursed to you upon joining/ in connection with your joining shall be recovered from you. The
company also reserves the right to recover the training expenses incurred.

" This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in token of your
acceptance of the terms described in this letter.

Looking forward to a mutually beneficial association.
Welcome once again and wishing you the best time ahead!!!

For CONNEQT Business Solutions Limited.

Tony Jacaob Joseph

| accept the terms of this letter
Assistant Vice President - Human Resource

——
-

COMNEDT BUSINESS SOLUTIONS LIMITED [Remany Tata Duviress Supgort Servoes Linied)

REGE. OFFICE: 1371, GOYRA TRINTY. CHIRAN FORT LANE. BEGUMPET HYDEHASAT 0000 INDIA | TEL 91 45 8037048
Cli LGGOTD L0600, W CONNEQTCORR COM

A SUBSIDIARY OF QUESS CORP




CONNEQT

BUS NESS SOLUTIONS LIMITED
Name ¥ Sohail Jamil Shaikh
Grade 1QA
Designation CCE

You will be entitled to the following remuneration effective your date of joining.

t (Rs) Per|

Amount (Rs) Per

A. Fixed Pay

Basic Salary 5530.00 66360.00
House Rent Allowance 3318.00 39816.00
Other Allowance 4346.00 52152.00
Advance Statutory Bonus 461.00 5532.00

B. PERFORMANCE INCENTIVE: This will be payable on a monthly basis. The payout shall vary from 0% to 150% based on your PMI

Rating. There would be no payout during the fraining period. The detalls of the policy will be communicaied Io you separately.

PERFORMANCE INCENTIVE @ Meeting Expectation( 100%) 0.00 0.00
C. MONTHLY GROSS (A+B) 13655.00 1638€0.00
D. BENEFITS
PROVIDENT FUND - Company Contribution (As per the PF Act; 12% of salary components specified
by PF authorities and it will be paid to PF Department lowards Company's Provident Fund 1185.00 14220.00
Contribution. As per the act, you will con tribute the same amount as employee contribution)
GRATUITY (As per the Gratuity Act. This amount will go towards the gratuity fund and will be paid to

! A 266.00 3192.00
you on completion of 5 years with the company)
ESI - Company Contribution (As per the ESI Act, company shall contribute 3.25% of your monthly
gross for ESI. This amount is directly linked to your monthly gross and may hence vary. As per the 444.00 5328.00
act, 0.75% of your monthly gro ss will be recovered towards you.
Insurance (You will be covered under insurance as per the company policy and can change as per 250.00 2000.00
the management discretion)
E. TOTAL COST TO COMPANY (C + D) 15800.00 189600.00
F. Employee Contribution
PROVIDENT FUND - Employee Contribution (As per the PF Act; 12% of salary components specified
by PF authorities and it will be paid to PF Department towards Company's Provident F und 1185.00 14220.00
Contribution. As per the act, you will contribute the same amount as employee contribution)
ESI -Employee Contribution (As per the ESI Act, employee shall contribute 0.75% of your monthly
gross for ESI. This amount is directly linked to your monthly gross and may hence vary . As per the 102.00 1229.00

Pestidenib Funtiyounmbotidy gdi el belsese ver & dtwarda wshnce+Other allowance+Food coupons+Educalion allowahce + Special

allowances if any. Contribution is limited to Rs. 15000/~ wages as stipulated under Provident Fund Act.

Q‘f

CONNEDT DUSNEDS SOLUTIONS LIVITTD (formany Tats Dusieass Suppon Dervoes L)
REGD CFFIGE 10301, GOWHA THINTY. CHISAN FORT LANE, BEGUMPE T A8 RARAEr SCOEL BN0IA | TELD v31 40 6o507045
CIN LGAG00T0  RIAPLCD4000. PIVY CONNEQTCORR COM

| accept the terms of this letter

A SUBSIDIARY OF QUESS CORP
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C-EDG

A TCS - SBI Enterprise

Offer :CC
Ref :CE/HRQ/2021-22/022
Date :4/21/2021

Sub: Letter of Offer and Terms of Employment.
Dear Ms. (frushali Shantaram Patil,

Thank you for your interest in exploring career opportunities with C-EDGE Technologies Limited.

We are pleased to make you an offer of employment in C-EDGE Technologies Limited as
Assistant System Analyst- Trainee in T1, as per the C-EDGE grade structure.

Your employment posting would be at Mumbai. However, you could be posted anywhere in or outside
India, depending upon the Company's requirements.

The terms and conditions of this offer, including benefits, as applicable to you, are detailed below with
this letter. Your Gross Annual Salary is detailed in Annexure 1.

Kindly confirm your acceptance of this offer by, proposing the earliest date of your joining in Annexure
2. This offer stands void by the sole discretion of C-EDGE Technologies Limited, if the acceptance is
not signed and returned to us within 10 days from the issue of the offer.

You will be required to undertake the pre-employment joining formalities as applicable, should you wish
to accept this offer. This offer will be valid subject to your qualifying all the pre-employment joining
formalities as applicable for C-EDGE Technologies Limited.

We wish you all the very best for a prosperous and enriching career with C-EDGE Technologies
Limited.

Yours Sincerely,
For C-EDGE Technologies Limited

Ms. Cheryl Maria DCosta
Head Human Resources

C-Edge Technologies Ltd.
9th Floor, A-Wing Lodha i-Think Techno Campus, Pokharan Road No.2, Thane (West) — 400 607.
Tel 91 22 5550 3000 e-mail corporate.office@cedge.in  website www.cedge.in
Registered Office: BanyanPark, Suren Road, Andheri (E) Mumbai 400 093 India



Annexure 1
Benefits - Monthly
Basic Salary: Your Salary will be Rs. 23037/- per month.

House Rent Allowance: You will be eligible for HRA allowance of Rs. 2865/- per month. To avail tax
benefit on this amount, you have to submit a valid Rent Agreement & your monthly rent receipts to the
HR/ Finance department.

Conveyance: You will be eligible for conveyance allowance of Rs. 1250/- per month Conveyance
allowance up to a certain limit is exempt from tax.

Telephone Allowance: You will be eligible for Telephone Allowance of Rs. 1250/- per month. This
amount is subject to tax, as per the Income Tax laws applicable.

Leave Travel Assistance: You will be eligible to Leave Travel Allowance up to Rs.5729/- this year.
This amount would be credited on a monthly basis & is subject to tax, as per the provisions of the
Income Tax Act 1961.

Sundry Medical Reimbursements: You will be eligible for reimbursement of sundry medical expenses

incurred by you for you and your family on a monthly basis, subject to a maximum of Rs. 15000/- per
annum.

Monthly Allowance: You will be paid a monthly allowance of Rs. 8216/- per month. This amount is
subject to tax, as per the Income Tax laws applicable.

Benefits - Annual

Bonus as per the Payment of Bonus Act, 1965: You will be entitled to Bonus as per the eligibility of
the Payment of Bonus Act, 1965.

Yearly Performance Incentive: You would be eligible for a Yearly Performance Incentive of Rs.
11000/- for this financial year. The disbursement of the performance payment will be dependent on
mutually agreed goals and targets set by your supervisor and you achieving your target during the year.

If you have joined during the current financial year, all the above would be paid on 50% & pro-rata
basis from your date of joining C-EDGE Technologies Limited. The bonus will be distributed on monthly
basis. In case, you leave organization before one year from your date of joining, Performance Incentive
paid shall be recoverable in Full & Final Settlement.

Post completion of Probation and appraisal cycle Performance bonus would be distributed on monthly
basis based on the rating received and percentage decided by the management.

Disbursement of Performance bonus is purely based on management decision.
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C-EDG

ATCS —5SBI Enterprise

Offer :CC
Ref :CE/HRO/2021-22/022
Date :4/21/2021

Sub: Letter of Offer and Terms of Employment.
Dear Ms. Vrushali Shantaram Patil,

Thank you for your interest in exploring career opportunities with C-EDGE Technologies Limited.

We are pleased to make you an offer of employment in C-EDGE Technologies Limited as
Assistant System Analyst- Trainee in T1, as per the C-EDGE grade structure.

Your employment posting would be at Mumbai. However, you could be posted anywhere in or outside
India, depending upon the Company's requirements.

The terms and conditions of this offer, including benefits, as applicable to you, are detailed below with
this letter. Your Gross Annual Salary is detailed in Annexure 1.

Kindly confirm your acceptance of this offer by, proposing the earliest date of your joining in Annexure
2. This offer stands void by the sole discretion of C-EDGE Technologies Limited, if the acceptance is
not signed and returned to us within 10 days from the issue of the offer.

You will be required to undertake the pre-employment joining formalities as applicable, should you wish
to accept this offer. This offer will be valid subject to your qualifying all the pre-employment joining
formalities as applicable for C-EDGE Technologies Limited.

We wish you all the very best for a prosperous and enriching career with C-EDGE Technologies
Limited.

Yours Sincerely,
For C-EDGE Technologies Limited

Ms. Cheryl Maria DCosta
Head Human Resources

C-Edge Technologies Ltd.
Sth Floor, A-Wing Lodha i-Think Techno Campus, Pokharan Road No.2, Thane (West) — 400 607.
Tel 91 22 5550 3000 e-mail corporate.office@cedge.in  website www.cedge.in
Registered Office: BanyanPark, Suren Road, Andheri (E) Mumbai 400 093 India




Annexure 1; Gross Salary Sheet

GROSS SALARY SHEET

Name Vrushali Shantaram Patil
Designation Assistant System Analyst- Trainee
Grade T1

Compensation Details: (All Components are in INR)

Particulars Monthly Annual
1)MONTHLY COMPONENTS

~ | Basic 7729 92748

£ "HRA 2865 34380
Conveyance 1250 15000
Telephone Allowance 1250 15000
Leave Travel Assistance 477 5729
Sundry Medical allowances 1250 15000
Monthly Allowance 8216 98592
Monthly Gross 23037 27500
2) ANNUAL COMPONENTS
Bonus as per Payment of Bonus
Act (if applicable)
3) Retrials
Provident Fund 687 8244
Gratuity 3305

~. | Total Retrials Benefits 11549
4
= fg:e?‘ahr\l’y; Performance 11000

Total Gross (1+2+3+4) 300000

S R —
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WINSOFT TECHNOLOGIES INDIA PVT. LTD.

REGD. OFFICE: 521. CORPORATE OFFICE BUILDING,
ABOVE SHOPPERS STOP, NIRMAL LIFESTYLE, L.B.S
ROAD, MULUND (W), MUMBAI 400 080

Winsoft/HR/Offer/21-22/19

Apr 26, 2021
Mr. Rahul Ghawali
Karla Farms, at karla,
Post Kamshet, 410405
bject: Appointment for n ices

Dear Rahul,

We are pleased to accept your consultancy services as “Consultant” for our organization as per
the following details:

Date of Start :On Apr 27, 2021

Consultancy Location: Pune

Consultancy Fees : Your consultancy fees will be Rs.14,000/-(Rupees Fourteen
Thousand Only) per month.

Your consultancy services with us will be subject to receiving all the documents as per Annexure
-A.

This appointment is valid on the afore stated start date & subject to the submission of the accepted
copy of the resignation letter of the current organization within 1 working day from receipt of
this letter.

Please sign the duplicate copy of this letter as a token of your acceptance. On joining the

Company, you will be issued an appointment letter explaining the terms and conditions & bond

agreement copy to sign. :

We welcome your decision of rendering services to Winsoft, and I am sure that we will enjoy a
mutually rewarding association.

Best wishes for a long career with us.

For Winsoft Technologies India Pvt. Ltd I accept the above terms and conditions
Rahul Ghawali

Ajit Bhansali Signature of the Candidate
Director

Date of Joining

PUNE OFFICE: PLOT NO. 17, 3*° FLOOR, SADANAND CO-OP. HSG. SOCIETY, SURVEY NO. 678, SANGAMNAGAR, BIBWEWADI, PUNE 411037 Page | 1



) W

TATA

Offer: Computer Consultancy
Ref: TCSL/DT20207356347/Pune
Date: 10/01/2021

Mr. Jai Sunil Singh

A-206,Ramdev EnclaveRamdev Park Road,
Sai Suman Restaurant,

Mira Road-401107,

Maharashtra.

Tel# 091-8452034775

bear Jai Sunil Singh,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and

nditions set out herein. Over and above this, you will also be eligible for Learning Incentives
“.rReadiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential 1
TCSL/DT20207356347 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Tara ( | Fl P J )2 | TR oaa, Y TR T AL
) o 1 } F ] | 1
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TATA

Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

~~The components under Bouquet of Benefits are listed below. The amounts given here for each of
‘the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
TCSL/IDT20207356347 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Nivati Tiara, Ground Fl SINo 103A 1 29, TS 19695, Nagar Read, Yerwada, Pure 4
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TATA

Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

" il

\{or TATA Consultancy Services Limited

¢

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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Date: 21/10/2020

To,
Mr. Debendu Suveenda Roy
Krishnn Kung, Tunpgarli,

Lonnvali, 410403
Appointment Letter

Doar Mr. Dobendu,

Congratulationslll

With reference to the interview you had with us, we are pleased to appoint you as a
“TRAINEE-IT” in our organisation with effect from 21/10/2020 to 20/10/2021
on the following terms and conditions

You will be on training period for a period of 1 year from the date of your joining.

Your stipend will be Rs. 11,000/- p. m.

You will abide by all rules and regulations of the Company, which are in

operation from time to time.

During your employment, you will be subject to the Standing Orders and/or service
conditions applicable [rom time to time to the establishment where you are

required to work. Your other service conditions will be the same as for the

employees in your category in the organization.

During the continuance of your employment with us and thereafter you will keep

o all the secrets and will not divulge to any person, firm or company whatsoever
e (other than to the Directors of the Company or to their authorized representatives)

your salary, increments and emoluments as also such secrets or confidential

information of any description acquired by you while in our service concerning the

process of manufacture, business practices or affairs of the Company, its

subsidiaries, associates or customers and suppliers.

You will not, during the continuance of your employment with us, undertake, carry
on alone or in partnership nor be directly or indirectly employed or concerned with
as principal, agent, clerk, assistant, servant or otherwise in any other business,
trade or profession. in any capacity whatsoever. You will devote your time and

attention to your duties with us.
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In the event of your services being confirmed in writing, it is hereby agreed and

understood that you shall retire from the service of the Company on attaining the
age of 60 years.

The Company may, after confirmation, terminate your services by giving you one
month’s notice in lieu of notice. Provided, however, that no notice or salary in lieu
of notice will be required to be given in case your services are terminated for any
misconduct. Should you, however, desire to sever your connections with the

company after confirmation, it will be necessary for you to give one months’ notice
10 the company of your intention to do so?

Upon the termination of your employment, you will return to the Company all tools,
spares documents and any other articles and/or copies thereof belonging to the
Company which may at the time be in your possession.

Your appointment is subject to your producing all the documentary evidence and

certificates in original of your age and qualifications as stated by you in the
employment application form.

It is clearly understood and agreed that if any statement made by you in our
standard application form is found to be erroneous and/or suffers from any
omission which tends to mislead the Company, then such error or emission will
constitute sufficient cause for termination from the services of the Company at any
time during employment.

You are required to communicate to the Company any change in your present
address, failing which, the last known address on the Company’s records will be
taken as the current address for all communicOations to you.

Please sign the duplicate copy of this letter as token of your acceptance to this
letter.

We wish you all tife best/Ain Mask Polymers Pvt. Ltdll!

For Mask Po
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Date: Dec 23, 2020
Offer No : Q52086829
POONAM NAGURAO GAJBHARE
123456
FIXED TERM EMPLOYMENT CONTRACT

Dear POONAM NAGURAO GAJBHARE

We are pleased to offer you employment at QUESS Corp Limited for a fixed period of
employment as per the following terms:

DEPUTATION:
You are deputed to SAMSUNG INDIA ELECTRONICS PRIVATE LIMITED under this

Contract. The terms of employment is exclusively with QUESS, the employee shall never be
deemed to be the employee of the client, where you have been deputed under this Contract.

You will with effect from JAN 01, 2021 be deputed by QUESS, to work at client's office /
premises at any of their locations.

TENURE:

The term of your Contract shall be valid from JAN 01, 2021to DEC 31, 2021.
COTERMINOUS;

Notwithstanding the Tenure of this Contract, in the event of the project / work / deputation for

which you are being employed terminates before your Contract end period, this Contract shall be
coterminous with the project / work.

LOCATION:

You are required to work at client's location at PUNE.

L

Ikya Confidential Offer No : Q52086829
Page 1
This is a system generated letter
QUESS Corp Limited (Formerly IKYA Human Capital Solutions)
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.

Open the camera on your smart phone and scan.
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Compensation Sheet
Offer No: QS2086829 Associate Name: POONAM NAGURAO GAJBHARE
Designation: SEC Location: PUNE
Pay Heads Rs. Monthly Pay Rs. Annual Pay
Basic 12568 150816 -
House Rent Allowance 4131 49572
Statutory_bonus 1047 12564
Gross Salary 17746 212952
Employer's Contribution
Emplover_esi 577 6924
Employer Provident Fund 1634 19608
Total Contribution 2211 26532
Cost to Company: (CTC) 19957 239484
" Deduction: (Subjected to change)
Employee Esi 134 1608
Provident Fund 1508 18096
Total Deduction 1642 19704
Net Take Home 16104 193248

Dear Associate,

Please download the WorQ App on your mobile for a host of benefits

. Access all your HR Documents (PaySlip, Offer Letter, PF/ESIC/Insurance Nos, Form 16
. Get Digital ID Card

. Get Easy Access to Quess helpline

. Get access to Quess Marget to get lucrative offers specifically for Quess Associates

. Get host of learning opportunities

You will receive your User Id / Password & Company 1D by sms to your registered mobile No.

L

Ikya Confidential Offer No : QS2086829
Page 7
This is a system generated letter
QUESS Corp Limited (Formerly IKYA Human Capital Solutions)
3/3/2, Bellandur Gate, Sarjapur Road, Bangalore - 560103, Karnataka, India
http//:www.quesscorp.com | Toll Free No: 1800-572-3333

TO CHECK IF YOUR OFFER LETTER IS GENUINE.
Open the camera on your smart phone and scan.



N

BiIBYJU'S

Name: Arshad Sadik Ali
Date: Wednesday, July 22, 2020

Dear Mr. Arshad Sadik Ali,

With reference to your application and subsequent discussions you had with us, we are
pleased to offer you an appointment with Think and Learn Private Limited (“Company”),
on the following terms and conditions:

1. Date of Joining & Work Location: Your appointment becomes effective from the
date of joining the services of the Company, which date shall be no later than Tuesday,
July 28, 2020 . Your work location would be Mumbai / Bangalore or any other location
as may be assigned by the Company. The Company reserves the right to transfer you
to any location, as the Company may deem fit, from time to time.

2. Term: The term of this Agreement would be for a period of 2 months
(approximately), commencing from your date of joining. This Agreement will
automatically expire upon the completion of this term unless terminated earlier as per
the provisions of Clause 11 of this Agreement.

3. Background Check: The Company may, at its discretion, conduct background
verification, prior to or at any time after commencement of this Agreement, to verify,
including but not limited to, your professional certifications, designations or licenses,
educational background, identity, proof of age, address, past work experience (if any)
and criminal records. You hereby provide your express consent to the Company for
conducting such background checks. This Agreement is subject to validation of any
information provided by you to the Company and to the satisfactory outcome of the pre-
employment screening activities (including background verification and criminal history
check).

4. Offer of permanent position: It shall not be obligatory on the part of the Company to
offer a permanent position to you on expiry of this Agreement. This offer of employment
will be subject to the satisfactory performance during training and also subject to
production of necessary documents including educational and professional certificates
and may be rescinded in the event such necessary documents are not provided to the
Company. Upon satisfying the above conditions, conversion to the role of BDA will be

Page 1 of 6




done with a compensation of 10LPA (7LPA fixed + 3LPA variable) for the role of BDA -
Direct Sales or 8 LPA (5 LPA fixed + 3 LPA variable) for the role of BDA - Inside Sales.
However, the Company may at its sole discretion and its business requirements may
decide naot to extend an offer of employment. Moreover, if the Company finds that you
have achieved your training target through improper means resulting in the reduction of
your achieved revenue, the Company will have the right to terminate your employment
even after the permanent position has been offered.

5. Department, Designation & Reporting Manager:

Department : Business Development (51000000)
Designation : Business Development Trainee - Sales
Reporting Manager : Aishvary . (TNL201611035)
Role Location : Mumbai
BDT Training Location : Byjus - Bangalore

ﬂﬂ

The two months training will be conducted out of BDT Training Location. Upon
successful completion of the training and post your conversion, you will be posted in the
Role Location.

6. _Cost to the Company: Your compensation is INR 25000 per month. You are also
eligible for a performance pay up to INR 2,00,000/- based on your individual targets and
performance numbers during your 2 months training period.

7. _Deductions: The Company shall be entitled to deduct from the above remuneration
payable to you, the following contractual, statutory and compulsory deductions:

(a) Provident Fund,;

(b) Income tax deducted at source at the rates applicable;
#3c) Employment/ professional taxes;

(d) Dues to Company including loans and advances; or

(e) Any other applicable statutory deductions

The income tax liability with regards to your salary and perks will be your liability, and
will be governed by the applicable tax laws of the country as applicable from time to
time.

8. Expense Reimbursement: In addition to the aforementioned salary, you shall be
paid the expenses incurred by you on behalf of the Company or its clients as
authorized, in connection with the duties executed by you, and upon presenting
supporting vouchers/documents. The Expense Policy applicable to you will be shared
with you on joining.

Page 2 of 6
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TATA COMMUNICATIONS

Registered Office: VSB Mahatma Gandhi Road,
Fort Mumbai-400 001, Maharashtra
Tel no:+91 22 6657 8765; Fax:+91 22 6725 1962
CIN:L64200MH1986PLCO39266
Website:www.tatacommunications.com

Email:manish.sansi@tatacommunications.com

Date:25/05/2020 Company Confidential
Mr. Abhishek Kulkarni,
Pune.
Dear Abhishek,
Sub: Letter of Intent

With reference to your application and subsequent interaction we are pleased to offer you an
Employment as Network Analyst Engineer in the Operations Function with Tata Communications
Limited with effect from 25/05/2020 on the following terms and conditions.

You would be paid an annual compensation and benefit package totaling to an Annual CTC of
Rs. 4,58,000.00 as detailed in “Annexure A" to this appointment letter subjected to all the relevant tax
laws.

You will be initially posted to our Pune Office. The company may transfer your services to any of the
existing office(s)/department(s)/division(s)/sections of the Company including any of its subsidiaries /
holding / associate company or in India or abroad.

Your employment with the company can be terminated upon 90 days prior notice by either side.
However the Company reserves the right to, at its sole discretion; substitute the 30 Days prior notice
by paying you salary for 30 Days in lieu thereof. Though if not certified during the training period the
company has authority to terminate the employee without prior notice.

In the event of separation, for any reason whatsoever, within a period of 12 months from your date of
joining, all expenses incurred by company or reimbursed to you upon joining / in connection with your
joining shall be recovered from you. The company also possess the right to recover the training
expenses incurred (as employee signed a bond with company).

Tata Communications Limited

VSB Mahatma Gandhi Road,

Fort Mumbai-400 001, Maharashtra
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TATA COMMUNICATIONS

You will be on probation for a period of six months from the date of joining the company, post which
you will be deemed confirmed unless you will receive an extension probation in writing.

This overrides all verbal commitments made. Please sign and return the duplicate copy of this letter in
token of your acceptance of the terms described in this letter.

Locking forward to a mutually beneficial association.
Welcome once again and wishing you the best time ahead!!!
From Tata Communications Limited.

I accept the terms of this letter

Avinash Prasad

Vice President [Human Resources

Tata Communications Limited
VSB Mahatma Gandhi Road,

Fort Mumbai-400 001, Maharashtra



Pawana Infra
‘Development Pyt. td

Raut Patil Vasti, Mamurdi, Dehy Road
Tal. Haveli, Dist. Pune-412 |01 :

DATE : 01/11/2020

Dear Mr. HELAMBKAR KULDIP ESHVER

Re: Appointment to the Junior Engineer

We are pleased to informing you of your appointment to the position of Junior Engineer within our Organizatior
PAWANA INFRA DEVELOPMENT PVT LTD. In that position w.e.f- 314 November 2020.

This Letter of Appointment and the attached Appendices will form your Contract of Employment.

Your employment may be terminated by the employer providing 4 weeks' notice or payment made in lieu thereof.
You may terminate your employment by providing 4 weeks' notice. Your employment will be terminated
summarily for any of the reasons listed in Appendix A attached to this letter of appointment.

In that position you will be required to work as per Companies schedule.

A Salary Details listed in Appendix B
We look forward to a mutually beneficial association

If you have any queries regarding any aspects of your appointment or the terms and conditions of your
employment, please contact Mr. Parshuram Shinge.

Yours faithfully

1, Pawana Infra Development Pvt. Ltq.

Directinr

Authorised Signatory

LT e

Ph:020-27671381 | Mobile: 9823671388 | email; pawana.enterprises@gmail.com

et

——



AP,

"

Appendix A

Summary Termination

Atany time, the Employer may by notice in writing summarily terminate the services of the Employee under
this agreement if the Employee:

» Engagesin any act of commission or omission constituting serious misconduct in respect of their duties:

« Wilfully fails or neglects to perform or carry out their powers, functions or duties in an agreed manner;

» Commits a serious or persistent breach or non-observance of any of the provisions of this agreement

o Isengaged in any conduct which may tend to injure the reputation or standing of the Employer;

» Refuses or neglects to comply with any lawful and reasonable order given to you by the Employer or
any other person duly authorised by the Employer;

« Wilfully breaches the confidentiality of any client/customer/patient, Employee or the Employer

» Attends for work under the influence of drugs and/or alcohol.

Appendix B
Salary Details

As salaries are paid Monthly by Cheque /NEFT payment only.

The Employee shall be paid the of Rs.180000.00 gross per annum (gross Rs. 15000/month, PF ESIC

and PT as per Gov norms. )
Effective from 3% November 2020 and from the first full pay period commencing after the date this

Contract is signed by the Employee.

Pawana Infra Development Pvi. lﬁtc.

s
Director

Authorised Signatory

) B essoa il o
TR |



Dhruv Consultancy Services Limited

501, Plot No. 67, Pujit Plaza, Opp. K-Star Hotel, Sector-11, C.B.D. Belapur, Navi Mumbai — 400 614
Telefax No. +91 22 27570710, Mobile: - 09619497305, Website: www.dhruvconsultancy.in
Email ID: services@dhruvconsultancy.in, info@dhruvconsultancy.in, CIN No.U74999MH2003PLC141887

LETTER OF APPOINTMENT

Ref No. DHRUV/HR/AL/ 198 /2020 Date: 15.07.2020
Name : Mr. Akshay Dilip Mhatre
Address - Vithai Nivas’, Ashtavinayak Society,

Chinchapada, Pen
Mobile No.  :9028664268 (akshaymhatre512@gmail.com)

Ref : Offer Letter Dated: 20.05.2020.

Dear Mr. Akshay,

We are pleased to appoint you in our organization as ‘Junior Engineer’.

Your emolument is already communicated to you vide our aforesaid offer letter.

This appointment will be with effect from 20.05.2020.

You will be based at MORTH- Pen Khopoli project site.

Your appointment will be governed by the policies, rules, regulations, benefits and

Q B 9 2

terms and conditions of DCSL as applicable to you and the changes therein from time
to time.

You are requested to accept and s'ign this appointment letter for our records.

We welcome you as a member of Dhruv Consultancy Services.Ltd.

For Dhruv Consultancy Services. Ltd

Manager- Human Resources




Bajaj Auto Limited,
Akurdi, Pune 411 035, India.

Tel +91 20 27472851
Fax +91 20 27473398
| bajajautlo.com

BAJAJ

HR/DTEs 2022 Batch

13, Jul 2022
Offered Date : 13, Jul 2022
5828675/PCPC Pune-Pimpri Chinchwad Polytechnic College-Pimpri-Chinchwad/Mechanical

Rohan Ramesh Kalshetty
rohankalshetty07@gmail.com
Mobile No. 8975103268

Dear Rohan Ramesh Kalshetty,

With reference to your application and the subsequent assessment you had with us, we are pleased to
offer you an appointment at our Akurdi Works on the following terms and conditions:

1. You will be designated as Diploma Trainee Engineer.

2. You are being informed clearly that this opportunity of Job Trainee is being given to you considering
unforeseen pandemic of COVID 19 and with an intention to help the students who are appearing for
final examination of Diploma/Degree in Engineering. As the final examinations could not take place due
to Lockdown declared by the Governments, the Company under social obligation is offering this
Training pre results of your examinations.

3. You will undergo training under the Apprentices Act, 1961 for a period of one year from the date of
joining / contract. You will sign a contract of Apprenticeship for this purpose & you will be governed by
the Contract of Apprenticeship during the period of your training.

4. During the period of training, you will be paid a consolidated stipend of Rs. 11,500/-per month.

5. You are further being informed that this appointment on Job Training is being given to you subject to
your passing final examination. If you fail in your final examination, then this appointment will be
terminated automatically, and you will stand relieved from this training automatically within 8 days
from the declaration of results of your final examination. In any case if the final examination doesn't
take place within 12 months from date of this appointment, then this Training will automatically come
to an end and you will stand relieved.

6. You are further being informed that this is a time gap arrangement made by the Company due to
COVID 19 situation. If you succeed in your coming final examination, then you will be converted in to
Apprentice under Apprentices Act subject to fulfilling the conditions thereof and approval of apprentice
Advisor. For any reason, even after passing of your examination, if you are not found to be
eligible/suitable candidate or not approved by the Advisor, then the Company shall have right to
terminate this appointment without any notice or pay in lieu thereof and without providing any reason
to you.

7. After passing of your examination referred to above, if you refuse to get converted in to Apprentice
under the Act, then this appointment will to come an end automatically.

8. The period of training will be up to the results of the final examination of the year 2020
Diploma/Degree in Engineering for which you are appearing .If you fail in your examination, your
training will be concluded automatically and you will stand relieved within 8 days of your results.
Therefore, this offer is subject to your obtaining a diploma from a Polytechnic/ Institute without failure
in any term/ semester and your medical fitness to be certified by the Medical Officer of the Company.

9. You will devote your full time and energy for the successful completion of training, and you will make
use of all the training facilities provided to you.

10. During the period of Apprenticeship Training, the company reserves the right to terminate your
training without any nolice or compensation thereof, if it has sufficient reason to believe that you &8
not have sufficient interest in your training oryou commit any act which is contrary & ame
of the dauses of this appointment letter or terms of apprenticeship contract.

Regatared S s Pume 411835 i > E——
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Ref : EV/HR/AT/168 Date : 05.07.2022

To,
Shubham Shankar Kumbhar
1068, Behind nirmala Mata church,Sakai Nagar,Vasai Thane Mumbai 401202

Dear Shubham,

With reference to your application and subsequent interview you had with us, we are pleased to offer you Industrial
Education & Training opportunity in our Organization as "Associate Trainee" w.e.f. 05.07.2022 on following terms and
conditions:

Your enrolment for training/education shall be for the Basic course ie for a period of One year starting from 05.07.2022 to
04.07.2023 and shall automatically come to an end on completion of one year.

Depending on your interest and availability of training facility at that time as well as based on your Training performance during
the Basic level Training, you may be offered 2nd year Training ie for Intermediate Level. However there is neither an obligation
on your part nor on company's part to impart further training.

You are being enrolled as Trainee in accordance with Standing Order applicable to the establishment. During this period, you
will be paid stipend as per Annexure I attached along with this letter. You will not be entitied to any other Allowances /
Incentive, etc. during the period of training.

Your training is liable to be terminated, without any notice or compensation in lieu of notice and without assigning any reason
thereof,

During the training period, in case you wish to resign from your traineeship, you are liable to give 15 days' notice, failing which
an amount of 15 days stipend shall be recovered towards notice pay. In addition, deductions towards issue of all Personal
Protective Equipment, Uniform at the market rate and transport & canteen shall be recovered for the month.

You will be evaluated periodically during your training/education period. If you are failing in any of these evaluations on the
criteria decided by the management e.g. learning ability, attendance, behavior on shop floor with other colleagues and superiors
etc, your training will be discontinued.

You will be entitled to 15 days leave per year during your training period, proportionately every month.

Your initial place of training/education will be at our Training Centre located at Hinjewadi. The Management may however,
transfer you for training in any other Center incl department / unit of the company or any associated companies currently in
existence, or which may be set up in future at any place in India for on-the-training. This training / education is being offered
on best effort basis.

Shubham Shankar Kumbhar

TATA AUTOCOMP SYSTEMS LIMITED

CIN: U34100PN1995PLC158999

Block F2, plot no A-79, Embassy Industrial Park, Chakan Industrial Area Phase-ll, Chakan Tal.Khed Pune 410501
Registered Office: TACO House Plot No 20/B Damle Path Off Law College Road Pune 411 004 Maharashtra India
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The terms and ‘conditions applicable to such other place / establishment will apply to you consequent upon your
transfer for training. In the event of you not joining at the place of training, within 4 days of the date mentioned in the
transfer order, you shall be deemed to have relinquished and left your training on your own accord.

If you remain, absent for any reason whatsoever, from your training requirement for a continuous period of 4 (Four)
days or more without prior sanction, then in such an event, the Company shall consider that you do not intend to
continue your training and that you have put an end to your training period at your own free will and accord.

During the training/education period you will be governed by the rules and regulations of the company applicable to
you from time to time and you will not engage yourself in any trade, profession, or vocation directly or indirectly and
whether for gainful purpose or otherwise.

You will, at all times maintain secrecy about information of any kind which have come to your knowledge during the
course of your training/education including the business affairs, inventions, manufacturing technigues, processes of
the company, its Collaborators, Subsidiaries, Associates, Customers and Suppliers.

You shall not give out any one by word of mouth or otherwise particulars or details of our manufacturing process,
technical know-how, security arrangements, administrative and / or organizational matters of confidential and secret
nature, which may be your personal privilege to know by virtue of being Trainee

You shall be required to observe the timings and follow the rules and regulations and the code of discipline as
applicable. You will receive on the job training in any shift as and when required by the Management.

It is your duty to keep the Company informed in writing with due acknowledgement, immediately of any change in your
residential address or social status, otherwise the said information available in the records of the Company shall be treated as
the true and correct information and all communications of whatsoever nature, that are sent to you by Registered Post AD to
such address shall be deemed as served in a valid manner, whether served or returned un-served for any reason of
whatsoever nature and the same shall be binding on you.

You will be responsible for machinery, tools and other items / materials entrusted to you from time to time. It will be your
responsibility to keep all such machinery, tools and / or any other equipment's expressly entrusted to your custody in good,

clean and working condition while you leave the training / education being provided by the company.

You shall be liable for a Medical check-up by a registered medical practitioner of company's choice at any time, prior or during
the continuance of your appointment at the company. The Management may terminate your training/education if you are not
found medically fit as per the medical standards prescribed by the company, without any notice or compensation. In this
regard decision of the Medical Practitioner appointed by the company shall be final and binding on you.

Shubham Shankar Kumbhar
TATA AUTOCOMP SYSTEMS LIMITED
CIN: U34100PN1995PLC158999
/ Block F2, plot no A-79, Embassy Industrial Park, Chakan Industrial Area Phase-ll, Chakan Tal.Khed Pune 410501

!

Registered Office: TACO House Plot No 20/8 Damle Path Off Law College Road Pune 411 004 Maharashtra India
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In all matters not specifically provided herein, you will be governed by all rules / regulations and orders of the
company that are framed / modified and made applicable to your category of employees from time to time.

All communications between us shall be preferably in English. If you refuse to receive and acknowledge any communication
when tried to be served in person, such refusal amounts to valid service and shall be binding upon you. Any communication
meant for you, affixing on the notice board of the Company also shall be deemed as valid service upon you.

This training offer letter is issued to you on the understanding that all the information given by you in your application for

training and/or documents / certificates is correct, true and complete. At any point of time, if it is found that the information

given by you is false or incorrect or suppressed, this offer of training shall be treated as null and void and you shall cease to

be trainee of the Company with immediate effect. Please sign and return the duplicate copy of this training letter in token of
~ your having read, understood and accepted the terms and conditions mentioned herein.

Yours sincerely,
For Tata AutoComp Systems Limited — EV Division

Bobby M
Senior Manager — HR

---------------------------------------------------------------------------------------------------------------------------------------------------- SasssssEssssEsERERRREES

The terms and conditions are explained to me in English / Hindi/Marathi and I fully understood. The same are
accepted by me and will remain binding on me.

Shubham Shankar Kumbhar

TATA AUTOCOMP SYSTEMS LIMITED

CIN: U34100PN19595PLC158999

Block F2, plot no A-79, Embassy Industrial Park, Chakan Industrial Area Phase-ll, Chakan Tal.Khed Pune 410501
Registered Office: TACO House Plot No 20/B Damle Path Off Law College Road Pune 411 004 Maharashtra India
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FORC/HR/ | 03.09.2022

To,

Mr. Mayuresh Mahadeo Shinde

A/P- Raje Shivaji Nagar, Sector 16, Chinchwad East,
Distt- Pune, Maharashtra

411019.

Sub: Engagement as Trainee Technician
Dear Mr. Mayuresh

With reference to your application and the subsequent interview you had with us,
we are pleased to offer you an opportunity of training at our plant at Chakan, Pune
works on the following terms and conditions.

1. Training Period

You will be on training for 1 year from the date of joining.

2. Stipend
You will be paid stipend of Rs. 13,000/- p.m. during the training period.

3. Placemgn; & Transfer

You will be liable to be placed in any department and also liable to be
transferred to any other department / plant as required.

4. Working Hours

You will abide by whatever shift or duty hours that may be fixed in your case
from time to time. - _

- During the period of training, you will be eligible for leave as applicable.

5. Yermination

During the period of Training of 1 year, the Company reserves its right to
terminate your training at any time without notice in case your progress is
not satisfactory. In case Company observes any irregularity in attendance or
your non participation in training process, Company shall be entitled to
terminate the training without any notice.

Contd...2

FORCE MOTORS LIMITED
CIN : L34102PN1958PLCO11172

Regd. Office : i Road, Akurdi, PUNE - 411 035, INDIA. Tel. : (+91) 20 27476381
Visit us at : www.forcemotors.com



FORCE

6. General

i) You will abide by the Rules & Regulations applicable to you which are in
force for the time being, or may be framed from time to time.

i) You will not divulge to any unauthorized person/s any of this Company’s
trade secrets or affairs explained to you or observed by you during your
association as Trainee.

iii) Before joining our organization, you will be required to undergo a medical
examination with the Company’s Doctor for medical fitness.

P
7. Other

The Company is not under obligation to offer you an opportunity to work-on
regular employment on completion of training. Neither you are under
obligation to accept any such offer, in case offered.

However, a satisfactory completion of training will enable you to have
increased opportunities on employment market.

You are requested to communicate your acceptance of above terms and conditions
and report immediately to our Chakan, Pune works for joining. You are also
requested to bring at the time of joining, 5 photographs and copies of certificates in
support of your educational qualifications, date of birth, etc.

Thanking you,

Yours faithfully,

For FORCE MOTORS LIMITED

RAHUL DAGA
AUTHORISED SIGNATORY

FORCE MOTORS LIMITED
CIN : L34102PN1958PLC011172

Regd. Office : Mumbai-Pune Road, Akurdi, PUNE - 411 035, INDIA. Tel. : (+91) 20 27476381
Visit us at : www.forcemoiors.com
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TATA

Ref. No. 2022-23 Date: - 1* February 2023

To,

Umesh Kakasaheb Tone,
Shivarkar Chowk, Nr. Sane Chowk,
Pune, Maharashtra - 411062.

LETTER OF ENGAGEMENT

We are pleased to offer you an appointment as Technical Fixed Term (FB) in Tata Motors Limited,
Pune for a fixed term on the following terms and conditions with effect from 9™ February 2023,

1.

.

TERM OF ENGAGEMENT

It is categorically brought to your notice that your engagement will be for a fixed term and
will come to an end after completion of one year i.e. on 8" February 2024 from the date
of commencement of your engagement i.e. on 9™ February 2023 and no further notice in
this connection will be required to be given by the Company. Your relationship with the
Company will come to an end at the expiry of the term of the said engagement i.e. on 8%
February 2024.

It may please be noted that you are being engaged in PVBU at Pune. The work on the said
Project is likely to continue for a maximum period of one year and hence, you are being
engaged for a specific purpose and for a specific period. It may also be noted that in case
the above project comes to an end before completion of the period of one year then your
engagement with the Company will automatically end. Similarly, due to any circumstances
in case the work on the above Project gets extended beyond a period of one year, and
your skills are required by the Company then your engagement will be extended for such
further period by way of issuing an extension letter to that effect.

SALARY

You shall be paid emoluments as shown in Annexure ‘A’ to this letter of engagement.
Besides this amount, you will not be eligible for any other payment or benefits.

DUTIES AND RESPONSIBILITIES

You will be subject to the rules of the establishment as applicable from time to time and
the prevailing laws applicable to you.

'L']q; -
!‘ ‘__,.--“‘_.
Authorized Signatory (TML) Signature of Candidate

TATA MOTORS LIMITED

Geetanil 1319 Nagindas Master Road Hutatma Chowk Mumbai 400 001
Tel 91 22 6656 1600 Fax 91 22 6656 1635 www tatamotors.com CIN L2BS20MH1945PLC004520
Registered Office Bombay House 24 Homl Mody Steeet Mumbai 400 001



TATA MOTORS LIMITED

Pimpri, Pune 411018
Name Umesh Kakasaheb Tone Pay Siip No. 1/P
PersNo. (00529496 Bank Code 411002013 PayPeriod : March 2023
Ticket No. 529496 Bank Name State Bank of India  PAN : BYUPT9654E
Cost Cent 1119831 BankBranck  Chinchwad Station Br Asdhar  : 391258615499
CCDese TOOLS - PLANNING BankA/CNo. 36538993535 UAN : 101905262984
Levd  Technical FT Emp.Grewp  Fix Term Rasic : 6750.00
Org Ualt  TWCV-Operations:-Pune CV Wrks:Taols Planning
Paymenis Deductions
Basic 6,314.52 | Ee PF contribution 1,122,00
Flexi Pay 3,032.84 | Ee ESI contribution 94.00
HRA Allowances 3,157.26 |Profession Tax 200.00
Canteen Coupons (Pimpri) 50.00
Total Payments _ 12,504.62 | Total Deductions 1,466.00
Projectbon for finnocial year Net Pay 11,038B.62
Gross Salary 22,052.47 [Tumuhiwe
Aggr.Dedn-P.Tax & Std Ded 22,052.00 | Ee PF contribution 1,978.00
Lonn Balances
[Allen/AL Taysin Monih | Days Paid Days Rol P'aid | Lease Posilion | Prviledge Leave | Bick Leave Casual Leave
Current Month 31.00 29.00 2.00 Yr.OpeningBal | 0,00 0.00 0.00
0.00 Availed 0.00 0.00 0.00
Closing Bulance | 0, 00 0.00 0.00

Pl complete UAN E-Nomination on EPFO by 30.04.23

* This is an el

ically g
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id NOT be refied upon unless it is signed & certified by 5 competent person from the company




I ManpowerGroup Services India Private Ltd.
I,, Suite No. A, 1A, 1st Floor, Gobind Mansion,

H - Block, Connaught Circus,

New Delhi - 110001

Manpower T: 1800 - 419 - 4001

Date: 07/Apr/2023

e Vishal Dipak Phakatkar
esat: Rakshewadi Rajgurunagar Tal-khed,Dist-Pune. 410505
Employee 1D: 100602822

Subject: FIXED TERM CONTRACT

Dear Vishal Dipak Phakatkar

With reference to your appointment with ManpowerGroup Services India Pvt. Ltd., we have pleasure
in offering you the position of Engineer in our organization on a Fixed Term Contract basis. The detail
of the offer is as follow:

Start date of Assignment: 07/Apr/2021

tnd date of Assignment: 06/Apr/2024
Gross Salary per month: 27496.4

Any statutory dues like PF, ESI, Bonus etc, if applicable, will be Paid / Deducted as per law.
All taxes will be.deducted as applicable by law.

The terms and conditions of the contract and details of your salary break up are specified in Service
Contract attached here to.

Kindly send the accepted copy of the same and your PAN number to ManpowerGroup. In case the
signed acceptance is not received by ManpowerGroup within 7 days of the offer date, ManpowerGroup
reserves the right to withdraw the offer.

For ManpowerGroup Services India Private Limited Signature
i l
E . Accepted By
Dipankar Das Vishal Dipak
Head Staffing Operations Phakatkar
ManpowarGroup Serices tndia Private Lid Associate Code: 100602822 Page 1 of £

This letter is not vahd o mot signed oy authorsed signatory

ki



15.

16.

17.

—

-
ManpowerGroup Services India Private Ltd.
Suite No. A, 1A, 1st Floor, Gebind Mansian,
H - Black, Connaught Circus,
New Delhi - 110001

Manpower T: 1800 - 419 - 4001

The notice period for termination shall be in accordance with the following schedule:

Duration of Assignment Notice Period

2 weeks or less 3 days
> 2 weeks to 1 month 1 week
1 month to 6 months 2 weeks
> 6 months 1 month

(a) Information / detail/s provided by Temporary Staff to ManpowerGroup and in his/her resume
which is taken as correct especially the information pertaining to age, educational
qualifications, experience marital status and previous employment.

(b) If relieving letter of previous employer is not provided / submitted , the offer and acceptance
is subject to production of relieving letter within the time granted by ManpowerGroup.

In the event of any discovery / information made known to or available with ManpowerGroup with
reference to any fraud , mis-statement ,incorrect particulars or misinfermation or suppression of
any detail / material fact on any account leading to the mistaken offer of fixed term contract of
service having been made / acted upon by ManpowerGroup the Contract of Temporary Service
shall stand automatically terminated with / without any reference / notice to Temporary Staff with
retrospective effect from the date of offer and making Temporary Staff liable to make good all
losses ,expenses, damages caused to ManpowerGroup apart from Temporary compensating the
actual loss suffered by them on account of such act/s.

In the event of Temporary Staff not producing the relieving letter from his / her previous
employer[if applicable] within the stipulated time or due to any indulgence granted by
ManpowerGroup the Contract of Temporary Service shall stand automatically terminated with /
without any reference / notice to Temporary Staff with retrospective effect from the date of offer
and making Temporary Staff liable to make good all losses, expenses, damages caused to

ManpowerGroup apart from Temporary Staff compensating the actual loss suffered by them on
account of such act/s.

This Agreement shall be governed by and construed in accordance with the laws of India and the
relevant State Govt and all disputes shall be subject to New Delhi Courts Jurisdiction.

1 CONFIRM THAT I HAVE CAREFULLY READ THROUGH AND UNDERSTOOD ALL THE ABOVE TERMS AND

CONDITIONS OF ENGAGEMENT HEREIN AND I UNDERTAKE TO ABIDE BY THE SAID TERMS AND
CONDITIONS.

For ManpowerGroup Services India Private Limited Signature

Dipankar Das

it

Accepted By

Head Staffing Operations Vishal Dipak Phakatkar

ManpowerGroup Services India Private Ltd Assuriate Code. 100602822

Page 4 of &

This letter s not valid of not signed by authoosed signatory
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GOURI TELESALES
Offer Letter

Date: 14/01/2022

Tow
Mr. Maohiesh Fand

subseet ; Offer Letter — “Team Leader”

| am pleased o provide you with a full fime offer of employment on
behall of “Gouri Telesales™ for the posinon of “Team Leader™.

Based upon your credentials and the information shered during your imterview, we feel that you will be
able 1o make an custanding contribution to our Organization,

Your starting CTC salary will be Rs 12000/-(Rs Twelve Thousand Only) per month.
You may also eligible for other incentive benefits subject to terms set by Gouri Telesales,
any of which may be amended from time to time, Below is your salary breakup month wise.

The representations contained in this offer letter and enclosures supersede all prior written or
oral presentations or communications pertaining to Gouri Telesales’s offer of Employment,

You will be abiding with all the other terms & condition of Goun Telesales.

Please find below company palicy for vour better undersianding,

Your salary cycle will be 1" to 30" and you will get your pay in next month 15" date.

Last month incentive will be pay in next to next month salary cycle:

Absconding employee will not get any salary

To relieve from the company, eimployee need to serve the notice period of minimum 30 days.
Employee will get one paid leave every month apant from his WO. Remaining leave will be conside
as no paid leave

Employee will get their antval appraisal/rating every year as per their contribution for the company
Employee will be ¢ligible for promotion on basis past performance/behavior,

i e el Bl o=

b o




Your Appointment is contingent upon satisfactory evidence and verification of your credentials,

Repards,

Ms. Poonam Darge
HR Manager
Gouri Telesales
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Date: 07th December, 2021.

To,
Mr. Prathamesh Phadnis Sagar

Bhim wadi rahivashi sangha ,

T Shivaji nagar road,
Gautam nagar,
Govandi ,
Mumbai,- 400043
Cell No: B6YZ904528 / Y594T15164
Dear Sir,
With reference to vour bio-data / Application and the subsequent interview you had with us, We
are pleased to appoint you in our organization on the following terms and condition,
1. Your appointment would be effective from Tth , 2021.
2. You are designated as “Project Incharge”

3. Your intial place of posting is in Mumbai office. The employee is liable to be transferred
to any place or business or the company as existing / operating presently or acquired later
i any part of India or abroad at any time. The emplovee also liable to be deputed to any
work or assigned the work of any other companies | concerns | orgamzations | firms.

Your remuneration will be 14,000/~ + 10MH}- per Month + Travel and mobile allowance
as per actual. Including company contribution towards the social welfare scheme. On

performance basis vou will also be eligible ' entitled for leave, bonus, and other benefits
a5 per rules of the company after the period of 12 (Twelve ) months.

4. You will initially be on probation for a penod of 06th_ moenths from the actual date of
your jomning us and would continue fo be S0 unless and until you are expressly confirmed
in the regular services of the company. During the probationary period yvour services are
Lisble to be dispensed with at any time, without any notice \ Compensation or assigning
any reasons there of the sole discretion of the company.

I i T U TT S
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5. During the probationary period your performance and other antecedents will be
thoroughly assessed | evaluated by your superiors and only on satisfactory completion of
your probationary period, you may be confirmed in the regular services of the company
on such terms and conditions as decided by the company.

6, You will be governed by the rules, regulations, and such other practices systems, policies
- and producedures of the company.

7. The emplovee shall automatically retire from the service of the company on his reaching
the age of the 58 (Fifty —Eight) years or earlier if found medically unfit

8 Conveyance / Travelling allowance outside Mumbai will be paid on actual expenscs
incurred as per the supporting anached & Vouchers approved.
a.  Voucher submitted every weekly to Office. Or courier to the office with details summary.

Kindly return to us duplicate of this Appointment letter duly signed by you as a token of your
AcCepiance,

Thanking You,
Yours faithfully,
For TECHBUILD

{Mrunal Sethna.)

Place: Mumbai
Date:T" December, 2021.

ACCEPTANCE BY EMPLOYEE
1 have read and understood the terms and conditions governing my services . Employment with
the Organization and the same are accepiable (o me m totality.

Place: MUMBAI Signature of Employee
Datc:7th December, 2021. {(Mr Prathamesh Phadnis )

by e e e i b o | s i i i ol AP i . PN amm W D s B9 A o el



Vasundbara

TOWNSCAPE PVT. LTD.

iy Cirnbais B
M hiing SEa W

Date - I1S0L201H
Te
Amar Bharat Magar
A 12 Dalajp Darshan
Oppo. Station Badlapur 'West
» Badlapur P 421503
Sub :- Letter Of Appoiniment

Dear Amar Email amarmagar2 1 06(@gmail.com

With reference to the discussions we had with you, we, on behall of
Vasundhara Townscape. Pvt. Lid, are pleased to offer you the
position of “Site Engineer” and invile you Lo join Creative Consultants
family. Your jomning date will be 1.3.2018

Your Cost to the Company (CTC) would be Rs. 18,000/~ (Eighteen
thousand Only) Per month. The allowances, benefits and other terms
and conditions of your employment will be as per Company policies as
applicable from nime 1o time.

Your Place of Employment is BALAJI BIZZILAND COMPLEX (
Phase | ) AT BADLAPUR WEST S. No 48/10/3 Kulgson Badlapur
Pin 421503 But during the work of the checking, supervision you shall

be lisble 10 be posted / transferred anywhere at any of the Company's

Projects.
Your compensalion will be reviewed in future as per Company policy

R ™

BRI 400

On joining the company you shall be on probation for Six months. You
will abide by the rules and regulations of the company as may be in

force from time Lo time.




A

You can take leave atier approval of your senior enginecr. Absence for
a continuous period of ten days without prior approval would resull in
losing your job & compensation without any potice or intimation.

You will not be able to leave the job before one manth natice period.
Please bring with you originals documents and photo copies of the
cortificaies in support of your date of birth, qualification and three
ialest passport size photographs

The company looks for @ long-term association with ull ks employees
and expests the same from you. Again, congratulations and welcome
1o the VASUNDHARA TOWNSCAPE PVT.LTD. family.

In case this offer of sppoiniment is acceplable Lo you, please retumn
duplicate copy letter duly signed by you in token of your having
undersiood end accepled the same.

Thanking You

For VASUNDHARA TOWNSCAPE PYT.LTD.

= VI

Hemant Gadnis
Directior

Offer accepled




